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Themencluster: Digitale Bildung 

 

Titel: Show your own gold - a European Concept to  

 Visualize and Reflect One's Vocational Biography  

 Using Digital Media 

 
Akronym: ShowYourOwnGold 

Vertragnehmer: Karlsruher Institut fuer Technologie 

Projektnummer: 2014-1-DE02-KA202-001430 

Projektlaufzeit: 01.09.2014 - 31.08.2017 

Projektwebseite: http://www.ibap.kit.edu/berufspaedagogik/showyourowngold.php 

Deutsche Partner:  - 

Beteiligte Länder:  DE / PT / SI / UK / RO / ES 

Gefördert aus: Erasmus+ KA2, Antragsrunde 2014 

 

Zusammenfassung:  

The project aims to develop, test and evaluate a European concept to support the development 

of a vocational biography through course consultancy for the target group of unemployed 

young people (including girls and young women) in vocational preparation measures outside 

the labour market. It intends to make them set up and visualize their individual vocational and 

educational biography, actively producing media available on a web-based multimedia 

environment. Formally and informally acquired skills and competencies are visualized using a 

specific type of portfolio developed in the project. Within the framework of the project, both the 

web-based competence multimedia environment and the consultancy of young people will be 

developed in the form of an accompanying course offered in the countries. Within the 

framework of the project, a consultancy concept with a specific scope of courses offered for 

the generation and reflection of appropriate media formats (e.g. video clips of work processes 

at the company providing internship, interviews with trainees and skilled workers of a branch, 

image data of own work-pieces and projects etc.) is to be developed, tested and evaluated.  

The research design is based on several distinct research strategies: 

1. A desk study (analysis, literature review) of the situation of vocational preparation organised 

and embedded in the VET system and the employment situation of young people in the 

countries. This is necessary in that no studies are at present available on the analysis of the 

integration of  the concept of vocational biography design in vocational preparation in the 

participating countries; 2. the development of the course (curriculum design) and 3. itôs 

application, followed by 4. a set of in-depth group interviews and surveys with the social actors 

involved, such as trainees and trainers, accompanied by a series of transnational work 

meetings. The didactic approach of the course design is based on constructivist pedagogy and 

constructionist media education, combining active design and reflection processes of the 

young participants. The project will focus on learning processes for the conception and 

production of authentic media products for vocational self-presentation and the presentation 

of oneôs skills. These media products are to present the young people in the context of their 

http://www.ibap.kit.edu/berufspaedagogik/showyourowngold.php
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professional activities (e.g. during internships that are combined with the setup of visual 

material). In addition, the young people are to be given a feedback regarding their strengths 

and weaknesses and the way in which they can present their competences in an effective 

manner. 

The didactic approach of the online multimedia environment is based on the idea of shaping 

technology by the users themselves. It will be co-designed by the project partners, according 

to the needs identified in the countries and technically realized by the partner Pontydysgu. The 

result will be an online media environment to be designed & updated by the participants. It may 

pool various media formats for later sustainable use in a project-independent manner. The 

partnership has been selected according to the experiences and expertise required for the 

successful development, realisation and evaluation of the project activities. 

Bringing together institutions with a high expertise with in media education with young people, 

media design, visual culture, as well as vocational preparation, VET, continuous training/Life 

Long Learning.  They also have very wide experience in research within European projects. 

All of them have participated in a considerable number of projects within European 

Commission programmes related to VET and media: most or even all of their research is 

carried out by means of contracts with external institutions such as social partners or individual 

enterprises: The Institute of Vocational and General Education (IBP) at the Karlsruhe Institute 

of Technology KIT (coordination); The University of Barcelona (UB); Pontydysgu, ltd., U.K.; 

AxA Consulting, Romania; Institute Nefiks, Slovenia. 

This project aims to support EU and national policy makers for what concerns the development 

& implementation of new VET related policies towards a European concept of successful 

vocational biography design. The results of the project will be clearly spelled out to be easily 

circulated and disseminated via an International Youth Panel, a European conference, 

newsletter and social media in order to enhance their usability within the policy making 

process. Depending on the strong partnership and cooperation in the project, it is likely that 

the results bear significant impacts on new EU decisions & regulations that might pay more 

attention to vocational preparation, its integration in VET systems in terms of the 

responsiveness of vocational preparation measures and its quality improvement. 
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Themencluster: Digitale Bildung 

 

Titel: Changing paradigm of education: integration of new  
 media and of competence-based learning 
 
Akronym: CPE 

Vertragnehmer: Max-Weber-Berufskolleg  

Projektnummer: 2014-1-DE02-KA202-001545 

Projektlaufzeit: 01.09.2014 ï 31.08.2016 

Projektwebseite: http://www.changingparadigm.de/blog/?page_id=122 

Deutsche Partner: Academic Data Gesellschaft für Umfragen, Methodenberatung und 

Analysen mbH 

Beteiligte Länder: DE / FI / AT / IT  

Gefördert aus: Erasmus+ KA2, Antragsrunde 2014 

 

Zusammenfassung:  

"Changing paradigm of education: integration of new media and integration of competence-

based learning (CPE) - Europaweit mit Tablets lernen und unterrichten 

Freizügigkeit, europäischer Arbeitsmarkt, Eigenverantwortlichkeit und Medienkompetenz - 

dies sind nur einige Forderungen und Herausforderungen für junge Auszubildende und die 

berufliche Bildung. Die Institution Schule muss darauf reagieren und die Schülerinnen und 

Schüler optimal auf die Anforderungen der Arbeitswelt vorbereiten. Dies bedeutet, dass sich 

die Vorstellung von Schule und Unterricht verändern muss: Handlungs- bzw. 

kompetenzorientierter, selbstorganisierter, eigenverantwortlicher und medienunterstützter 

Unterricht sowie ECVET sind mögliche Antworten auf dieses Herausforderung. Gleichzeitig 

sind diese Antworten aber auch neue Herausforderungen für die Unterrichtsentwicklung und -

planung.  

Vereinzelt wurde in den verschiedenen europäischen Ländern Erfahrungen zu den Themen 

gewonnen und Erfolge erzielt. Dennoch sind u.a. folgende wichtigen Fragen noch nicht 

gänzlich in der europäischen Unterrichtsdiskussion beantwortet:  

(a) Welche europäischen Kompetenzen soll Schule bei den Jugendlichen fördern, um sie für 

den europäischen Arbeitsmarkt vorzubereiten?  

(b) Wie kann Schule bei den "digital natives" eine "digital competence" fördern, so dass die 

Jugendlichen zu bewussten und verantwortungsbewussten Nutzern der neuen Medien in 

ihrem lebenslangen Lernprozess werden?  

(c) Wie kann grenzübergreifend, kompetenzorientiert und u.U. bilingual gelernt werden?  

 

http://www.changingparadigm.de/blog/?page_id=122
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In der strategischen Partnerschaft sollen diese Fragen nicht mehr einzeln und für einzelne 

Länder beantwortet werden. Vielmehr soll kooperativ, ergänzend und innovativ an einer 

europaweiten, handlungsorientierten und medienunterstützten Unterrichtsvorstellung 

gearbeitet werden.  

Mit der strategischen Partnerschaft kommen über vier Projektschulen Erfahrungen in 

folgenden Bereichen zusammen und werden mit dem Ziel einer grenzübergreifenden 

europäischen Unterrichtsentwicklung ergänzt: (1) handlungsorientiertes und 

selbstorganisiertes Lernen (Landesberufsschule Hartberg, Österreich), (2) Einsatz von Tablets 

und Smartphones im handlungsorientierten Unterricht (Max-Weber-Berufskolleg, 

Deutschland), (3) Erfahrungen mit ECVET (Oulu vocational college, Finnland) und (4) 

interkulturelles Lernen im Projektunterricht (Landesberufsschule Savoy, Italien). Die vier 

Projektschulen vermitteln ihr Expertenwissen in handlungsorientierten Workshops an die 

Projektteilnehmer sowie das Kollegium der Projektschulen.  

Ergänzt bzw. vorbereitet wird die Unterrichtsarbeit durch zwei Forschungsstudien 

("Unterrichtsbeobachtung", "Online-Befragung der Betriebe zur Kompetenzförderung"). Die 

beiden Forschungsstudien werden vom Sozialforschungsinstitut ACADEMIC DATA 

(Deutschland) entwickelt, koordiniert, durchgeführt, ausgewertet und die grenzübergreifenden 

Ergebnissen in Forschungsberichten veröffentlicht. 

Ausgehend von den Forschungsergebnissen und den gesammelten bzw. ausgetauschten 

Erfahrungen in den vier Spezialgebieten arbeiten die vier Projektschulen an gemeinsamen und 

individuellen europäischen Lernarrangements (d.h. didaktische, methodische und mediale 

Handlungsempfehlungen, Unterrichtsmaterialien und Handreichungen zur ECVET-

unterstützten Lernerfolgskontrolle), die grenzübergreifend in der beruflichen Bildung 

eingesetzt werden können. Dabei sollen die Lernarrangements folgende Kriterien erfüllen: Es 

soll sich um handlungs-, komptenzorientierten, selbstorganisierten und eigenverantwortlichen 

Unterricht handeln, der sowohl die berufliche Handlungskompetenz als auch die 

Medienkompetenz (insbesondere den Umgang und den verantwortungsbewussten Einsatz 

neuer Medien, z.B. Tablets) fördert und dessen Lernerfolg mittels ECVET erfasst und 

dokumentiert werden kann. Die Lernarrangements werden erprobt, evaluiert und ggf. für den 

weiteren Einsatz optimiert. 

Einerseits sollen die Workshops wie auch die entwickelten Lernarrangements in den 

Projektschulen ein fester Bestandteil in der beruflichen Unterrichtsentwicklung werden (z.B. 

Implementierung der Lernarrangements in der didaktischen Jahresplanung). Andererseits 

sollen sie auch interessierten Dritten (z.B. anderen Berufsschulen, Bildungseinrichtungen) frei 

zur Verfügung stehen. Aus diesem Grund werden auf einem projektbegleitenden Weblog 

neben den Projektbeschreibungen sämtliche Projektergebnisse frei veröffentlicht (z.B. 

Berichte der beiden Forschungsstudien, Workshops, Lernarrangements). 

Die Diskussion rund um das Thema der Partnerschaft soll projektbegleitend durch das 
qualitativ hochwertige Produkt (Webseite, ebook) und andererseits durch das 
Multiplikatorentreffen in die Öffentlichkeit transportiert werden. Ziel ist es, dass die Thema 
einer  europaweiten Förderung der beruflichen Handlungskompetenz sowie der "digital 
competence" aktuell und kritisch betrachtet wird und dass darüber hinaus tabletunterstützte 
Unterrichtsentwürfe langfristig entwickelt und eingesetzt werden. 
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Themencluster: Digitale Bildung 

 

Titel: Perspektiven beruflicher Fortbildung von 

Archivarinnen und Archivaren im 21. Jahrhundert 

 
Akronym: - 

Vertragnehmer: Landschaftsverband Rheinland 

Projektnummer: 2014-1-DE02-KA202-001081 

Projektlaufzeit: 01.09.2014 ï 31.08.2016 

Projektwebseite: http://www.bestandserhaltung.eu/ 

Deutsche Partner: Landesarchiv Saarbrücken 

Beteiligte Länder: DE / LU / NL / BE 

Gefördert aus: Erasmus+ KA2, Antragsrunde 2014 

 

Zusammenfassung:  

 
Fünf regionale und überregionale Archiveinrichtungen aus Belgien, Deutschland, Luxemburg 

und den Niederlanden streben unter dem Titel "Perspektiven beruflicher Fortbildung von 

Archivarinnen und Archivaren im 21. Jahrhundert" den Aufbau einer gemeinsamen, 

viersprachigen E-Learning-Plattform für die berufliche Fortbildung und den fachlichen 

Austausch an.  

Bei gemeinsamen Veranstaltungen auf Leitungsebene zu archivfachlichen Themen innerhalb 

dieses historisch und kulturell eng miteinander verknüpften Gebiets spielen Fragen des Auf- 

und Ausbaus der beruflichen Fortbildung von Archivarinnen und Archivaren eine immer 

größere Rolle. Einerseits entsteht durch gesetzliche Regelungen ein immer differenzierteres 

Berufsbild mit spezifischen Anforderungen, andererseits verlangt der Wandel von analoger zu 

digitaler Überlieferungsbildung neue Kenntnisse, die in immer kürzeren Abständen aktualisiert 

werden müssen. Dem gegenüber steht ein mäßig bis gar nicht vorhandenes 

Fortbildungsangebot, das ausschließlich auf Präsenzveranstaltungen baut und die 

Möglichkeiten moderner E-Learning-Komponenten bisher nicht nutzt.  

Mit einem Pilotprojekt möchten die Partner im Bereich E-Learning Erfahrungen für die 

fachliche Fortbildung der Archivarinnen und Archivare sammeln und gleichzeitig eine Plattform 

aufbauen, die anschließend auch anderen archivischen Institutionen mit Schulungsaktivitäten 

zur Bereitstellung weiterer Inhalte und weiteren Archiven zur Nutzung des Angebots zur 

Verfügung steht. Die Partner sind allesamt mehr oder minder mit Beratungs- und 

Schulungsaufgaben für die in ihrem Sprengel liegenden Archive zuständig und pflegen enge 

Kontakte zu Kolleginnen und Kollegen aus Archiven von kommunalen und staatlichen 

Einrichtungen sowie weiteren öffentlichen und privaten Trägern, z. B. Vereine, Verbände, 

Firmen, Religionsgemeinschaften etc. 

 

http://www.bestandserhaltung.eu/
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Als erster inhaltlicher Schwerpunkt wurde der Themenbereich "Bestandserhaltung" gewählt, 

ein zentrales Thema für alle Einrichtungen, die mit dem Schutz und der Erhaltung von Kulturgut 

beauftragt sind. Dem enstprechend können alle Partner Materialien und Erfahrungen in 

diesem Bereich beisteuern, die mit Hilfe professioneller E-Trainer zu Lehr- und Lerninhalten 

für elektronisch unterstützte Lernaktivitäten aufbereitet werden sollen. Diese werden in 

Deutsch, Englisch, Französisch und Niederländisch zur Verfügung gestellt werden.  

Zielgruppe sind sowohl die Mitarbeiterinnen und Mitarbeiter der Partnerarchive selbst, die 

Kollegenschaft aus den in dem Zuständigkeitsbereich der Partner liegenden Archive und nicht 

zuletzt auch aus weiteren archivischen Einrichtungen der Partnerländer. Gerade für kleinere 

und mittlere Archive mit geringer Personalausstattung bedeutet die Teilnahme an 

Präsenzfortbildungen häufig die Schließung des Archivs für die Dauer der Veranstaltung. Hier 

kann und soll ein E-Learning-Angebot mehr Flexibilität  und ein zeitlich und räumlich 

unabhängiges Lernen ermöglichen.  

Darüber hinaus werden die 6 - 8 mit der Durchführung des Projekts betrauten Mitarbeiterinnen 

und Mitarbeiter Kompetenzen im Bereich E-Learning und E-Training gewinnen, die zur 

Weiterführung und den Ausbau der Plattform nach Abschluss des Projektes dienen werden.  

Zur Umsetzung des Projekts sind regelmäßige Treffen der Partner (6-8 in 2 Jahren 

Projektlaufzeit), die Einrichtung eines virtuellen Arbeitsraums für die Zeiträume zwischen den 

Treffen und die Einbeziehung professioneller E-Trainer - möglichst mit Erfahrungen im Bereich 

geisteswissenschaftlicher Lehrveranstaltungen oder kulturellen Lernens geplant. Die Partner 

haben sich bei drei bisher bereits durchgeführten Treffen zur Vorbereitung des Projekts 

kennen gelernt und die Basis für eine vertrauensvolle Zusammenarbeit gelegt. Hauptziel ist 

die Einrichtung der E-Learning-Plattform mit dem Pilot-Modul zum Thema 

"Bestandserhaltung", dass dann zu Schulungszwecken zur Verfügung steht. Das Angebot 

selbst soll bei einer Fachtagung mit Archiven aus den Partnerländern und weiteren 

Interessierten vorgestellt werden, die sich insgesamt der Frage nach angemessenen 

beruflichen Qualifikations- und Fortbildungsmöglichkeiten für Archivarinnen und Archivare 

widmen wird. Dort soll die E-Learning-Plattform bekannt gemacht und weitere Partner für den 

zukünftigen Betrieb und Ausbau gewonnen werden. 
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Themencluster: Digitale Bildung 

 

Titel: Preparing for the Future ï European E-Learning 

Training on the "Code of Good Organic Retailing 

Practiceñ 

 
Akronym: Preparing for the Future 

Vertragnehmer: Equalita, Institut für Qualifizierung und Vernetzung in Europa e. V. 

Projektnummer: 2014-1-DE02-KA202-001454 

Projektlaufzeit: 01.09.2014 ï 31.08.2016 

Projektwebseite: http://www.equalita.de/web/projekte/preparing-for-the-future 

Deutsche Partner: KGGK Agentur für gute Kommunikation GmbH, 
  Hochschule für angewandte Wissenschaften 
 
Beteiligte Länder: DE / FR / TR / NL / BG / SI / CZ 

Gefördert aus: Erasmus+ KA2, Antragsrunde 2014 

 

Zusammenfassung:  

The Transnational Strategic Partnership aims to develop the European ñCode of Good Organic 

Retailing Practiceò and to create and provide an e-learning course and platform in order to 

integrate the Codeôs principles in the formal training of managers and personnel in the organic 

retail sector. Another objective is the transfer and promotion of Codeôs principles and personnel 

training in the non-organic retail sector. ñPreparing for the futureò means in this context a 

provision of an innovative and EQF compatible learning offer for the integration of ethical and 

sustainable principles in the daily practice of organic and conventional retail.  

Facing all the problems caused by the globalization, the financial crises and economical and 

social deregulations, ethical principles of doing business have become more and more 

important. The organic trade sector recognized that organic regulations and certification alone 

are not sufficient to assure the authenticity of organic products and integrity of the organic 

supply chain. With the fast growth of the organic sector, more and more profiteers are entering 

the business, which can compromise the whole sector. This insight was the cause for 

development of principles on other aspects of authenticity and integrity of the organic business 

and its stakeholders. 

Important stakeholders of the organic trade sector started to develop and promote a ñCode of 

Good Organic Retail Practiceò to establish 8 principles in business and employee contexts: 

Social Aspects, Involvement in the Organic Sector, Product Quality, Sustainability in the Shop, 

Sustainable Relationships, Transparency, Open Communication, and Quality Management. 

 

 

http://www.equalita.de/web/projekte/preparing-for-the-future
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The most important actors and carriers of the ethical principles are the employees of the 

organic shops. The shop managers and personnel are the key factors for the implementation 

of ethical principles in the daily practice, which concerns decisions about and handling of  

economical, environmental and social business aspects as well as the relationship and 

communication with customers, business partners, other stakeholders and amongst the  

shopôs employees themselves. Therefore a successful implementation of the ñCode of Good 

Organic Retail Practiceò requires a learning tool for involving shop managers and personnel in 

the daily realization of these principles.  

However, it is not only the organic business sector that is affected by critical views of consumer, 

staff, business partners and the public regarding their authenticity and integrity. Also the 

ñconventionalò business sector is struggling with developing an overall ethical code of conduct. 

Therefore also in this sector the idea of ethical principles for business becomes more relevant 

and corresponding activities are increasing.   

The proposed project is based on former activities of a LdV Partnership project carried out 

from 2011 to 2013. Institutions and enterprises of the organic retail sector from five European 

countries developed a first draft of the European ñCode of Good Organic Retailing Practiceò 

(see the brochure with the draft in EST under No. 2011-1-DE2-LEO04-07934 at results).  

The final assessment of the Partnershipôs results by the National Agencies in partner countries 

was a ñvery goodò! This positive response of the external evaluators was a further argument 

to transfer the innovative approach and concept into an e-learning offer and platform and to 

widen the partnership to enable new partner countries to participate. 

New training tool to cover all relevant aspects of ethical retail practice will help the staff and 

managers of shops to meet the new requirements of the soon-to-be revised EU organic 

regulation and assist in introducing a comprehensive approach towards retailing ethics in daily 

business practice. In the organic sector the idea of ethical principles for business becomes 

more and more relevant and activities in this area are increasing.   

The target groups of the new e-learning course are representatives and managers in organic 

retail sector, employees of organic shops and supermarkets, institutions of adult education, 

trainers/instructors, and decision-makers in public administration. They will profit from the 

activities and the projectôs results in the form of adequate training offers, higher quality of skills, 

knowledge and competences of the retailers staff as well as improved ethical image of the 

whole business sector.  

The results and Intellectual Outputs of the project will be the European concept of the ñCode 

of Good Organic Retail Practiceñ, a curriculum with Learning Outcomes for training on the 

"Code" defined according to EQF and NQF requirements, an English pilot e-learning course 

and 7 adapted national versions of the e-learning course in all partner countries and languages.  

The partnerships consists of 9 partners from 7 countries ï Bulgaria, Czech Republic, France, 

Germany, the Netherlands, Slovenia and Turkey. 
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Themencluster: Digitale Bildung 

 

Titel: Administrations go Europe platform for e-learning 
and updating supports 

 

Akronym: AGE+ 

Vertragnehmer: Landeshauptstadt  Magdeburg 

Projektnummer: 2014-1-DE02-KA202-001467 

Projektlaufzeit: 01.09.2014 ï 31.08.2016 

Projektwebseite: http://ageplus.magdeburg.de/ 

Deutsche Partner: isw Institut für Strukturpolitik und Wirtschaftsförderung gemeinnützige 
GmbH, 

 Rat der Gemeinden und Regionen Europas 
 
Beteiligte Länder:  DE / DK / IT / HU 

Gefördert aus: Erasmus+ KA2, Antragsrunde 2014 

 

Zusammenfassung:  

In the Europe of the subsidiarity, municipalities play an ever more important role: cooperation 

at local level, across and outside Europe is a key element to overcome the actual international 

crises and municipalities are the public administrations that firstly have to face this, proposing 

effective internationalization strategies at a local level.  

Municipalities are nowadays more aware of their role and they also realize the steps to be 

made by them before they can more effectively play this role. The project takes care of a key 

element of the implementation of local internationalization strategies ï the training of public 

clerks. According to the experience made by the partners so far, there is no standard training 

program in reach which would have been proven successful in the context of public 

administration (PA) requirements. This is why the project is relevant to the single partner on 

local and regional level. 

Objectives 

The project focuses on training modules for skills and knowledge needed for 

internationalization of public administration. 

AGE+ (Administrations go Europe +) will offer some effective methodologies, 

learning/teaching/training materials and tools for enforcing civil servants skills on intercultural 

dialogue, international project management and internal/external communication. 

AGE+ will create a multilingual e-learning-platform. 

 

http://ageplus.magdeburg.de/
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AGE+ wants to facilitate the implementation of internationalization strategies for public 

administrations and will in that way contribute to the growing competitiveness of the European 

Union in an even more globalized world. 

Number and profile of participants 

The partnership consists of: two EU municipalities Magdeburg and Vejle, VET agencies 

dedicated to PA training (CSCI), ICT and VET experts (isw), associations connected with the 

most important EU municipalities umbrella association CEMR (AICCRE and RGRE) and 

connected with wide PA networks (ÉARDA), covering Central-Northern, Eastern and 

Mediterranean EU areas. The majority of the partners have already collaborated in previous 

EU projects, especially in the LLP- "Administrations go Europe - AGE!" ï project, basis for the 

AGE+ proposal. 

Description of activities 

For reaching its aims, AGE+ partnership will perform the following activities: 

a. Study of the state of the art of the existing technology (ICT) and updating data collected 

during AGE-project  

b. Construction of the learning/teaching/training materials starting from the existing AGE 

curricula (intercultural competencies, international project management and internal/external 

communication) 

c. Construction of a multilingual AGE+ e-platform (with 2 functions: 1) teaching platform based 

on MOODLE; 2) e-twinning among municipalities/ PA for exchanging ideas, good practices, 

documents) 

d. Testing of e-platform and contents (international classes organized and managed by the 

partners - working remotely) 

e. Training of trainers: it will be organized a mobility to Germany to train the trainers of 

Magdeburg, CSCI and Vejle to use AGE+ e-learning platform and contents 

f. Wide range of dissemination activities involving European networks of municipalities for the 

adoption of the platform and its maintenance even after the end of the funding period. 

Methodology to be used in carrying out the project 

Methodology to be used in carrying out the project 

A project management based on the Logical Framework Approach and the Project Cycle 

Management will ensure the success of the project through appropriate coordination of the 

organizational, technological, methodological and financial activities. It is led by the 

coordinating partner, and lasts throughout the project. All partners will contribute to the work 

involved. 
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Results  

1. AGE+ learning/teaching modules (see description in intellectual outputs) 

2. AGE+ e-platform (see description in intellectual outputs) 

3. Teacher's manual (see description in intellectual outputs) 

4. Learner's manual (see description in intellectual outputs) 

5. Teaching of trainersô event (see description in learning, training, teaching activities) 

Impact envisaged and potential longer term benefits 

AGE+ platform will improve the exchange of ideas, best practices, dialogue on common 

problems, developing a sort of ñe-twinningò among municipalities. AGE+ training environment 

will offer them methodologies, materials and tools for facing with the internationalization issues 

through an effective training of civil servants.  

Thanks to AGE+ methods and tools, the partnership envisages these impacts and potential 

long term benefits: 

1. Intensifying the dialogue and debate among EU municipalities/PA 

2. Developing more EU ïproject proposals with the involvement of municipalities/PA 

3. EU municipalities/PA international relationships deepened 

4. ICT and e-learning solution increasingly used for blended learning approaches in EU civil 

servants' VET 

5. EU municipalities/PA strengthening of competitiveness on the international scenarios 
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Themencluster: Digitale Bildung 

 

Titel: OER uptake in adult education institutions 
 
Akronym: OERup! 

Vertragnehmer: MFG Medien- und Filmgesellschaft Baden-Württemberg mbH 

Projektnummer: 2014-1-DE02-KA204-001432 

Projektlaufzeit: 01.09.2014 ï 31.08.2016 

Projektwebseite: www.oerup.eu 

Deutsche Partner: - 

Beteiligte Länder: DE / ES / RO / UK / BE / IT 

Gefördert aus: Erasmus+ KA2, Antragsrunde 2014 

 

Zusammenfassung:  

OERup! takes up the need of promoting and fostering successful implementation of practices 

with OER in adult learning institutions in Europe, with the aim of raising awareness of the value 

to be derived from OER, as well as supporting an OER-friendly environment in education 

institutions to increase participation in Open Education. The core of OERup! will be the 

development of a training package consisting of a blended-learning training concept and 

material on the topic of OER, addressing European adult education institutions (its 

management, staff and teachers). This training package will inform about the general 

principles, and new developments of OER with a special focus on pedagogical concepts on 

how to integrate OER production and use in the lessons plan, take up necessary specific tools 

and skills needed to create OER, and explain on the basis of practice examples how OER can 

be successfully integrated in the business concept of an adult education institution. 

Complementing many current EU initiatives that focus on the uptake of OER by policy means 

(e.g. POERUP, OEREU), OERup! will take this approach one step further and address its 

target group directly hands-on. Adult education institutions (with or without experience in the 

uptake of OER), Adult education stakeholders, but also Higher education institutions will be 

integrated in the development of the training in three steps: First of all in the regional need 

analysis, including desk research and particularly round table workshops; secondly in the 

training-review meetings; and finally through the uptake of single OER business model cases, 

developed and implemented in selected institutions and supported through online coaching by 

the consortium. 

Main results of the project will be an in-depth need analysis, summarizing the state of the art, 

best practices, existing policies and current use and development of OER in adult education 

on the regional and European level, a training package consisting of different relevant 

modules, delivered in a blended-learning concept and explained in a guideline, and finally a 

collection of good existing practice examples. All these results will be presented and discussed 

with relevant stakeholders from the AE and HE sector during different multiplier events 

organised by the partners on local as well as on international level. 

file://///bibb.de/daten/BIBB/ERASMUSplus/08_IKB/06%20Valorisierung/06%20Themen/Digitalisierung/www.oerup.eu
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The consortium that will take up this ambitious task came together from five different European 

countries bringing different valuable angles and perspectives on the uptake of OER to the 

table. MFG, the Innovation Agency for IT and Media Baden-Württemberg, from Stuttgart 

(Germany), NIACE, the National Institute for Continuing Adult Education, from Leicester 

(United Kingdom), and IREA, the Romanian Institute for Adult Education, from Timisoara 

(Romania) who work closely with private and public adult education providers and their staff 

within their regions, having an in-depth insight into their daily challenges and needs; MENON, 

a strongly internationally oriented research and innovation organization with an extensive 

network of adult education stakeholders and associations on the European level; and finally 

the Open University of Catalonia (UOC) who will share its pre-eminent expertise in the 

production and inclusion of OER in Higher Education. 

OERup! has been designed to have a strong long-term impact on European education in the 

future in various ways: 

The finished training package is expected to be used and reused by a large number of adult 

education practitioners to learn about OER and its benefits, as well as to gain new abilities, 

acquire techniques and new digital skills and receive first-hand tips and tricks to successfully 

take up OER in their daily work.  

The first steps towards networking and collaborating among OER practitioners (including adult 

education as well as higher education institutions) taken during the project phase, following 

the principle of openness and common benefit, should inspire, hence promote and spread an 

open collaborative mind-set in European lifelong learning. 

In order to successfully take up OER in the European regions, it is highly important that the 

framework conditions are set, so educational institutions are capable to grasp the opportunities 

open learning methods and ICT provides. Raising awareness of the sustainability and potential 

of OER in adult education among national governments and their education departments and 

making them understand the current situation and challenges of adult education providers, 

should influence their lifelong learning policy and help them stimulate the uptake of OER by 

policy means. 
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Themencluster: Digitale Bildung 

 

Titel:           European Blended Learning and HDR Photography 

 
Akronym: - 

Vertragnehmer:  VINC Learning UG 

Projektnummer: 2014-1-DE02-KA200-001612 

Projektlaufzeit: 01.09.2014 ï 31.08.2016 

Projektwebseite: http://www.hrdc.org.gr/projects/active-projects/133-european-blended-
learning-and-hdr-photography.html 

Deutsche Partner: - 

Beteiligte Länder: UK / PT / EL / CZ / IT / HU / BG 

Gefördert aus: Erasmus+ KA2, Antragsrunde 2014 

 

Zusammenfassung:  

The project "HDR Photography and Blended Learning" is delivering an example of best 

practice in the field of transnational Blended Learning with the inclusion of realtime online 

seminars as a special form of E-Learning in combination with a Training activity. Realtime 

online seminars are called also webinars. Although the webinars could be used in all education 

sectors for seminars, lectures, communication of groups, they are still not very common in 

Europe. There is a lack of online-trainers, who are able to conduct webinars and there are no 

guidelines for the pedagogy of webinars, increasing the attractiveness and efficiency of such 

learning activities. Additionally many learners, including disadvantaged persons,  cannot 

estimate how useful and efficient webinars are and how easy it is to participate without the 

need of  high digital skills.  

Webinars are per se cross sectoral. The  seven project partners  from Bulgaria (New Bulgarian 

University, Sofia), Germany (VINC Learning UG, Rastatt), Greece (Hellenic Regional 

Development Centre, Patreos), Hungary (Pannon University, Vezprem),  Italy (Associazione 

Acquamarina) and Portugal (Technical School of Image and Communication) are  active in 

high education, further education and adult education, being national and transnational 

networkers between education sectors and companies, focussed also on rural development, 

reflect the huge range of potential users for webinars. Thus the project contributes to the 

internationalisation of education in all sectors,  the growing use of digital learning and better 

access to education for all.  

How the cooperation through transnational Blended Learning could function is practically 

shown in the 2-years-project: 14 common transnational webinars are conducted in the 

implementation phase of the project. All project partners  participate in the webinars - 

sometimes as participants and sometimes as online-trainers.  

 

 

http://www.hrdc.org.gr/projects/active-projects/133-european-blended-learning-and-hdr-photography.html
http://www.hrdc.org.gr/projects/active-projects/133-european-blended-learning-and-hdr-photography.html
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The topic of learning and cooperation is "HDR-Photography". This highly efficient technique is 

a rather new technique in photography. Already penetrating the imaging world, it is still 

discussed very controverse, the technique is not mature and the people are still not aware 

about the huge potential this technique provides. Although HDR (High Dynamic Range) was  

already developed in the nineties in computer animation and film,  a broader usage in 

photography starts in the last four years. With a trainer, the basic technique can be learned 

quite easy. The technique is one of the most interesting innovations of the digital photography. 

With HDR-photography, the digital photos can show nearly all contrasts.  

That was never possible with analogue photography.  The image branch is well aware about 

this point. A common digital camera  and computer software for the processing of HDR photos 

are necessary to make HDR-photos.  If professionals, students or amateurs, they all can profit 

from this creative and highly potential  technique very much. It's huge range of application 

possibilities (photographers, artists, graphic design,  documentation, press and media) makes 

it an ideal topic for transnational Blended Learning.  

The material results of the project are an essay about online pedagogy of transnational 

webinars and blended learning . Complementary information will be provided by a film that 

shows the conduction of a pedagogical well  structured  webinar . The film is available on 

Youtube.  An E-Book about the state of the art in HDR-Photography with practical informations 

for applicants and for newcomers, experiences and new ways of usage is worked out. All 

outputs are available as OER, the essay is translated in 8 different languages and will be 

published online and in printed journals.  

The online-trainer and learners as well as the users of HDR-photography increased 

measurable  in all partner countries.  Both, the skills about realtime online-trainings as well as 

the skills in HDR-photography will have a snowball effect in the partner countries. Especially 

teachers, stakeholders and persons from disadvantaged groups (rural areas, physically 

disabled persons) will be invited to participante in the transnational webinars from their home 

computer or office  in order to see how it functions.  

Part of the dissemination activities will be the exhibition of HDR-Photos in Italy, Germany and 

x. The big national and international networks of the project partners as well as the project 

homepage and publication of information in social media provide a good possibility for the 

dissemination of the project activities and results.   
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Themencluster: Digitale Bildung 

 

Titel: Sound in European E-Learning 
 
Akronym: SEEL 

Vertragnehmer: Universität Paderborn 

Projektnummer: 2014-1-DE02-KA200-001631 

Projektlaufzeit: 01.09.2014 ï 31.08.2016 

Projektwebseite: http://seel.eduproject.eu/?paged=2&lang=de 

Deutsche Partner: Ingenious Knowledge GmbH 

Beteiligte Länder: DE / RO /CZ 

Gefördert aus: Erasmus+ KA2, Antragsrunde 2014 

 

Zusammenfassung:  

The project will examine opportunities for using sound in e-learning settings as a way of 

enhancing the learning experience and supporting learners. Special attention will be paid to 

visually impaired learners. The consortium will build model implementations and publish them 

along with a handbook to support future improvements in the development of open learning 

content and other types of e-learning applications. 

Unlike visual impressions, acoustic impressions affect human psychology in a very direct way. 

Since the beginning of humanity our hearing warned us of approaching and hidden dangers, 

thus hearing is a sense we cannot shut off. For this reason it is not surprising that acoustic 

sensations are highly emotional. Whenever visual and acoustic perception contradict each 

other humans put more trust in the acoustic perception. Film as a medium takes advantage of 

this and sets a scene through sound which can serve different functions: Supporting the visual 

action (e.g. action music in an action-packed scene), creating emotions that are not conveyed 

by the pictures, and foreshadowing events that are not visible but about to happen. 

We know from developmental psychology that learning is most effective when linked with 

emotional impressions. Therefore it is surprising that sound is hardly ever used in learning 

situations. 

The project intends to research and develop ways of taking advantage of sound to enhance 

learning in e-learning settings. The consortium will create sample implementations such as 

instructional videos, audio lessons, interactive online lessons, exercises, and serious games, 

test them in different learning settings, and turn them into model implementations through the 

required redesign phases. Special attention will be paid to visually impaired learners for whom 

acoustic perception is even more important than for other learners. 

The results will be published in a handbook which will be made available along with the model 

implementations. The handbook will serve as a basis for future design of better learning 

content, especially EU opened learning content, by adding the dimension of sound.

  

http://seel.eduproject.eu/?paged=2&lang=de
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Themencluster: Digitale Bildung 

 

Titel: We are all Digital Natives! ï Sharing digital methods  
 for digital citizens 
 
Akronym:  

Vertragnehmer: Comperative Research Network e. V. 

Projektnummer: 2014-1-DE02-KA200-000615 

Projektlaufzeit: 01.09.2014 ï 31.08.2016 

Projektwebseite: http://www.cosv.org/we-are-all-digital-natives-sharing-digital-methods-
for-digital-citizens-2/?lang=en 

Deutsche Partner: - 

Beteiligte Länder: UK / IS/ DK / IT / ES 

Gefördert aus: Erasmus+ KA2, Antragsrunde 2014 

 

Zusammenfassung:  

ñWe are all digital nativesò stands for a new way of thinking about education and lifelong 

learning. In Europe, learners need to know how to act and live with digital reality. Younger 

users need to achieve digital responsibility. Older learners and workers need to be introduced 

to and made proficient in the navigation of the digital world in order to qualify them for jobs 

needed today. The biggest challenge to become and stay a ñdigital nativeò is faced by teachers 

and trainers in all education sectors, in formal and non-formal education. For them it will in 

future be increasingly important to keep pace with the latest digital methods and technologies 

in order to keep their curricula up to date. This project will therefore define and compare, 

publish and promote good practice examples of digital methods used in all education modes 

in Europe. 

The aim of the project is to evaluate and define good practice of use of digital methods in 

different education sectors in Europe. In this way it can be ensured that everyone becomes a 

digital native. 

Six partners will cooperate in the project sharing their unique expertise: 

Comparative Research Network (Germany): 

- Has experience in coordinating projects and partnerships 

- Provides intercultural capacity, as an organizer of intercultural trainings 

- Successfully implemented and run Lifelong Learning projects 

- Worked with digital methods, like digital storytelling, webinars, event streams 

- Is working actively in the non-formal adult education 

- Is connected to universities and higher education institutions 

 

Crossing Borders (Denmark), 

- is working in the field of non-formal youth education 

- Is experienced in creating curricula and use digital methods, social media and webinars in its 

course catalog 

http://www.cosv.org/we-are-all-digital-natives-sharing-digital-methods-for-digital-citizens-2/?lang=en
http://www.cosv.org/we-are-all-digital-natives-sharing-digital-methods-for-digital-citizens-2/?lang=en
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- Is organizing big scale, global education courses with a huge number of trainers and teachers 

 

CFR Vigo (Spain): 

- is consulting schools in the Spanish region of Galicia on innovative tools in school curricula 

- its stakeholders are based in the formal primarily education and will help to gain methods 

used in schools 

- CFR will disseminate to formal education institutions 

- will provide knowledge and expertise on pedagogical methods 

- will facilitate links between formal and non formal education 

 

Icelandic Red Cross: 

- is part of a global organization, which a huge men power and vocational, adult and youth 

training activities 

- has PR and dissemination resources, which can be used in synergy 

- summarize both sides of education, as provider and as employer 

- it is one of the biggest vocational training providers in Iceland 

- includes in its trainings digital methods, to be evaluated  

- will draw attention of stakeholders from media, politics, research on the project 

 

People Voice Media (UK): 

- performs trainings on digital skills by educating community reporters 

- enabling adults to create and disseminate local news. 

- has a long experience and a waste network of Alumni, stretching to North America. 

- is engaged in adult and vocational trainings 

- is experienced in dissemination and use of media 

- reach stakeholders in the media 

- has a stern knowledge on digital tools and methods, especially film making and other 

journalistic methods 

 

COSV (Italy): 

- is working actively in vocational and adult education 

-  is using digital and creative techniques just like film and comic making 

- has international experience 

- has strong networks of education facilitators in Europe and the Middle East 

- cooperates with private enterprises, on the practical use of digital methods 

- the partner connects vocational curriculum and training with practical work life 

- has a knowledge databases on digital methods. 

We will organize 5 transnational meetings, for every meeting each partner prepare and perform 

2 good practice examples of digital methods- They will be documented in an internet database 

in all project partner language. At the end of the project a documentation with minimum 60 

digital methods will be produced. Further on during the project, the project partners will print a 

number of handbooks on digital methods. An amount of 150 booklets will be printed. The 

printed handbooks will be made available for the libraries of schools.  
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The project will have different impacts. We expect the participants of the project to extend their 

knowledge on digital methods and how they are used in Europe. We expect participants 

organizations to professionalize and innovate their curricula through new methods. We expect 

the learner to become more motivated to perform lifelong learning and we expect stakeholders 

to become more aware on the need to include digital methods in teaching and training. 

On the long run the projects wants to support the aims of the Europe 2020 strategy ï to involve 

more people in lifelong learning. 
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Themencluster: Digitale Bildung 

 

Titel: Professional Nursing Education an Training 
 
Akronym: Pro-Nursing 

Vertragnehmer: Universität Siegen 

Projektnummer: 2014-1-DE02-KA202-001475 

Projektlaufzeit: 01.09.2014 ï 31.08.2016 

Projektwebseite: http://www.pro-nursing.eu/web 

Deutsche Partner: Betha Klinik GmbH 

Beteiligte Länder: HU / DE / NL 

Gefördert aus: Erasmus+ KA2, Antragsrunde 2014 

 

Zusammenfassung:  

The demands of the European nursing and medical sector to highly qualified nurses is 
indispensable. Professional Nursing Education and Training (Acronym: PRO-NURSING) is 
aimed at bridging between tasks, knowledge domain and curriculums of nursing across 
Germany, which could be a benchmark for other European states. The triple attributes of 
nursing (taskź knowledge ź curriculum) will be considered dynamically by incorporating 
evidences of changes with respect to existing standards and protocols of nursing. The entire 
system will be developed as a web-based application with the ontological back-end. This is 
innovative especially for supporting nursing educators and medical supervisors to include 
variation in performing care and treatment, and preserving quality of nursing care in the clinics 
and hospitals in a long run.  In particular, the objectives of PRO-NURSING are:  

1. Systematic job analysis of nurses, particularly for job holders as the target group, i.e. 
establishing a structure for defining and assessing performance.  

2. Developing a standard (reference) nursing process model for identifying responsibilities, 
tasks and required knowledge domains of basic nursing in association with medical processes 
in hospitals, i.e. to set up a common process model that contains specific nursing general 
processes and within the processes, general protocols are linked to tasks and activities.  

3. Systematic curriculum analysis with regard to existing curriculums in Federal Republic of 
Germany, and mapping them to nursing knowledge domain and tasks. 

The project consortium consists of four partners with managerial, technical and clinical 
expertise and capacities, namely:  

Å University of Siegen ï Institute of Knowledge Based Systems (USIEGEN), Siegen, Germany  

Coordinator of the project with expertise in Knowledge Management, Knowledge Based 
Systems, Software Development and Medical Informatics 

Å University of Amsterdam (UvA)  ï the Human Resource Management and Organizational 
Behaviour (HRM-OB) section of the Amsterdam Business School, Amsterdam, the 
Netherlands  

http://www.pro-nursing.eu/web
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Full partner of the project with expertise in Human Resource Management, Personnel 
selection, Job knowledge assessment 

Å Beta Klinik GmbH, Bonn, Germany  

Full partner of the project with expertise in Medical and nursing,and Vocational education and 
training  

Å Netpositive Ltd. , Budapest, Hungary  

Full partner of the project with expertise in  IT, Process management, Document Management, 
System Integration, SOA (service-oriented architecture), Knowledge Base Development  

In addition, the partnership will subcontract FIVAN Center of Neurological Rehabilitation to 
monitor the project management and validate quality of intellectual outcomes. FIVAN possess 
dual technical and clinical functionalities with over 15 yearsô experience in developing 
innovative ICT solutions for promoting education of care-givers and nurses.   

The core intellectual outcomes of the project are: Nursing Tasks Ontology (O1), Nursing 
Curriculum Ontology (O2), and PRO-NURSING System (Web-based Application) (O3). The 
intellectual outcomes are realized based on proper implementation of their subset activities. In 
order to reach project stakeholders and public audience, and to disseminate the projectôs 
intellectual outcomes, the consortium will organize a one-day seminar in Beta Klinik, Bonn.  

The project will deploy multiple methodologies for project management and coordination, 
quality management, literature survey, analysis of databases, nursing job analysis, nursing 
curriculum analysis, nursing process modeling,  ontology engineering, software process 
models (requirements analysis, design, development, integration and testing) as well as 
usability and pilot-testing.  

In addition the systematic dissemination and exploitation activities are considered as the key 
factors for the project success and sustaining the project intellectual outcomes in a long-run.   

Last but not least, the expected long term benefits of the project at the local, regional, national 
and European/international level can be foreseen as:  

Å Supporting nursing schools and authorities in local, regional and national level for bridging 
the gap between labor market requirements and learning contents provided in nursing 
curriculums and studying programs 

Å Promoting use of ICT approaches in nursing education and training in all levels of students, 
job applicant and employed nurses, particularly in the German nursing sector 

Å Fostering HRM in the European and international nursing sectors 

Å Providing a benchmark for combining the analyses of task, knowledge domain and 
curriculums in a unified framework for European and international nursing sectors 
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Themencluster: Digitale Bildung 

 

Titel: A European Guidance Counselling Concept for  
 International Youth Mobility 
 
Akronym: Guide my W@y! 

Vertragnehmer: Hochschule der Bundesagentur für Arbeit 

Projektnummer: 2014-1-DE02-KA202-001610 

Projektlaufzeit: 01.09.2014 ï 31.08.2016 

Projektwebseite: http://www.hdba.de/forschung/projekte/guide-my-wy/ 

Deutsche Partner: -lernmodule.net gGmbH 

Beteiligte Länder: CZ / LT / PL / ES / DE 

Gefördert aus: Erasmus+ KA2, Antragsrunde 2014 

 

Zusammenfassung:  

Europe's future depends on its youth. However, due to crises in many European countries, 
young people in particular are struggling with unemployment and lack of prospects.  At the 
same time, according to an online-survey of EURES guidance counsellors in 2013, there is an 
increasing demand concerning qualified vocational, educational and professional guidance 
counsellors with regard to the areas of aptitude procedures, the classification of certificates 
into categories and evaluation of placement opportunities in the field of incoming and outgoing. 
Our project focuses on a practice-orientated European guidance counselling concept (EGCC), 
tailored to the international circular mobility of young people, who emigrate from their home 
country abroad as well as those who remigrate back to their country of origin, bringing along 
specific skills and intercultural competences. This concept will impart the basic methods of 
international career counselling and the essentials of the specific area knowledge as to how 
the international mobility processes of young people can be guided. The EGCC is also tailored 
to the advanced training of European guidance counsellors to answer the demand already 
mentioned and thus provides a best-practice model for European guidance counselling.  

Regarding the increasing demand for qualified guidance, the EGCC provides a best-practice-
orientated manual of both guidance methods and content. It will be developed by universities 
with degree programmes in career counselling in close collaboration with experienced 
European guidance counsellors. The EGCC will be published and made available through an 
interactive e-Learning internet portal including a virtual classroom and e-Counselling facility. 
The manual will be conceptualized as a self-learning modular training programme, which 
allows European guidance counsellors to gather and adopt basic methods and the essentials 
of the area knowledge needed in the field of international guidance of young people. 
Simultaneously, this interactive self-learning programme is a concept for the sustainable 
implementation of advanced training methods for European guidance counsellors through a 
virtual e-Teaching classroom and serves as a training unit for virtual e-Counselling dialogues. 
The EGCC and its components will serve as an advanced training programme for academically 
qualified guidance counsellors within the framework of a post-secondary and tertiary 
qualification. 

 

 

http://www.hdba.de/forschung/projekte/guide-my-wy/
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The project focuses on three main achievements: 

1. European Guidance Counselling Concept: The EGCC contains seven modules, divided into 
basic methods and essentials of the area knowledge of guidance counselling. They are put 
into a manual, which is available not only in form of an interactive e-Learning internet training 
programme but also in form of documents available on the internet portal. The counselling 
concept, developed by the Federal Employment agency in 2010 and the handbooks of the 
projects BD-BG and Distance Counselling can be used as a basis, which will be adapted to 
the specific needs of European guidance counsellors. 

2. Interactive e-Learning Internet Portal: The open source portal is primarily focused on the 
interactive process of counselling interviews containing basic guidance methods and the 
essentials of the specific area knowledge of the international mobility processes of young 
people, offering a practical training how to guide them up to exemplary dialogue sequences. 
The essentials of the area knowledge will deal with different areas of international youth 
mobility. 

2. Advanced training through e-Teaching and e-Counselling: The European guidance concept 
will be the basis for advanced training measures for European guidance counsellors. These 
measures will be implemented in form of virtual e-Teaching trainings, which will be set up as 
an internet-based, modular application, allowing the training concept to be implemented in an 
open source virtual room. These trainings enable guidance counsellors to conduct web-
conferences and online meetings and carry out the advanced training methods of the European 
guidance concept. Furthermore the virtual classroom can be used as a platform for virtual e-
Counselling dialogues between counsellors and consultants, functioning as video conference 
with a tool for uploads and downloads of documents needed. 

All three achievements will be made available in several languages, for mobile devices as well 
as for mobile applications. The first milestone will be a draft of the EGCC. The second 
milestone is the open source interactive e-Learning internet portal. The third milestone is the 
EGCC and its implementation into advanced training methods through the use of an open 
source virtual e-Teaching classroom and the implementation of virtual e-Counselling 
dialogues. Some aspects of the projects so far (EMAT, NICE, MEVOC, BD-BG, Distance 
Counselling and BeKo) will be integrated into our project and serve as preliminaries to be built 
on. 
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Themencluster: Digitale Bildung 

 

Titel: ENEX - Expert in Nanotechnology Exploitation 
 
Akronym: ENEX 

Vertragnehmer: Internationale Agentur für Marketing und Technologietransfer GmbH 

Projektnummer: 2014-1-DE02-KA202-001635 

Projektlaufzeit: 01.09.2014 ï 30.08.2017 

Projektwebseite: http://enex-nano.com/enex-nano.com/ 

Deutsche Partner: - 

Beteiligte Länder: IT / RO / NL / PL 

Gefördert aus: Erasmus+ KA2, Antragsrunde 2014 

 

Zusammenfassung:  

The project 'ENEX - Expert in Nanotechnology Exploitation' targets the development of a short-
cycle vocational qualification at graduate level in accordance with the European Qualifications 
Framework (EQF) focused on the rapidly growing area of nanotechnology applications in 
industry. 

Nanotechnology (NT) is a strongly emerging area of research and activity, opening up new 
markets, and leading to new products, processes and services in almost all industrial sectors. 
Because of this rapid development, there is an increasing demand of particularly qualified 
personnel in companies engaging in NT or in related industries, as well as in technology 
transfer organisations operating as intermediaries between NT research and industry. 

The 'ENEX Expert in Nanotechnology Exploitation' is the 'interface' between laboratories and 
researchers developing nanotechnologies and the industry and health sector using them.  

Due to the interdisciplinary nature of nanotechnology and its wide range of applications, the 
ENEX must have a sound knowledge and understanding of the underlying NT principles, 
material properties and processing techniques that enable  

     - to draft innovative solutions based on NT for industrial product development, and 

     - to steer academic research in the field of NT to realistic targets that are application-
oriented and market-led. 

In addition, the ENEX must have competences to assess and manage the process from NT 
research to product innovation to take the right decisions at strategic level ('do the right things') 
as well as operational level ('do things right'). 

This project therefore wants to develop a sustainable platform for providing knowledge, skills 
and competences in the fields of nanotechnology and product innovation management in 
particular to key staff of NT companies or related industry, but also to researchers, 
intermediaries and other stakeholders of the NT research to market process.  

 

More specifically, the project will develop: 

http://enex-nano.com/
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1.  the COMPETENCE PROFILE of the 'Expert of Nanotechnology Exploitation - ENEX', 
structured according to ECVET guidelines, 

2.  two CURRICULA combining theoretical as well as practice-oriented lessons with 
methodologies and case scenerarios, the one 

     on fundamentals of nanotechnology (materials and processing), the other on assessing and 
managing innovation processes, 

3.  one E-LEARNING COURSE merging both curricula into a new interdisciplinary and 
innovative pedagogical concept, 

4.  appropriate methodologies and GUIDELINES for the validation, assessment and monitoring 
of the performance of ENEX trainees 

     according to European standards (CEDEFOP 2009). 

The consortium consists of 6 partners out of 5 European countries (DE, IT, NL, PL, RO): 1 
private-sector consulting firm, 1 regional development agency, 1 research centre and 3 
universities. 

Due to a thorough valorization plan, about 18,000 people representing target groups will be 
informed about the project and more than 100 will be trained in pilot courses. 

As e-learning concepts are a fast growing market segment, a rapid diffusion of the ENEX 
products developed in this project can be expected for the time after end of the project. 
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Themencluster: Digitale Bildung 

 

Titel: deutsch.info 
 
Akronym:  

Vertragnehmer: Studio Gaus GmbH 

Projektnummer: 2014-1-DE02-KA200-001556 

Projektlaufzeit: 01.09.2014 ï 31.08.2017 

Projektwebseite: http://deutsch.info/de/essentials/germany/refugees 
 https://www.youtube.com/c/deutschinfo 
 
Deutsche Partner: Mediaost Events und Kommunikation GmbH, WBS Training GmbH 

Beteiligte Länder: SK / PL / EL / DE / RO / AT / SI / TR 

Gefördert aus: Erasmus+ KA2, Antragsrunde 2014 

 

Zusammenfassung:  

The project focuses on German, which has a vital economic importance with significant trading 
partners and with an increasing demand within EU countries for learning and teaching the 
language. It is based on the existing free e-learning website for learning German deutsch.info, 
which was developed as LLP KA2 project 2011-2013. The website is available in 13 languages 
and users can access all following materials free of charge: 

- Courses A1, A2 and partially B1 with a total of 15 topics, consisting of several lessons each, 
including interactive exercises; 

- Grammar section; 

- Media library, linked to in-built dictionaries and morphological analyser, with 263 materials at 
the moment; 

- Practical information for migrants about Austria and Germany; 

- Multilingual forums and applications for social media. 

The goal of the project is to extend the free online portal for learning German language (to A1, 
A2 and B1 levels and a partial B2 level, focusing on situations important for migrants within the 
scope of B1 and B2 levels), for learning about Austria, Germany and their cultures as well as 
offering helpful information about practical issues when working and living there. For workers 
and for students intending to move to those countries, such a learning opportunity is very 
important and this is emphasised by the current user statistics of deutsch.info with 28,000 
registered users only 6 months after the launch, 37,000 page views and 3,500 visits by 2,300 
users PER DAY. Thus the project promotes access to new language learning resources and 
develops and disseminates new language learning materials and OER. It will have new 
interactive and engaging exercises, reading materials, audio and video tools, competitions, 
etc. and will be offered in 16 languages (cs, de, en, eo, es, fr, gr, hr, it, lt, pl, ro, ru, sk, sl, tr), 
instead of 13 at the moment. 

The project also aims at informing about administrative and practical issues in Austria and 
Germany, as well as offering all kinds of helpful model documents, e.g. model letters for 

http://deutsch.info/de/essentials/germany/refugees
http://deutsch.info/de/essentials/germany/refugees
https://www.youtube.com/c/deutschinfo
https://www.youtube.com/c/deutschinfo
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different purposes as well as model administrative forms to help migrants. Such online portal 
mainly targets workers and students who want to move or already live in Austria or Germany, 
but also school pupils, people who need German for work, people living in border areas, 
tourists and interested others.  

We envision the following impact:  

- Improved access to learning German language for prosperous migrants and migrants; 

- Practical help for migrants to deal with every day issues and to adapt to the host society. 
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Themencluster: Digitale Bildung 

 

Titel: Destination eValidation 
 
Akronym: DesTeVa 

Vertragnehmer: Universität Paderborn 

Projektnummer: 2014-1-DE02-KA200-001033 

Projektlaufzeit: 01.09.2014 ï 31.10.2016 

Projektwebseite: http://validationforvolunteers.eu/  
 
Deutsche Partner: - 

Beteiligte Länder: UK / RO / TR / BG / PT / ES / IT / FI 

Gefördert aus: Erasmus+ KA2, Antragsrunde 2014 

 

Zusammenfassung:  

Volunteering has always played important role in many sectors of the European economy and 

especially in the non-profit sector but for a very long time its contribution was not officially 

recognised at EU level. In 2012 the role of volunteering in the EU was highlighted in a resolution 

adopted by the European Parliament. The resolution stated that "the competences and 

knowledge gained by volunteers should help them find jobs or be recognised as part of their 

training". Although different target groups can have different motivation for volunteering, 

depending on their age, gender or life aspirations, as a result they all develop new 

competences or improve existing ones, gain work experience and boost their personal 

development. These are competences and experiences which could be used in a variety of 

different jobs, help achieve new qualifications, build a career or simply gain personal 

satisfaction. Unfortunately, they are often not properly validated in a way that would be 

recognised by public institutions, certifying bodies or potential employers. Our partnership aims 

to develop a methodology for validation of different competences acquired through 

volunteering. 

 

The EQF was developed to make qualifications more readable and understandable all over 

Europe. Different European countries are developing different NQF and are on different levels 

of implementation. Finding different validation tools and comparing the structure of them with 

the NQF and also the EQF will on the one hand show the differences between NQF but on the 

other hand support the comparison of NQF and gives a chance to include a new European 

validation tool for volunteers. 

 

Within these project nine different states/organisations are working together. On the one hand 

it is a mixture of organisations who are experts in the field of competence validation (f.e. 

University of Paderborn) and organisations who are dealing with social inclusion (f.e. 

Fundación CV Pacto Empleo Valencia). On the other hand it is a combination of partners who 

are experienced, little-experienced and not experienced in European Union projects. 

 

The aim of this project is the visualisation, documentation and recognition of formally, non-

formally and informally acquired competences in the field of volunteering. Based on that, the 
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development of an online tool for validation of volunteering competences is made. The project 

objectives are creating an online tool for validation of volunteering competences, which makes 

the management of human resources of organisations easier, who are working with volunteers 

by providing them with an online and multilevel validation methodology helpful during 

recruitment, training and referencing. The access to validation tools for disadvantaged groups 

will be improved by creating a website which includes a personal and multilevel competences 

endorsement mechanism and information about different NQF and the validation in another 

countries. We are supporting awareness raising of public body and policy makers about the 

importance of a common validation framework for the competences acquired through 

volunteering in third-sectors and facilitating the recognition of volunteering competences by 

relevant stakeholders by engaging them in national seminars and transnational conference. 

 

The outcomes within this project will be: 

- information through a structure analysis about the NQF in the partner countries and validation 

tools for competences, 

- a guideline of validation methodologies from different countries in different languages 

available on a website, 

- an online tool for validation of competences (tested and improved) available in different 

languages, and 

- an ebook available for everyone containing all information from the project and additional 

one. 

 

Project short term targeted group is composed by volunteers first job seekers, volunteers 

unemployed, volunteers switching sector, career changers, third sectors freelancers, human 

resources managers of NGOs, volunteering associations and social services public body. Long 

term targeted group is composed by universities ECTS programme managers, certification 

institution, VET provider in the field of social operators and social services.  
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Themencluster: Digitale Bildung 

 

Titel: Retail Sector Competencies for all Teachers 
  
Akronym: Recall 

Vertragnehmer: Universität zu Köln 

Projektnummer: 2015-1-DE02-KA202-002315 

Projektlaufzeit: 01.11.2015 ï 31.10.2017 

Projektwebseite: http://www.recall.uni-koeln.de/de/home/ 

Deutsche Partner: Berufskolleg an der Lindenstraße, Köln 

Beteiligte Länder: DE / PL / IT 

Gefördert aus: Erasmus+ KA2, Antragsrunde 2015 

 

Zusammenfassung:  

 
Die Vermittlung von Selbst- und Sozialkompetenzen im Berufsbildungsbereich ist in allen 

europäischen Ländern von großer Relevanz, um Beschäftigungsfähigkeit zu erreichen. Dies 

gilt insbesondere für den kundenintensiven Sektor des Einzelhandels. 

Allerdings werden diese Kompetenzen bisher in der beruflichen Bildung nur unzureichend 

unterrichtet. Daher wurden im Vorfeld des Projekts vier Lehr-Lernarrangements für 

Berufsschulen zur Vermittlung von Selbst- und Sozialkompetenzen im Einzelhandel entwickelt. 

Diese wurden von Lehrkräften sehr positiv evaluiert. Allerdings zeigt der Praxiseinsatz, dass 

deren Verbreitung maßgeblich von der Nutzungsbereitschaft der Lehrkräfte abhängt. Die 

Komplexität und Neuartigkeit der entwickelten Lehr-Lernarrangements halten Lehrkräfte 

mitunter davon ab, diese als festen Bestandteil in den Unterricht zu integrieren. 

Daher wird der Fokus im Projekt ĂRetail Sector Competencies for all Teachersñ (ReCall) nun 

auf die berufliche Entwicklung der Lehrkräfte gerichtet. Lehrkräfte werden in der Vermittlung 

von Selbst- und Sozialkompetenzen im Unterricht geschult. Vorbehalte hinsichtlich des 

bestehenden Materials werden abgebaut und damit die Hemmschwelle hinsichtlich der 

Nutzung der Lehr-Lernarrangements im Unterricht gesenkt. 

Die Schulung der Lehrkräfte wird mit Hilfe eines im Rahmen des Projekts entwickelten 

webbasierten Teacher-Training-Tools (TTT) erfolgen, welches Informationen und praktische 

Übungen zu relevanten Aspekten für den Einsatz der vier Lehr-Lernarrangements (zu den 

Teilbereichen āKritikfªhigkeitó, āTeamkompetenzó, āZeitmanagementó und āSelbsteinschªtzung 

der eigenen Leistungsfªhigkeitó) im schulischen Unterricht beinhaltet. Mithilfe von 

anschaulichen und zielgruppenspezifischen Trainingsmaterialien zur praktischen Anwendung 

der Lehr-Lernarrangements im Unterricht erarbeiten sich die Lehrkräfte die Inhalte im 

Selbststudium mit lernunterstützender Begleitung. 

Das multimediale TTT integriert neue Informationstechnologien in die Aus- und Weiterbildung 

von Lehrkräften. Das Lernprogramm ermöglicht es, Übungen und Hinweise medial für die 

Zielgruppe Lehrkräfte an berufsbildenden Schulen für den Fachbereich Einzelhandel 

aufzubereiten, die zu jeder Zeit und von jedem Ort von diesen erarbeitet und  

 

 

http://www.recall.uni-koeln.de/de/home/
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nachgelesen werden können. Das TTT und die integrierten Lehr-Lernmaterialien zur 

Förderung von Selbst- und Sozialkompetenzen im Unterricht werden als ĂOpen Educational  

 

Resourceñ (OER) kostenfrei im Internet zugªnglich gemacht. Die OER sichert die nachhaltige 

Nutzung und Verbreitung der Schulung sowie der daran angebundenen Unterrichtsmaterialien 

in der europaweiten Aus- und Weiterbildung von Lehrkräften. 

Drei Universitäten, die im Bereich der Lehrerbildung ausgewiesen sind, sowie drei anerkannte 

berufsbildende Schulen jeweils aus den Ländern Polen, Italien und Deutschland bilden das 

Projektkonsortium. Alle Partner verfügen über eine große fachliche Expertise und 

Projekterfahrung. 

Die Projektdurchführung erfolgt über eine gemeinschaftliche Rahmensetzung des Vorgehens, 

zugewiesene Teilprojektverantwortungen und ein begleitendes Management. Die 

Projektqualitªt wird einerseits ¿ber die Involvierung von 2 ĂCritical Friendsñ, die nicht direkt in 

das Projekt involviert sind und dieses aus der Meta-Perspektive heraus begleiten, abgesichert. 

Andererseits gilt es im Sinne der Qualitätssicherung insbesondere externe Experten, wie 

Sozialpartner und Lehrerbildungseinrichtungen, in das Projekt einzubinden. Die Experten 

werden hinsichtlich der Ausgestaltung eines angemessenen TTT bereits frühzeitig aktiv in den 

Entwicklungsprozess einbezogen. Zur Überprüfung der Handhabung, Akzeptanz und dem 

Lerneffekt wird die digitale Schulung von mind. 15 Lehrkräften pro Land unter 

Praxisbedingungen getestet. Dazu entwickeln die Projektpartner im Vorfeld ein 

entsprechendes Evaluationsinstrument. Die Evaluationsergebnisse bilden die Grundlage für 

eine Optimierung des TTT und der finalen Bereitstellung als OER. Die Verbreitung wird über 

die Verlinkung mit entsprechenden Webseiten der Partner erfolgen. 

Die digitale Schulung wird folglich kostenfrei in ganz Europa in den Sprachen Englisch, 

Deutsch, Polnisch und Italienisch online abrufbar sein. Durch die Stärkung der Lehrkräfte in 

diesem Kompetenzfeld wird nachhaltig der Berufsschulunterricht verbessert werden. Damit 

steht allen Lehrkräften an Berufsschulen im Sektor des Einzelhandels nicht nur in den drei 

Partnerländern, sondern auch darüber hinaus, ein TTT zur Verfügung, was den Umgang mit 

den Unterrichtsmaterialien maßgeblich erleichtert und deren Verwendung fördern wird. 

Langfristig kann das TTT auch in anderen Bereichen des Berufsbildungswesens bzw. 

Berufsfeldern zum Einsatz kommen, da Lehrkräfte hier in derselben Weise gefragt sind, 

Selbst- und Sozialkompetenzen zu vermitteln. Eine Multiplikatorenveranstaltung in allen 

Partnerländern sowie umfangreiche Werbe- und Informationsmaßnahmen garantieren im 

Projekt ReCall die möglichst rasche und umfangreiche Verbreitung. 
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Themencluster: Digitale Bildung 

 

Titel: Validating and upgrading VET trainersó and teachersó  
 digital skills 
  
Akronym: v-UPGRATeS 

Vertragnehmer: Gottfried Wilhelm Leibniz Universität Hannover 

Projektnummer: 2015-1-DE02-KA202-002412 

Projektlaufzeit: 01.10.2015 ï 31.03.2018 

Projektwebseite: http://www.vupgrates.eu/ 

Deutsche Partner: Ingenious Knowledge GmbH, Köln 

Beteiligte Länder: DE / CY / ES / GR / RO 

Gefördert aus: Erasmus+ KA2, Antragsrunde 2015 

 

Zusammenfassung:  

The necessity to equip the ñpotentially lost generationò with the adequate skills in order to 
ensure smart, sustainable and inclusive growth (EU 2020 Strategy) has been reaffirmed by the 
various strategies, initiatives and recommendations at the EU level.  

Research has shown that ñteachers are the most important in-school factor affecting studentsô 
outcomesò (TALIS'13). This has been emphasised in the EC 2012 Com. titled ñRethinking 
Education in which trainers and teachers are set as one of its priorities, since they have an 
important influence on ensuring that students develop the skills and competences demanded 
by a rapidly changing labour market.  

Trainers and teachersô urge for the provision of CPD focusing on 'developing ICT skills for 
teaching' (18%) and the use 'new technologies in the workplace' (16%) (TALIS,OECD 2013) 
as teachers do not feel ódigital competentô to meet the needs and demands the opening up of 
education and digital learning has been a motive for this project.  The need to keep their 
teaching under constant, critical review and adjust it according to needs of the labour market 
thus achieving a better skills match for their students and bridging the gap between the 
education and the world of work is evident. 

The V-UPGRATeS project aims to strengthen the digital competences of VET trainers and 
teachers, increase their capacity and professional development thus achieveing a systemic 
impact on the quality of teaching and studentsô learning outcomes. The V-UPGRATeS projects 
aims to remove the greatest barriers of engaging in CPD that refer to conflicts with trainers' 
and teachers'  work schedule, lack of incentives and the costs involved (OECD, 2013) and 
comply with the current budgetary conditions in utilising all opportunities provided by the 
opening up of education. 

The project proposes to introduce a transparent, multi-regulated, multi-assessed but self-
directed process, based on an OER platform to be developed, for teachers in order to 
individually upgrade their digital skills to meet the needs of the current trends. 

The V-UPGRATeS project is based on the principles of a research cycle project and is panned 
to be completed in 30 months. The project supports highly the openness and accessibility of 
resources and promotes the PAPERLESS idea. During the time life of the project 6 main 
Intellectual Outputs will be developed:  

http://www.vupgrates.eu/
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1. An BENCHMARK SURVEY on the digital needs of the labour market , the training 
opportunities and the e-tools for teaching and learning will be collected. 

2. The TRAINERS' AND TEACHERS' DIGITAL COMPETENCE REFERENCE FRAMEWORK 
(TEDICOREF) will be designed which will identify the essential digital skills teachers require 
to improve teaching and learning and raise the quality of education and raise learning 
outcomes. 

3. The ICT-SKILLS-AUDIT will be designed for teachersô digital competences assessment and 
design of their DIGITAL PROFESSIONAL PLAN. 

4. An INNOVATIVE, INTERACTIVE and DYNAMIC TOOL/PLATFORM will be designed that 
will (a) manage and administer the comprehensive program designed for upgrading teachers 
ICT skills, (b) will record teachers profiles and skills, (c) analyse teachersô current level of skills 
and generate data to support the development of teachers DIGITAL DEVELOPMENT PLAN 
to acquire the necessary e-skills and (d) collect and present various e-tools to support teaching 
and learning. 

5. A e-LEARNING opportunities (asynchronous or synchronous) for each participant to design 
his DIGITAL DEVELOPMENT PLAN and validate at a later stage his skills. 

6. The BLUE PRINT STRATEGY TOOL KIT for implementation and exploitation.  

In addition a dynamic dissemination strategy is planned with on-line debates, petition, info 
days, creation of ambassadors groups, open consultation with stakeholders etc. The setting 
up a DIGITAL ADVISORY GROUP from the initial stages of the project is regarded essential, 
as well as the PEER REVIEW and the OPEN CONSULATION between stakeholders.  

CPD is the key to success! The challenge for all is to create the challenging, motivational and 
approachable learning opportunities and to encourage VET trainers and teachers to keep up 
to date will all technological and educational advancements. Well-equipped, trained and 
supported educators will support the efforts of all MS to improve the quality of education, 
increase learning outcomes in an attempt to fight early school leaving, youth unemployment, 
reduce disparities, achieve better career guidance and skills match with the labour market. 

It is expected that the results of the project will not only influence the profiles of the teaching 
profession, but will introduce a new ideology in the upgrade of TTs with evidence based data 
generated from the dynamic tool. In this way CPD is oriented to the needs of each individual 
teacher while creating synergies with stakeholders to offer validation, recognition and 
incentives for further training. 
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Themencluster: Digitale Bildung 

 

Titel: ERASMUS3D+: Training material for developing 3D  
 printers 
 
Akronym: E3D+ 

Vertragnehmer: Karlsruher Institut für Technologie 

Projektnummer: 2015-1-DE02-KA202-002496 

Projektlaufzeit: 02.11.2015 ï 01.11.2017 

Projektwebseite: http://www.e3dplus.ceipes.org/ 

Deutsche Partner: - 

Beteiligte Länder: DE / SI / ES / IT 

Gefördert aus: Erasmus+ KA2, Antragsrunde 2015 

 

Zusammenfassung:  

According to most analysts, the 3D printing market is expected to grow by leaps and bounds 

over the coming years. Experts say that the worldwide shipments of 3-D printers in 2015 will 

more than double from 2014.  Staggering as the forecast is, they say even those numbers will 

be a small fraction of the total potential market.  According to a forecast by Canalys, the size 

of the 3-D printing market including printers, materials and services is expected to rise from 

US$2.5 billion in 2013 to US$16.2 billion by 2018, a CAGR of over 45%. 

3D printing has become an established technology for producing prototypes and concept 

models of all types of products. But as it matures, there is a clear and substantial potential 

across numerous sectors, such as engineering and architecture, aerospace and defence, and 

medical, for 3D printing to have a dramatic impact within five years. 

The main objective of this project is to address the need to feed the 3D printing industry that is 

under high growth with potential users such as students, users, experts and professionals of 

current sectors, so called "target group", by developing a thorough VET tool that provides new 

skills in the "learning pillars" and "promoting entrepreneurship". 

 From this main objective, several specific objectives are defined: 

SO1. Capacity Building in new sectors: Promoting ACTIVE COOPERATION and partnership 

between Higher education institutions (KIT), VET provider (CETEM, CEIPE, STP) and partners 

from outside academia: enterprises (STP,CETEM), professional organisations (CETEM), and 

local/Regional Bodies (CETEM, STP) in order to obtain an impact on the modernisation and 

internationalisation of VET education in the 3D Printing sector. 

SO2.  Create a FLEXIBLE LEARNING PATHWAYS able to provide HE students and graduates 

the most important competences and skills, such as learning internationalization  

 

http://www.e3dplus.ceipes.org/
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and growing use of digital learning. This new learning pathway will also include validation of 

prior learning and will aim to improve the level of both sector specific and transversal 

competences and skills, with particular regard to those relevant for the labour market in the 3D 

Printing, such as management, entrepreneurship, language competences and leadership and 

their contribution to a cohesive society, in particular through increased opportunities for 

learning mobility and through strengthened cooperation between HE, VET, and the world of 

work in our specific sector.  

SO3. A joint curriculum that will define and analyze the most suitable training paths addressing 

the Skills and Capacities gaps and needs.  

SO4. To develop a Multilingual eLearning Platform (Website/APP) for teaching the remote 

learning part. This will maximize the impact and dissemination of the project during its funding 

period and future life. 

SO5. To involve VET policy makers and other stakeholders that help disseminate and exploit 

the project outcomes, and that recognize it as a standard VET model, which will ensure a high 

impact on VET policies. 

This International VET in 3D printing aims at supporting the development of high quality VET 

with a strong work-based learning component, involving strong partnerships between 

education and employment as it seeks to complete a growing need for specialized 

professionals in a booming sector. 

E3D+ will increase the labour market relevance of VET provision and reduce the skills 

mismatches and shortages among staff working in Innovation and 3D Printing industry, 

students and unemployed willing to focus their careers on these sectors. 

Moreover, this initiative will enhance the digital integration in training through the presentation 

of the learning content by e-learning and webinars: E3D+ will be available at different Open 

Educational Resources platforms in 5 languages. It will support youth workers in improving the 

use of ICT and, since it will be an online-based training, it will support digital integration in 

learning to reach audiences of disadvantaged backgrounds. 

The present application details the objectives, ambitions and methodology of the E3D+ 

initiative. This project arises from a Strategic Partnership composed by VET providers, higher 

education institutions and business associations that will actively cooperate among them and 

key stakeholders (enterprises, regional bodies and other VET institutions) for the development 

of an online training material on one of the sectors with greater strength in recent times. 3D 

printing, which will offer an adapted curriculum according to the qualification profile. This 

initiative complies with one of the principal aims in the Erasmus+ program, promoting synergies 

and cross fertilisation throughout the different fields of education, training and youth, fostering 

new ideas, as digital integration in training, attracting new actors from the world of work, 

education and training for collaborating with, but above all, with the target of stimulating new 

forms of cooperation. 
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Themencluster: Digitale Bildung 

 

Titel: European Knowledge Center for Mobility II 
 
Akronym: EUKCEM II 

Vertragnehmer: Wisamar Bildungsgesellschaft gemeinnützige GmbH 

Projektnummer: 2015-1-DE02-KA202-002505 

Projektlaufzeit: 01.09.2015 ï 31.08.2018 

Projektwebseite: http://www.eu-mobility.eu/index.php?language=6 

Deutsche Partner: - 

Beteiligte Länder: DE / UK / NL / ES / IT 

Gefördert aus: Erasmus+ KA2, Antragsrunde 2015 

 

Zusammenfassung:  

The European Knowledge Center for Mobility (EUKCEM) II project aims at contributing to a 

European Area of Skills and Competences and increased EU mobility by offering an one stop 

shop for important mobility processes including ECVET. 

The project is a follow-up of the LLP Leonardo da Vinci project EUKCEM that supported quality 

in mobility by structured step by step information about mobility processes for all actors 

involved (host organisations, sending organisations and beneficiaries) as well as by a partner 

search database of quality organisations, that assured to follow certain quality standards and 

agreed to get rated for their performance by beneficiaries.  

EUKCEM II will add important components to further support coordinators in mobility and also 

participants. The added contents will be a growing database of ECVET learning outcomes as 

well as attractive and user friendly tutorials about the five important parts of every mobility 

project, such as application, preparation, implementation, evaluation and finalisation. 

While the participation in EU mobility for students in higher education has become already very 

usual, for VET learners this is still an exception - even if it is recommended by many 

stakeholders and meanwhile seen as useful not only for big companies but also SMEs. In 

Germany work placements abroad are even regulated in the Federal Training Act. A study 

carried out in 2009/2010 by the University of Jena in cooperation with the mobility consultant 

of the IHK Ostthüringen showed that 93% of companies and 92% of trainees were not even 

aware of the possibility to take part in a mobility programme. And even if known, the barriers 

to start this process, to apply for and manage a mobility project besides other tasks are high 

for all VET providers - companies and schools. Besides, there are doubts about the 

recognition.  

 

  

http://www.eu-mobility.eu/index.php?language=6
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European mobility and tools for the transparency and recognition of skills since years have 

highest priority on the agenda of the European Commission. During the last years European 

initiatives were put in place promoting the transparency and recognition of skills and 

qualifications and mobility (eg. the European Qualifications Framework EFQ, tools for credit 

systems, quality assurance and documentation of skills and competences). The 

implementation of these initiatives, as it was pointed out at the conference "Towards a 

European Area of Skills and Qualifications", has been slow and mobility is still hampered 

between and within countries, both in the area of education and in the area of employment.  

For this reason the EUKCEM II project aims at adding further content on the EUKCEM platform 

addressing those doubts and further facilitating the management of mobility project, with 

ECVET as integral part. Video animated tutorials, checklists and training contents delivered in 

webinars from a practitioner point of view about topics such as "From idea to application", 

selection of beneficiaries, definition of learning outcomes... until how to document and prepare 

the final report will practically support project coordinators. A growing database about ECVET 

learning outcomes as basis for the own definition of the outcomes will facilitate the use of 

ECVET in mobility by far. 
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Titel: Maritime English Language Training Standards 
 
Akronym: MariLANG 

Vertragnehmer: JADE Hochschule Wilhelmshaven/Oldenburg/Elsfleth 

Projektnummer: 2015-1-DE02-KA202-002518 

Projektlaufzeit: 01.09.2015 ï 31.08.2018 

Projektwebseite: http://www.marilang.eu 

Deutsche Partner: - 

Beteiligte Länder: EL / UK / SI / BG / BE 

Gefördert aus: Erasmus+ KA2, Antragsrunde 2015 

 

Zusammenfassung:  

The shipping industry is a key component of the global economy, carrying nearly 90% of world 
trade.  The industry is regulated by the International Maritime Organisation (IMO), the UN 
specialised agency for maritime affairs. IMO is aware that over 80% of the reported accidents 
and incidents at sea and in ports are due to human errors (IMO, 2012, Horner, 2014) and over 
30% of these accidents are due to linguistic and communications mistakes (Ziarati, 2006, 
Trekner, 2010). 

Since its inception the IMO has recognized the importance of human resources for the 
development of the maritime industry. Following the adoption of the revised International 
Convention on Standards of Training, Certification and Watchkeeping for Seafarers (STCW) 
in 2010 a number of IMO member states suggested that IMO should develop model training 
courses to assist with the implementation of the Convention and in achieving a more rapid 
transfer of information and skills regarding new developments in maritime industry and 
technology. In addition, there was a consensus that a comprehensive set of short model 
courses in the various fields of maritime training would supplement the instruction provided by 
maritime academies. Model courses would also allow administrators and technical specialists 
already employed in maritime administrations, ports and shipping companies to improve their 
knowledge and skills in certain specialised fields. It interesting that IMO has adopted different 
set of language requirements for different types and rank of seafarers and has referred to EU 
MarTEL standards but as added three new categories to MarTEL seafarer classification 
namely, Electro-Technical Officers, GMDSS radio operators and for personnel providing direct 
service to passengers in passenger spaces on passenger ships 

Language and communication are fundamental elements of the shipping sector, especially 
with Maritime English being the language of the sea.  The IMO approved the newly revised 
Model Course 3.17 for Maritime English in January 2015. This will lead to adaptations and 
updates of existing academic programmes requiring alignment with the IMO-approved 
revisions. In devising the course IMO has made references to  EU funded projects such as 
MarTEL, MarTEL Plus, MarEng and MarEngPlus as well as SeaTALK. 

IMO states that (http://www.marifuture.org/Reports/Development-
Papers/IMO_New_Model_Course_Maritime_English.pdf) because educational systems and 
the cultural backgrounds of trainees in maritime subjects vary considerably from country to 
country, the model course material has been designed to identify the basic entry requirements 
and there are no mechanisms for controlling the variation of the output from such courses. To 

http://www.marilang.eu/
http://www.marilang.eu/
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remove the acknowledged variation this proposal aims to develop a new set of assessment 
standards for the IMOôs revised Model Course 3.17 for Maritime English and include the three 
new categories of seafarers into the existing standards.  The project will use the results of 
recent EU-funded projects to produce a combined learning and assessment package with clear 
sign posts to existing materials available Europe-wide. 

The project will develop an e-learning and e-assessment package for up-skilling seafarers and 
one that will grow in importance as e-learning becomes more widely implemented now that the 
IMO has recognised its validity in the recent IMO 2010 STCW amendments.  

The new assessment standards will not only be in-line with the newly revised model course 
3.17 Maritime English, but be linked with the Common European Framework of Reference for 
Languages (CEFR). 

Setting common standards for assessment with training programmes directly linked to the 
CEFR, ECVET compliant, will ensure students and seafarers can learn and work throughout 
Europe, through the application of common content and assessment. This will help seafarers 
to be mobile, and have a greater access to job opportunities and career progression across 
Europe and the world. A number of studies (OECD, 2010, European Commission, 2011 and  
BIMCO, 2005, 2010), have demonstrated there is an imbalance of seafarers in different EU 
countries. With the language of the sea being English, this imbalance could be addressed 
through the development of a new set of assessment standards for Maritime English. 
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Themencluster: Digitale Bildung 

 

Titel: Level up! Workplace Tutor goes Europe 
 
Akronym: Level up! 

Vertragnehmer: IG Metall 

Projektnummer: 2015-1-DE02-KA202-002556 

Projektlaufzeit: 01.09.2015 ï 31.08.2018 

Projektwebseite: https://www.bfw.de/bfw/bildungsprojekte/level-up-workplace-tutor-goes-
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GmbH 

Beteiligte Länder: HU / ES / AT / IE / DE / PT / FI 

Gefördert aus: Erasmus+ KA2, Antragsrunde 2015 

 

Zusammenfassung:  

The project "Level-up! Workplace Tutor goes Europe" aims at increased professionalisation 
and improved qualification of in-company VET personnel as one of the key actors of vocational 
education. It will work at two levels, a) the practitioners level and b) the political level. At the 
practitioners level, it will provide an outstanding example of innovative training for in-company 
training personnel that enables a high-level qualification as well as a peer-to-peer exchange 
at European level. At the political level, Level up! pursues the establishment of a pan-European 
multi-stakeholder dialogue on current debates surrounding European VET policy. These two 
objectives will be implemented as follows: 

In a pan-European training course, a group of 14 participants from five European countries 
(Portugal, Spain, Finland, Hungary and Germany) will follow the blended-learning programme 
"European Workplace Tutor" previously developed in the LdV projects it's time and European 
Workplace Tutor (EWT) and adapted to include European aspects of VET policy and systems 
as well as current issues in the respective countries. The course will run over a period of 21 
months and provide the participants with the complete learning outcomes of the European 
Workplace Tutor profile. Each seminar will take place in another country, the first seminar will 
take place in Ireland and combine a preparatory language training with subject-specific 
content. 

The second aim of the project is the initiation of a European debate on issues relevant to VET 
personnel. This debate will be put in action in the framework of the European Workplace Tutor 
Network. We will pursue this aim by a series of measures: a) the implementation of four 
multipliersô events gathering stakeholders in order to discuss selected issues of relevance to 
current VET policy in Europe; b) the integration of debate issues and European stakeholders 
in existing networks and events of project partners; c) dissemination activities and d) additional 
expert consultation on results developed.  The events will address aspects of the current 
European debate on VET issues and bring together VET personnel and stakeholders to 
discuss these and develop positions and recommendations to contribute to the further debate. 
These will be published in the form of subject-specific political recommendations and 
brochures. 

Through its objectives, the project wants to address existing needs of VET personnel in 
Europe. There is a continued need for a better qualification and improved professionalisation 

https://www.bfw.de/bfw/bildungsprojekte/level-up-workplace-tutor-goes-europe/
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of VET personnel in Europe. This issue is of increased importance against the background of 
the current shift of policy paradigms in Europe, away from "streamlining" vocational education 
and towards holistic vocational education according to the model of dual training. At the same 
time, growing youth unemployment, especially in the South of Europe, increasingly diverse 
and heterogenous learners in VET, the continued need for more and better work-based 
learning, further training, improved training offers for career changers, to name but a few, also 
means that VET personnel, specifically in-company trainers, are faced with new and 
increasingly complex challenges in their daily work. This requires new competencies which 
can only be delivered by high-quality training programmes for VET personnel. At the same 
time, the qualification market in this field remains highly fragmented. In many countries, there 
are no or few training offers that go beyond a basic training in instruction methods, often higher 
level qualifications are only offered at university level. The project will make a contribution to 
an improved situation of qualification offers whilst also addressing the political situation that 
needs to create the framework to put the conditions in place that are needed for well-qualified 
VET personnel to contribute to an improved area of skills and qualifications in Europe. 

 

  



 

54 
 

Themencluster: Digitale Bildung 

 

Titel: EUROPETOUR - Vocational Training in Cultural  
 Tourism for European Heritage 
 
Akronym: EUROPETOUR 

Vertragnehmer: KULTUR UND ARBEIT EV 

Projektnummer: 2015-1-DE02-KA202-002325 

Projektlaufzeit: 01.09.2015 ï 31.08.2018 

Projektwebseite: http://www.europetour.tips/ 

Deutsche Partner: Touristikgemeinschaft HeilbronnerLand e.V. 

Beteiligte Länder: PL / DE / AT / BE / ES / IT / BG / RO 

Gefördert aus: Erasmus+ KA2, Antragsrunde 2015 

 

Zusammenfassung:  

EUROPETOUR project aims at improving the professional qualification of actors in the cultural 
tourism market of rural areas in 8 European countries by qualifying staff and local stakeholders 
in creating attractive offers and in using social media marketing. It equally targets actors from 
tourism as well as culture and strives in a holistic and integrative approach to include all 
relevant actors and unlock the economic potential for their business opportunities. The 10 
EUROPETOUR partners from Germany, Belgium, Italy, Bulgaria, Romania, Austria, Poland 
and Spain represent culture, tourism, training providers, local and regional authorities, 
business developers and cultural touristic networks. They will directly reach 3.000 stakeholders 
by their networks and in 14 multiplier events. They will train them in the development of cultural-
touristic offers and the business-oriented use of social media in the marketing of cultural 
tourism. EUROPETOUR offers the potential of reaching 9.554.300 culturally interested visitors 
to six European regions. 

At the core of the project are 4 cultural touristic European networks in Germany (Baden-
Württemberg), Poland (in the border region of Brandenburg and Zachodniopomorskie), 
Romania (Bucovina) and Austria. They will analyze their experiences, pull strategies and target 
audiences and define their training needs for creating appealing cultural touristic offers for 
visitors to their regions.  

A multi-lingual training module for staff of culture and tourism institutions will be developed. 
Two more European regions will be included: Marche/Italy and Cantabria/Spain. Culture and 
tourism will be brought together in a tourism market orientated way. Recommendations for the 
professional use of social media will be condensed in a guidance document and communicated 
to culture and tourism institutions on national and European level. A Business & Marketing 
Concept will help actors to understand and improve business mechanisms. All multi-lingual 
material will be available in an electronic platform with open access. 

Cultural-touristic offerers in rural areas often use insufficient marketing tools which do not 
include the European approach, although the added value in terms of economic benefit is 
considered as an attractive option. Substantial and sector-specific qualification is needed as 
precondition for unlocking the full economic potential of cultural tourism. As a EUROPETOUR 
result the 10 included European countries and regions will have 40 connected cultural touristic 
offers along cultural and creative topics (e.g. ñThe art of glass-blowingò, ñHistoric crafts in 

http://www.europetour.tips/
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Europeôs medieval monasteriesò, ñHiking at the Roman limesò, ñReligious heritageò). They will 
connect the regions by ushering visitors from one region to the other.  Via the partnership and 
four cultural-touristic networks an outreach to 16 European countries is foreseen. 
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Themencluster: Digitale Bildung 

 

Titel: EUrbanities ï Empowering civil participation through  
 game based learning 
 
Akronym: EUrbanities 

Vertragnehmer: Comparative Research Network e. V. 

Projektnummer: 2015-1-DE02-KA204-002434 

Projektlaufzeit: 01.09.2015 ï 31.08.2018 

Projektwebseite: https://eurbanities.wordpress.com/ 

Deutsche Partner: - 

Beteiligte Länder: IT / FI / RO / PL / HU 

Gefördert aus: Erasmus+ KA2, Antragsrunde 2015 

 

Zusammenfassung:  

Among the main challenges European cities are facing today, new patterns of social and 
spatial inequality are among the most pressing. Furthermore, the impacts of exclusion, 
displacement, gentrification and other processes associated with urban change are most 
visible at the neighbourhood level. The main purpose of the present project is to help empower 
citizens to more effectively influence local development processes that directly impact on their 
environments.  

All over Europe, citizen participation is often hindered by a lack of information, a lack of 
communication and cooperation between affected stakeholders as well as limited access to 
knowledge of the options available for voicing local interests. Citizens and stakeholders 
therefore require tools that can help them overcome barriers to participation. Our project 
involves the creation of a game based tool simulating neighbourhood participation to be used 
in training and teaching activities targeted at empowerment of citizens. The main target group 
of EUrbanities project is therefore composed by trainers and teachers who are actively working 
in different fields of education, related to empowerment of citizens and citizen participation: 
trainings of people working ñon the fieldò as social workers, local development agents, etc; 
trainings in adult education or for youth for active citizenship.   

In order to achieve this main product EUrbanities project will follow a three years long project 
cycle organised in three main phases: 

1. construction of the knowledge: experience evaluations on neighborhood level development 
programs 

2. creation of the game tool: identification of scenarios of participation and the creation of an 
interactive online game facilitating the simulation of these scenarios  

3. promotion and sustainability of the game tool: development of a list of pedagogical 
recommendations and of a Product Dissemination Plan.   

Along these three main phases, the main outcomes of the project will be as follows: 

1. An ebook and a printed booklet presenting the experience evaluations and the methods 
used  
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2. An ebook and a printed booklet presenting the identified scenarios of citizen participation 
and the methods of simulation games 

3. An online game tool facilitating the simulation of participation in training 

4. A list of pedagogical recommendations for the use of the game tool in trainings and teaching 

5. A Product Dissemination Plan identifying the activities needed for the sustainable extension 
of the use of the tool    

EUrbanities will be built around different types of interactive transnational meetings and 
training sessions: transnational meetings for the presentation and exchange of experience 
evaluations, transnational meetings for the practical simulation of scenarios of citizen 
participation, two training courses and transnational meetings for the experimentation of the 
tool. The project will be closed by a large multiplier event.  

Teaching and learning activities will be continuously present in the project via non formal and 
formal training.  

The lead consortium partner consists will engage 7 members. As a common background, they 
are all engaged in urban and social issues, with a particular focus on questions of locality, civil 
participation, social aspects of urban development.. However, the consortiumôs various 
approaches, activities and organizational forms reflect different remits and approaches: 

1.institutional (basic) research (higher education);  

2.locally embedded action research (vocational, primary and secondary education);  

3.intercultural dialogue activities and trainings (non-formal and adult education) 

as well as further special focuses on e-media, web development and game producing. 

The project lead partner, Comparative Research Network has a sound experience in 
multidisciplinary research as well as in the organisation of international workshops and  
trainings in intercultural dialogue, digital storytelling, action research on bordering processes. 

EUrbanities will have a direct impact on approximately 4000 people including participants of 
meetings and trainings, visitors of the project web site and the projectôs sites on the social 
media, readers of articles on the project and of course those who consult the projectôs results. 
As the main indirect effect played by the project is on urban neighbourhoods where local 
development projects take place (or will take place), we may presume that the indirect impact 
of the project have long-term relevance for a large section of the EUôs population. 

The sustainability of the projectôs results and the extension of its use on further stakeholders 
in other countries is at the core of the dissemination plan of the project. The Product 
Dissemination Plan will identify the main actions needed for the extension and sustainability of 
the game tool and all stakeholders will be invited to sign it and to commit themselves in some 
of the identified actions. 
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Themencluster: Digitale Bildung 

 

Titel: THERAPY 2.0 - Counselling and Therapeutic  

 Interactions with Digital Natives 

 
Akronym: THERAPY 2.0 

Vertragnehmer: media k GmbH 

Projektnummer: 2016-1-DE02-KA202-003245 

Projektlaufzeit: 24 months 

Projektwebseite: http://www.ili.fau.de/index.php/en/home/28-projekte/494-therapy-2-0-
counselling-and-therapeutic-interactions-with-digital-natives 

Partner: Wissenschaftsinitiative Niederösterreich (WIN), AT; NTEGRA INSTITUT, 
Institut za razvoj clovekovih potentialov, SI; LISTAHASKOLI ISLANDS, 
IS; AKADIMAIKO DIADIKTYO, EL; INSTITUTO POLITECNICO DO 
PORTO, PT; SVEUCILISTE U RIJECI, MEDICINSKI FAKULTET, HR; 
FRIEDRICH-ALEXANDER-UNIVERSITAET ERLANGEN NUERNBERG, 
DE 

Gefördert aus: Erasmus+ KA2, Antragsrunde 2016 

 

Zusammenfassung:  

The integration of Information and Communication Technologies (ICT) in counselling and 
therapy is yet an incomplete process. The only activities pursued up to now in this area have 
been related in most of the cases to applications of personal computers for emails and internet 
tools. Counsellors and therapists still rely almost exclusively on traditional talking and 
interaction with their clients (ñthe couchò). While this approach may still lead to satisfactory 
results with adults, especially older persons, there is a growing danger that the younger 
generation, the ñdigital nativesò, may not be reached to the full extent. They have a 
fundamentally different communiction behaviour that makes the various Web 2.0 
communication tools (Facebook, Twitter, Whatsup, Skype, etc.) to a daily extension, or 
complement, of their oral communication. Therefore, any counselling and therapy for the 
younger population that seeks to be successful should eventually include ICT based activities 
between the expert and the client.The Therapy 2.0 project will therefore raise the awareness 
of the potentials of ICT based approaches in therapeutic and counselling processes. It will 
produce concrete and tangible results that can be incorporated immediately into counselling 
and therapeutic practice, and support practitioners to make sure that the lack of full visual or 
verbal communication that occurs over video or email does not negatively affect how the 
message of the therapy is received by the client. It will provide a practical guide to the different 
ways in which technology can be used in therapeutic work. It will give best practice examples 
that go beyond e-mail and internet chat, video-link and stand-alone software packages, and 
will include mobile applications for smartphones. In addition, it will discuss vital ethical, 
theoretical and practical considerations for practitioners that include safety issues.Such 
approach is also needed in the current refugee crisis where with Therapy 2.0 tools, counsellors 
will be able to reach also a completely new target groups, i.e. young and / or unaccompanied 
refugee minors. Most of them, specifically young women, have made traumatic experiences 
and many of them suffer from post-traumatic stress disorder in various degrees. Their most 
important communication tools are smartphones. Given the fact that their language levels of 
the host country language are often still poor, conventional ñspeech counsellingò needs a 
complementary approach that uses the media where these young people are at home.The 
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most important outputs of the project are Å Therapy 2.0 Guidelines that will enable social, 
pedagogic and psychologic counsellors, advisers and therapists to transfer their face-to-face 
skills to the online environment, and to deliver counselling or therapy services via technology. 
They will explain the integration of mobile devices in the counselling and therapeutic process, 
considering how their technological features support client activities like behavior assessment 
and informal mobile learning. Another important aspect will be how to approach the socio-
cultural levels of ñdigital nativesò and how to make sure that they accept the therapistôs or 
counsellorós advice.Å Therapy 2.0 Toolbox as a complement to the Guidelines that will offer a 
modular range of awareness raising, training  and demonstration materials for therapists and 
counsellorsÅ The Therapy 2.0 e-platform will support the delivery of all materials of the project 
and will support online interactive tools such as forums, blogs, social networking applications 
and chat rooms, while it will also be combined with the projectôs website. The online platform 
will be used both as a means of disseminating the project and as a virtual learning environment. 
Å Mobile applications for counselling and therapy processes that provide greater validity since 
data are collected in the clientôs natural environment. The apps will support the delivery of a 
set of counselling and therapy actions that will be regarded suitable for transfer to mobile 
devices. They will be used as a virtual information and learning environment as well as a 
means of disseminating the project.The partnership comprises a multi-disciplinary team of 
mental health and social counselling organisations, education and pedagogic expert partners 
as well as ICT and multimedia specialists. The European dimension is achieved by the fact 
that the partnership reaches from South (Greece) to North (Germany) and from East (Croatia) 
to West (Portugal). The project will therefore develop Guidelines and Toolbox and best practice 
approaches in localised solutions for the 7 partner countries, with the ultimate objective to 
integrate ICT based counselling into vocational education for psychologists, therapists and 
counsellors.
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Themencluster: Digitale Bildung 

 

Titel: Vocational Education and Training in the Working  

 World 4.0 

 
Akronym: VET 4.0 

Vertragnehmer: EU-Geschäftsstelle Bezirksregierung Köln 

Projektnummer: 2016-1-DE02-KA202-003247 

Projektlaufzeit: 24 months 

Projektwebseite: http://vet-4-0.eu/ 

Partner: Central European Chamber of Commerce, PL; Istituto Formazione 
Operatori Aziendali, IT; Kouvolan kaupunki (City of Kouvola), FI; ROC 
Leeuwenborgh, NL; Förvaltningen för Gymnasie & Vuxenutbildning, 
Kungsbacka kommun, SE; Fondazione Centro Produttività Veneto, IT; 
IES Campanillas, ES; VYTAUTO DIDZIOJO UNIVERSITETAS, LT 

Gefördert aus: Erasmus+ KA2, Antragsrunde 2016 

 

Zusammenfassung:  

The project ñVocational Education and Training in the Working World 4.0ò wants to promote 
work-based learning in the sectors electronics and mechatronics with special regard to the 
existing and future challenges of working world 4.0. in the European vocational education and 
training. The project wants to provide and improve the open and innovative education in the 
field of working world 4.0., embedded in the digital era.Industry 4.0, digital revolution, intelligent 
production and service ï these are keywords for the actual development in the working world. 
In order to maintain a competitive and innovative economy, it is important that already during 
the vocational education and training (VET) the basis is provided to face the recent 
development in ñworking world 4.0ò properly. Professional tasks and required competences 
will change Europe-wide and will have to be revised and adapted but still there is little concrete 
information how to handle this challenge. In various discussions and literature review we found 
out that there is a huge need from different kinds of companies and VET institutions in the 
results of the project all over Europe.The project aims at identifying the future qualification 
requirements on a broad European basis and to exemplarily develop modules for the further 
education of teachers, trainers and VET students in order to enable them for future-oriented 
teaching and learning. In the framework of a project like this, this can only be achieved by a 
sectoral restriction and by examples which are to be transferred to other sectors. The focus 
will be on mechatronics and electronics by integrating IT, because IT competences are 
increasingly necessary for all. In these sectors the digital revolution started already and first 
experience of companies is available. The modules aim at improving cross-section 
competences like successful communication in a cross-linked working world , adequate use of 
IT skills, adaptive thinking, which will be important for the whole future working world.A various 
European consortium with nine partners from Finland, Sweden, Lithuania, Germany, The 
Netherlands, Poland, Italy and Spain will develop the modules in cooperation with VET 
teachers, in-company trainers and experts from industry. They shall be practical, need 
orientated and based on innovative methods, e.g. e-learning, cooperating in multi-national 
groups. Some partners are from VET colleges (FI, SE, NL, ES, DE), one is a university 
institution for VET development and responsible for an initial analysis (LT), one is a chamber 
(PL) and two are VET providers in Italy with high interest to foster work- and future-oriented 
learning in their country. Different views and experience from different countries and 

http://vet-4-0.eu/


 

61 
 

backgrounds shall be exploited in order to achieve sustainable results which are useful in all 
European countries. These results are supposed to be first concrete learning modules which 
serve to face the challenges of the future working and learning world and which help to acquire 
the new competences required. They will be available on an open learning platform and thus 
can be further developed. The initial analysis of competences required in future will be a basis 
to develop further learning modules in future, besides the ones of the project. The results are 
supposed to be broadly disseminated, to be improved and enlarged and to build a basis and 
be a model for revision and adaptation of curricula with regard to the needs of future VET in a 
completely digitalized world.The project is planned as a participative cooperation among the 
partners and has the claim to develop vitally needed results, instruments and tools that are 
sustainable. They are supposed to be integrated in national VET education and training and 
are appropriate to be transferred in other sectors and other European countries by widening 
the established network.
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Themencluster: Digitale Bildung 

 

Titel: Work process oriented, interactively enhanced and  

 APP supported learning and training in construction  

 VET in Europe 

 
Akronym: WinAPP 

Vertragnehmer: Bildungszentren des Baugewerbes 

Projektnummer: 2016-1-DE02-KA202-003258 

Projektlaufzeit: 24 months 

Projektwebseite: https://www.up2europe.eu/european/projects/work-process-oriented-
interactively-enhanced-and-app-supported-learning-and-training-in-
construction-vet-in-europe_64850.html 

Partner: CENTRO EDILE A. PALLADIO, IT; Viesoji istaiga Vilniaus statybininku 
rengimo centras, LT; FUNDACION LABORAL DE LA CONSTUCCION, 
ES; OPEN UNIVERSITEIT NEDERLAND, NL; GOSPODARSKA 
ZBORNICA SLOVENIJE - CHAMBER OF COMMERCE AND 
INDUSTRY OF SLOVENIA, SI 

Gefördert aus: Erasmus+ KA2, Antragsrunde 2016 

 

Zusammenfassung:  

Work process orientation (in German: "Handlungsorientierung") is one of the key factors in 
construction VET, which among others decides upon the success of an individual in the labour 
market. The better entire (holistic) work processes are understood by skilled workers, the better 
worker and company fit together. The degree of work process orientation (or action orientation) 
as a pedagogic-didactic method in the initial vocational education and training (VET) on 
secondary level varies in a massive way in Europe. The scope varies from systems which base 
on conveying quite a high part of "only" theoretic knowledge and not highlighting the practical 
aspects, to systems with a big part of conveying practical knowledge and skills (work contract 
with a company before entering and while staying in VET). In some countries the apprentices 
have a contract with a training centre and in others with a company in order to enter the VET-
system in the construction sector. In the EU countries there are often systems of 
methodological steps in the work process orientation in VET. They range from rough 3 stages 
in countries (1. plan, 2. conduct and 3. control) to differentiated six steps in other countries (1. 
inform, 2. plan, 3. decide, 4. conduct, 5. control and 6. assess). The German model by Prof. 
Uhe & Meyser (Berlin, 2006) is still the method of choice in the VET of the construction sector 
in Germany. It was developed among others by the promoter of WinAPP and is distributed by 
Christiani-Verlag. This model is one of the most differentiated and also the most work process 
oriented content conveying method in Europe. Additionally German six-step work process-
model is also embedded in the German Dual System, which is widely demanded in other 
European countries to compete on the transnational labour market and providing their 
workforce with better chances to attract a company working contract and thus lower 
unemployment rates.But, the system developed in 2006 is based on classical media: print and 
DVD. So far there is nothing existing in form of APPs for this. The existing catalogue of single 
working tasks to be conducted in VET by apprentices and VET-trainers/teachers should be 
adapted to the state of the art for mobile devices - smartphones and tablets. The suitability of 
these tasks´ catalogue is easy to explain, because there is always a self-contained task 
dedicated to the apprentice, starting with a customer´s assignment. Then the apprentice has 

https://www.up2europe.eu/european/projects/work-process-oriented-interactively-enhanced-and-app-supported-learning-and-training-in-construction-vet-in-europe_64850.html
https://www.up2europe.eu/european/projects/work-process-oriented-interactively-enhanced-and-app-supported-learning-and-training-in-construction-vet-in-europe_64850.html
https://www.up2europe.eu/european/projects/work-process-oriented-interactively-enhanced-and-app-supported-learning-and-training-in-construction-vet-in-europe_64850.html
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to inform him-/herself about possibilities how to start the job, plan the work steps, decide on 
material and methods, conduct the work, control the quality of work and eventually assess the 
whole process from the starting point.This holistic methodologic approach gets even more 
important not only in Germany but beyond, because VET and any preparing measures for 
becoming construction worker is oriented towards working processes, assignment processes 
and business processes in the wider sense. A more intense awareness of these single steps 
helps apprentices at an early stage of their professional career to also cope with the necessities 
of the future oriented method of Building Information Modelling (BIM), in which all steps in the 
working process have to be documented etc.The objective here is to analyse in detail the 
existing models and methods of work process orientation and the degree of application in VET 
in the partner countries by a) desk research and b) by interviews with VET-trainers/teachers 
and apprentices. This should lead to a realistic approach how to cope with current 
requirements by the applying target groups how an APP should look like, what it should provide 
and which should be the core contents in terms of conveying method and practice. The APP-
development will incorporate versions for apprentices and VET-trainers/teachers. The new 
form (APP) will cope with the need for updating the form of media and thus the acceptance to 
work with the contents and methods. Eventually this should open new chances for young 
people to enter the labour market and lower youth unemployment rates.As the construction 
sector labour markets are not isolated any more but flexibility is required by companies, the 
project is necessarily planned transnational. For workers independent of their origin (also 
refugees) there should be an easy tool for devices they own in far majority (smartphones), to 
get familiar with the method and also with pilot contents. To increase acceptance, the 
catalogue for self-contained tasks in this project will be defined by the project partners 
respecting the results of the interviews with VET-trainers/teachers and also apprentices in the 
very beginning phase of this project. The international gathering of content for the APP as well 
as the promotion of a homogeneous approach for work process orientation throughout the 
partners countries (first steps) but also to third countries (second steps) should contribute to a 
European Labour Market in construction. 
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Themencluster: Digitale Bildung 

 

Titel: Innovation in VET for Jobs and Employment 

 
Akronym: IV4J 

Vertragnehmer: FA-Magdeburg GmbH 

Projektnummer: 2016-1-DE02-KA202-003271 

Projektlaufzeit: 30 months 

Projektwebseite: http://iv4j.eu/ 

Partner: GODESK S.R.L., IT; Get Tallaght Working Co-operative Limited, IE; 
ESPOON SEUDUN KOULUTUSKUNTAYHTYMA OMNIA, FI; SBH 
Südost GmbH, DE; EURO-NET, IT; UNIVERSITEIT UTRECHT, NL 

Gefördert aus: Erasmus+ KA2, Antragsrunde 2016 

 

Zusammenfassung:  

BACKGROUNDThere is an urgent need to introduce new models of innovation in VET and in 
all educational system, especially if they are connected with the achievement of the EU 2020 
goals defined and declared in the Europe 2020 flagship initiative An Agenda for New Skills and 
Jobs(ensure that people acquire the skills needed for further learning and the labour market 
through advanced and innovative VET) but also in ET2020 strategy, Opening Up Education 
policy and Erasmus+ horizontal and VET-specific priorities.REASON FOR THE 
PROPOSALThe proposal is in line with the above mentioned policies/strategies.The elements 
the proposal is based on are:- Introduce strong innovation in the VET system thanks to 
alternative and successful methodologies and approaches to the learning environment, in 
order to create a novel system aimed at job-oriented learning: the partners are aware of the 
lack of an effective system to transfer knowledge and provide learners of skills necessary for 
self-employment or employment- The selected methodologies/approaches are: 
Entrepreneurship education, Work-Based Learning, Creative Problem Solving Methodology, 
Web 2.0 tools for VET, Gamification, Simulation and Digital storytelling, Open Educational 
Resources, ECVET implementation. The PROJECT PROPOSAL is about innovation in VET 
and would like to explore innovation in VET in Europe and create several guidelines 
(interactive, practical and easy-to-use tips) about the ways to introduce a revolution in a job-
oriented VET system.OUTPUTS/RESULTS The project aims to:Å Research, explore and 
discover from across EU successful GOOD PRACTICE examples about innovation in VET Å 
Promote the development, testing and implementation of INNOVATIVE 
PRACTICES/METHODOLOGIES in VET: Entrepreneurship education, Work-Based Learning, 
Creative Problem Solving Methodology, Web 2.0 tools for VET, Gamification, Simulation and 
Digital storytelling, Open Educational Resources, ECVET implementation.Å Transfer the 
knowledge about the METHODOLOGIES through a large series of interactive GUIDES 
describing the methodologies, explaining in detail how to implement them in VET, introducing 
tips and providing a suggested quality management systemÅ Create a WEBSITE integrated 
with Wiki, Blog and Social Networks containing a DATABASE OF MATERIALS TRANSLATED 
into all partnersô National languages to promote and encourage extensive exploitation and 
disseminationÅ Stimulate ENTREPRENEURSHIP and WORK and JOB-ORIENTED 
LEARNING Å Disseminate the project outputs and results throughout EU with a database of 
OPEN EDUCATIONAL RESOURCES available through open licences thanks to intensive 
traditional and social media campaingsÅ Arrange a series of MULTIPLIER EVENTS involving 
a large number of stakeholders to foster exploitation and dissemination of PROJECT 
Intellectual Outputs.IMPACT ENVISAGEDThe partnership will bring together partners coming 

http://iv4j.eu/
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from several countries and their stakeholders, both academic and private, with the synergic 
power to reach a very large and diverse audience. The double-route to follow in the project is:- 
Transfer innovative methodologies and approaches for VET to any interested parties (schools, 
higher education system, VET providers, adult learners, Erasmus + projects etc.)- Recognise 
and validate the knowledge within partner staff thanks to ECVET system and a Memorandum 
of Understanding to validate a ñInnovator in VETò profile.- Create a network of European 
stakeholders interested in the introduction of innovation in Educational system. 
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Themencluster: Digitale Bildung 

 

Titel: Fit for E-Commerce 

 
Akronym: FEC 

Vertragnehmer: Staatliche Berufsschule II Bayreuth 

Projektnummer: 2016-1-DE02-KA202-003273 

Projektlaufzeit: 27 months 

Projektwebseite: https://fitforecommerce.github.io/ 

Partner: Stredni prumyslova skola elektrotechniky a informacnich technologii, CZ; 
PROVINCIA AUTONOMA DI BOLZANO -  SCUOLA PROFESSIONALE 
PROVINCIALE TSCHUGGMALL DI BRESSANONE, IT 

Gefördert aus: Erasmus+ KA2, Antragsrunde 2016 

 

Zusammenfassung:  

Germany-based Handelsjournal estimated in 2015 that the market share of online shops in 
Germany will almost double from currently 8.5 % to about 15 % in the year 2025. This 
development makes it clear that companies are in need for specialists in the field of e-
commerce. Up to now there are only very little training possibilities for young people in this 
field. The vocational schools Staatliche Berufsschule II Bayreuth, SPS el-it Dobruska and 
Landesberufsschule Tschuggmall Brixen (Scuola Professionale Provinciale Tschuggmall di 
Bressanone) have formed a strategic partnership in order to develop training concepts for this 
emerging sector and thus give students new employment and career opportunities.The 
acclaimed objective of the project is to develop innovative, learner-centered, action-based 
materials which are designed to foster the digital competence of our students. This includes 
the following abilities:- developing a spirit of entrepreneurship- setting up and administrating 
an online shop- processing orders and communicating with customers online- evaluating shop 
performance, calculating key figures (e.g. conversion rate)- monitoring and evaluating website 
traffic- planning and implementing (online) marketing for e-commerce including search engine 
optimisation- creating graphic designs and content for use in e-commerce- reading and 
interpreting HTML code of existing websites- coding a basic internet site in HTML and CSS- 
publishing HTML content to the webThe materials will be thoroughly tested in three learning 
activities which will be hosted by the participating schools and then openly published to the 
project website. Furthermore a platform will be implemented in order to make the setup of 
multiple onlineshops for in-classroom use easy for teachers. 

  

https://fitforecommerce.github.io/
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Themencluster: Digitale Bildung 

 

Titel: Beschäftigung und Integration von ausländischen  

 Arbeitskräften, Migranten und Flüchtlingen in der  

 Veranstaltungsbranche 

 
Akronym: EI-integr 

Vertragnehmer: VPLT - Der Verband für Medien- und Veranstaltungstechnik e.V. 

Projektnummer: 2016-1-DE02-KA202-003315 

Projektlaufzeit: 36 months 

Projektwebseite: https://ei-integration.eu/ 

Partner: EVVC e.V., DE; ÖSB Consulting GmbH, AT; Global Partners Online 
Communication Services Trust reg., LI; IT University of Copenhagen, DK 

Gefördert aus: Erasmus+ KA2, Antragsrunde 2016 

 

Zusammenfassung:  

Die Veranstaltungsbranche (Event Industry, EI) zählt in Europa zu einer dynamischen, schnell 
wachsenden und innovativen Branche. Neben vielen Hilfskräften sind auch qualifizierte 
Fachpersonen am Arbeitsmarkt gefragt. Für dieses ohnehin international und multikulturell 
geprägte Arbeitsumfeld soll eine strukturierte und pragmatische Herangehensweise entwickelt 
werden, um gezielt jenen Menschen mit Migrationshintergrund eine schnelle Starthilfe für die 
Integration in die Beschäftigung zu geben.Das Projekt "Beschäftigung und Integration von 
ausländischen Arbeitskräften, Migranten und Flüchtlingen in der Veranstaltungsbranche" 
(employment and integration of foreign workers, refugees and immigrants in the event industry) 
soll einen Beitrag zur europäischen Flüchtlings- und Integrationsthematik leisten und sich im 
Umfeld der EI um die Themen ĂIntegration und Beschªftigungñ bem¿hen. Es adressiert 
vorrangig und konkret eines der vier gemeinsamen und europäischen Strategie-Ziele Europa 
2020, zur Bewältigung der Herausforderungen in den Aus- und Weiterbildungssystemen, 
behandelt aktiv das Thema "Integration und Beschäftigung". So soll eine Lösung erarbeitet 
werden, die eine Integration in die Beschäftigung in englischer Sprache ermöglicht. Das 
Projekt hat vorrangig zum Ziel, eine schnelle und praktikable Lösung für die 
Beschäftigungsproblematik von Flüchtlingen zu erarbeiten. Hierzu ist vorgesehen, im 
Konsortium an entsprechenden Werkzeugen (z.B. zur non-formalen Validierung von 
Kompetenzen) zu arbeiten bzw. inhaltliche Schwerpunkte hinsichtlich Integration (Kultur, 
Recht, Gesellschaft) in aktive Maßnahmen einzubinden, sowie im Zuge der Beschäftigung die 
nationalen Sprachkompetenzen zu fördern. Das Konsortium erhebt und analysiert vorab die 
Rahmenbedingungen in den Partnerländern, zur Beschäftigung der Zielgruppe (IO1). In jeder 
Projektphase ist die Zusammenarbeit mit öffentlichen Stellen erwünscht. Im Projekt sollen drei 
Ebenen Berücksichtigung finden:1.) Kompetenzfeststellung (IO2) und Vorbereitung für den 
Arbeitsmarkt (IO3): viele Personen aus der Zielgruppe können keine Befähigungsnachweise 
oder Zeugnisse vorweisen; es ist in einem ersten Schritt wichtig festzustellen, über welche 
Kompetenzen eine Person tatsächlich verfügt; dazu soll ein entsprechend wirkungsvolles und 
vor allem Ăschnellesñ Werkzeug helfen, die individuelle Situation zu erfassen (IO2); gleichzeitig 
sollen diese Menschen an die regionalen, kulturellen u. gesellschaftlichen 
Rahmenbedingungen herangeführt werden; hierzu soll ein entsprechendes 
Bildungsprogramm entwickelt werden (IO3), unterstützt durch den Einsatz von neuen Medien 
und in Abstimmung auf den zukünftigen Arbeitsbereich, sowie basierend auf grundsätzlichem 
Wissen, einem minimalen Sprachverständnis und ïkönnen der deutschen Sprache inkl. 
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Fachbegriffe im Umfeld;2.) Technologie-Unterstützung (IO5): internationale Studien zeigen, 
dass sich die Einbindung von neuen Medien in Arbeitsumgebungen mit einem hohen 
Durchmischungsanteil von ausländischen Arbeitskräften (Migranten, Flüchtlinge, etc.) 
hervorragend dazu eignet, Gefahrenstellen und wichtige Hinweisschilder mit Hilfe von 
Visualisierungen und  z.B. Piktogrammen auszustatten, und das in einer international und 
kulturell verständlichen Form. An industriellen Arbeitsplätzen geht man sogar soweit, dass z.B. 
Beschäftigte am Fließband mit Hilfe von Augmented Reality (AR) Anwendungen den 
vollständigen Tätigkeitsprozess dargestellt und beschrieben erhalten. Im Rahmen des 
Projektes soll hierzu eine Studie durchgeführt werden, in der ein Prototyp eines mit AR-
begleiteten Einarbeitungsprozess am Arbeitsplatz erarbeitet wird, sowie der Einsatz von neuen 
Medien und deren Wirkung im Umfeld des "informellen Lernens" analysiert wird.3.) der 
Beschªftigungsprozess selbst: hier soll auf Basis eines Ăsupported employmentñ Ansatzes den 
potentiellen Arbeitgebern ein Werkzeug an die Hand gegeben werden (IO4), welches 
ermöglicht, die Personen in ein Team-basiertes Arbeitsumfeld (Team-Coaching) 
einzubinden.In einer Testphase soll die Wirksamkeit der gesamten Maßnahme sowie der 
erstellten Tools erfasst und bewertet werden. Hierzu werden konkret Teilnehmer aus der 
Zielgruppe und interessierte Unternehmen zusammengeführt, und in einem Durchlauf mit 
einer Beobachtungsphase von mehreren Monaten durch das Konsortium begleitet. Die 
Erkenntnisse, Ergebnisse und Empfehlungen daraus werden in Form eines Berichtes (IO6) 
am Ende der 3-jährigen Projektlaufzeit veröffentlicht. Das Konsortium hat sich zum Ziel 
gesetzt, die Ergebnisse nachhaltig zur Verfügung zu stellen und Empfehlungen aus den 
Erfahrungen im Projekt auch an andere Branchen auszusprechen. 
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Themencluster: Digitale Bildung 

 

Titel: myVETmobility - mobilities as pathways to 'hidden  

 competences' 

 
Akronym: myVETmo 

Vertragnehmer: Geschäftsstelle für EU-Projekte und berufliche Qualifizierung der 
Bezirksregierung Düsseldorf 

Projektnummer: 2016-1-DE02-KA202-003320 

Projektlaufzeit: 24 months 

Projektwebseite: http://www.myvetmo.eu/ 

Partner: Stiftung Bildung & Handwerk, DE; Raision seudun koulutuskuntayhtymä, 
FI; Berufskolleg Rheydt-Mülfort für Wirtschaft und Verwaltung, DE; 
TEKIRDAG IL MILLI EGITIM MUDURLUGU, TR; rectorat academie de 
lille, FR; Dirección General de Formación Profesional Inicial y Educación 
Permanente. Junta de Andalucía, ES; UNIVERSITAET PADERBORN, 
DE 

Gefördert aus: Erasmus+ KA2, Antragsrunde 2016 

 

Zusammenfassung:  

Disadvantaged and disabled people need new forms of training and education. In the transition 
from óschool to workô the integration of different practices is connected with the idea to help 
these target groups, give them self-confidence, increase their competences etc. At this point, 
mobilities in general create new possibilities for this target group. In contrast to traditional 
training areas, mobilities can help to achieve employability as well as develop social- and self-
competence. This can be affiliated to the disclosure and support of hidden competences by a 
productive curiosity or resilience.Against this background, the project objectives are in line with 
the program EU priorities óInclusive education, training and youthô and óFurther strengthening 
key competences in VET curriculaô. It contributes to realize a better participation in the work 
life of disadvantaged youths with a need for assistance in the transition from school to the life 
of work. It also contributes a gradually development of an inclusive VET system by providing 
high quality mobilities for disadvantaged youth in modern international Vocational Education 
and Training arrangements. The consortium with eight partners from Finland, France, 
Germany, Spain and Turkey provides excellent multi-professional expertise, special 
knowledge and relevant experiences: VET schools (Berufskolleg Reydt-Mülfort, Raision 
seudun koulutuskuntayhtymä), training provider (Stiftung Bildung und Handwerk), school 
authorities (Bezirksregierung Düsseldorf (coordinator), Dirección General de Formación 
Profesional Inicial y Educación Permanente. Junta de Andalucía, Tekirdag il Milli Egitim 
Mudurlugu, Rectorat Academie de Lille) and the University of Paderborn are dealing (beyond 
others) with concepts / practices to promote equality and inclusion of disadvantaged youth in 
cooperation with companies. All partners have substantial knowledge in VET, UPB in the field 
of teacher education and didactics.The method will follow the approach óArena of Innovationô 
(AoI). It brings researchers and practitioners together in order to solve problems occurring 
within the context of pedagogical day-to-day practice. AoI represent an inter-space between 
science and practice. This arena is where the development of innovations or didactical 
prototypes takes place ï accompanied, in cooperation with researchers. The approach will be 
implemented in four phases: (a) Building an adequate network and working on a project 
culture; (b) transfer of knowledge and experiences within the partnership; (c) designing / re-
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designing application-orientated innovations; (d) distribution of innovation (good practice).The 
project myVETmo is facilitating learnersô competence development combining two important 
action fields within VET: (1) Designing learning mobilities for youth with problems in the 
transition from school to work and (2) establishing necessary structures and organizational 
forms for inclusive learning and working environment in VET. The project aims to increase the 
recognition of European learning mobilities for inclusive education in VET, and to bring hidden 
competencies of the learners to the surface so that they can be recognized by companies and 
training providers.  Products are:1. Students Navigator (SN). It offers support for the process 
control of the preparation, implementation and post processing of     mobility. SN is required to 
support self-determined learning in the framework of mobility in an inclusive project contexts.2. 
Video-based self-presentation (VPS) supports a strength-based dispute with own resources 
and learn and work experiences and     offers a link to the labor market, while the target group 
is developing their competencies.3. Guidelines for inclusive mobility describe the design and 
implementation of mobility for disadvantaged youth. They reflect the     special characteristics 
of the target group from the very beginning.All partners will disseminate (following the 
guidelines of the ERASMUS+ program) project results to stakeholders in their own institutions, 
the training sector on regional level, the economic sector in the partner regions (companies), 
multipliers in VET and to decision makers on regional and national level by a corporate identity 
strategy, project information e.g. on the partnersô websites, regular newspaper articles, 
multiplier events as well as transfer of information to other projects and networks.Students will 
benefit from concepts that will be realized by the VET schools and provider (employability). 
Teachers and trainers will increase their abilities to support their students continuously in reality 
based learning environments. The VET institutions will develop better strategies concerning 
inclusion and innovations. The involved school authorities can better deal with the chances 
and challenges of inclusive mobilities in VET. The project could also help to transfer the idea 
of inclusive VET also to companies. 
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Themencluster: Digitale Bildung 

 

Titel: Educate and Train emerging Challenges: Internet of  

 Things 

 
Akronym: TrainIoT 

Vertragnehmer: HOCHSCHULE BOCHUM 

Projektnummer: 2016-1-DE02-KA202-003322 

Projektlaufzeit: 36 months 

Projektwebseite: https://train-iot.erasmus.plus/ 

Partner: Burkert/Stickan GbR, DE; ASSOCIAZIONE GLOCAL FACTORY, IT; 
Consorzio degli Istituti Professionali, IT; it:matters UG 
(haftungsbeschränkt), DE; ITT Group, EE; TALLINNA 
TEHNIKAULIKOOL, EE 

Gefördert aus: Erasmus+ KA2, Antragsrunde 2016 

 

Zusammenfassung:  

The project is addressing the EU objective VET: Enhancing access to training and 
qualifications for all through the C-VET and horizontal objective Open and innovative 
education, training and youth work, embedded in the digital era.Research around Europe and 
our consortium experiences have shown that practicing teachers in VET organizations are not 
applying emerging technologies like Internet of Things, Cloud computing or remote robotics in 
their study process. Furthermore, in most VET organization teachers are even not familiar with 
these technologies. In the other hand this sector advances very fast and it is argued that next 
big leap in ICT is a merge of electronics / electrical devices and cloud computing which is know 
as Internet of Things concept. Europe faces drastic loss of expertise and skill in the future in 
global market if these technologies are not applied into VET school programs as soon as 
possible.However a teacher as a key persons for starting to educate today's students don't 
has good resources suitable for schools to start this process. The main objective of TrainIoT 
is to provide a complete kit for VET schools. Overall objectives of the project are as 
followings:Provide easy-to-use and easy-to-teach modular IoT kits for VET schools scaling 
also higher educational institutionsOffering an open IoT broker platform that can be hosted on 
premise. To this platform IoT components and web based services can be registered too, 
offering simple chains of conditional statements controlling other registered components / 
servicesincreasing the involvement of VET schools in emerging technologies by providing 
teachers training (blended learning through MooCs and presence) in IoTProviding open 
learning material for IoT education in class The project idea is to offer an innovative Internet of 
Things (IoT) teaching and learning package for vocational education incorporated with teacher 
trainings modules and an open broker platform.The project implementation is carried out by 
following activities:Research and analyse existing platforms, IoT trends and perspective 
solutions including other EU activities and project outcomesResearch and analysis of current 
situation and curricula in VET schools in terms of emerging technologies, like IoT 
solutionsDevelop the complete hardware and software solution suitable for VET 
organizationsDevelop unified teacher training curriculum module applicable for different 
countries in EUDevelop teaching and learning methodology and material as a open MOOCs 
course accessible by any interested individual or organizationCreate a strategic partnership 
between universities, VET schools and companiesProject intellectual outputs are foreseen as 
following:VET training curriculum modules An ECVET leant curriculum module for VET schools 

https://train-iot.erasmus.plus/
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to apply teaching of Internet of Things to ICT educationIoT Teaching methodology and MOOC 
materialA massive open online course with educational material for teaching IoT in classIoT 
starter kit Microcontroller based hardware kit for teaching IoT related technologiesIoT Broker 
SystemA (cloud) computing based system to mediate IoT functionalityPublications about 
TrainIoT innovationsArticle published in open access journals about the results and outputs of 
TrainIoTThe overall project is organized by an IPMA and Scrum certified project manager and 
the methodologies for implementing the project are Scrum for the software and VDI 2206 for 
the hardware parts.Project consortium is carefully built up based on existing successful 
cooperation and to meet project objectives by covering all major areas of strategic partnership 
between different organizations. The partners and their main responsibilities are:Bochum UAS: 
Coordination, IoT MOOC, IoT broker systemit:matters: Assisting with coordination and IoT 
broker development, open educationITT Group: IoT hardware development and 
interfacingTallinn UT: VET training curriculum module, Web Application Development: IoT 
broker systemConsorzio Istituti Professionali: Pilot the IoT teaching package and providing 
feedbackGlocal Factory: Dissemination and network buildingThe project will have a huge 
impact on how IoT can be anchored in VET giving opportunities to work with emerging 
technologies while they are still higher educational topics.This will result in increased 
employability of VET students, Improvement of foreign language proficiency (IoT is dealing 
most likely with English), and significant better results in maths and science. 
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Themencluster: Digitale Bildung 

 

Titel: Mobile Learning in vocational education 

 
Akronym: GoMobile 

Vertragnehmer: Ingenious Knowledge GmbH 

Projektnummer: 2016-1-DE02-KA202-003332 

Projektlaufzeit: 18 months 

Projektwebseite: - 

Partner: Asociación Nacional de Centros de e-learning y Distancia, ES; A & A 
Emphasys Interactive Solutions Ltd, CY; European Learning Network 
Ltd, UK; UNIVERSITAET PADERBORN, DE 

Gefördert aus: Erasmus+ KA2, Antragsrunde 2016 

 

Zusammenfassung:  

In recent years mobile learning has become more and more popular. Mobile learning is about 
teaching and learning using mobile information and communication technology like tablets, 
smartphones, laptops and often the internet. Mobile learning has the opportunity to be used in 
courses, schools, during work or by individual learners ï for example in their leisure time. The 
Erasmus+ project GoMobile addresses this new and innovative way of learning and teaching 
with focus on vocational education and training. It focuses on exploring the options that are 
available and on giving practical advice to teachers, trainers and developers of educational 
materials. The consortium will focus on the VET environment and gather information on how 
the aspect of being really mobile and flexible concerning the place to learn can influence the 
learning process and offer new opportunities. In desktop researches the partners also gather 
information about mobile learning in their national contexts and the EU.The aim of GoMobile 
is to get an overview on mobile learning in vocational schools and in companies and meet the 
needs of teachers and trainers in this field. The consortium will create a book that introduces 
teachers to the concept of mobile learning and gives them a deeper understanding. In addition 
it will take them through several useful learning apps in a hands-on approach that helps them 
understand how the app can be integrated into their classes. The book will also contain a 
section on future development of mobile learning, providing a detailed overview of which 
opportunities technology will provide in the coming years (for instance, individualized learning 
through learning analytics, networked collaborative or competitive learning, etc.), and what 
should be developed in the field of mobile learning in order to take advantage of these 
opportunities.The book will be available in several languages, and it will be widely shared with 
vocational teachers and trainers all over Europe. The book will be available in print but also as 
an e-book that will be shared for free through big online book sellers. The consortium sees the 
result as an important milestone in taking advantage of the opportunities that mobile learning 
already provides and as an important push forward that helps improve the world of education 
and prepares it better for future generations of learners. 
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Themencluster: Digitale Bildung 

 

Titel: Building intercultural competencies for ambulance  

 services 

 
Akronym: BICAS 

Vertragnehmer: Johanniter Akademie Bildungsinstitut Mitteldeutschland 

Projektnummer: 2016-1-DE02-KA202-003336 

Projektlaufzeit: 36 months 

Projektwebseite: http://bicas-online.eu/de/home_de/ 

Partner: Euro Project Lab S.r.l.s., IT; Danmar Computers sp z o.o., PL; 
JOHANNITER OSTERREICH AUSBILDUNG UND FORSCHUNG 
GEMEINNUTZIGE GMBH, AT; wisamar Bildungsgesellschaft 
gemeinnuetzige GmbH, DE; FEDERACION ANDALUCIA ACOGE, ES 

Gefördert aus: Erasmus+ KA2, Antragsrunde 2016 

 

Zusammenfassung:  

Intercultural competencies and a better understanding of each other are vital for the peaceful 
coexistence of humans in general and in Europe in particular. The BICAS project makes a 
valuable contribution.  Through the ongoing European integration and also the growing 
numbers of immigrants in the EU the need for intercultural competencies in professions dealing 
directly with people is inevitable. So far this issue has not been sufficiently been part of 
vocational training and further training. Especially in the field of pre-clinical emergency and 
health care this is becoming a major current problem. Paramedics are confronted with 
situations where intercultural knowledge and competencies are vital. Emergency care services 
are overstrained due to lack of preparation for and theming of intercultural aspects in training. 
This leads to inadequate communication with patients as well as massive complications due 
to religious / cultural differences, psychosocial challenges and high stress levels leading to 
avoidable complications in emergency situations. The BICAS project addresses these needs 
through the development of an intercultural training course concept and framework which will 
be translated into a blended learning approach and supporting tools, such as a Quick 
Reference in Action mobile APP. The intercultural training course concept will formulate 
learning outcomes using ECVET criteria. The blended learning training course will be piloted 
and thoroughly evaluated to achieve a sustainable high quality output, which will be used in 
vocational training and further training of paramedics throughout Europe. Apart from the project 
partners other stakeholders will be invited to adopt the training course and mobile app. In order 
to achieve this, training course guidelines and policy recommendations will be published and 
disseminated on national and European level. In order to achieve these ambitious goals a 
partnership of ambulance services, vocational training institutions, organisations working with 
migrants, providing intercultural competencies training, IT experts and evaluation experts has 
been formed. The aims and objectives of the BICAS project are- Increased intercultural 
competencies of paramedics through a blended learning approach adopted for further and 
initial training, applying ECVET criteria.- A Quick Reference in Action mobile application 
supporting paramedics in their daily work by providing easy accessible and important cultural 
background information.- Facilitation of the work of paramedics through lower stress levels 
thanks to better intercultural understanding and ability to act accordingly. - Increased 
stakeholder (health authorities, ambulance services, training providers) and beneficiary 
(migrants) awareness of the topic and role of emergency services. 

http://bicas-online.eu/de/home_de/
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Themencluster: Digitale Bildung 

 

Titel: Car-2-Lab - Ein innovatives Modell zur  

 praxisorientierten Vermittlung digitaler Innovationen  

 in der beruflichen Erstausbildung ï am Beispiel  

 Fahrzeugtelematik 

 
Akronym: Car-2-Lab 

Vertragnehmer: BGZ Berliner Gesellschaft für internationale Zusammenarbeit mbH 

Projektnummer: 2016-1-DE02-KA202-003358 

Projektlaufzeit: 30 months 

Projektwebseite: http://car2lab.eu/en/157/ 

Partner: Mechatronika Wyposazenie Dydaktyczne Sp. z o.o., PL; VIOM 
Gesellschaft für Mobile Business Technologies mbH, DE; Pia Società 
San Gaetano, IT; Zespol Szkol Samochodowych im. Tadeusza 
Tanskiego, PL; Innung des Kraftfahrzeuggewerbes Berlin, DE; AARHUS 
TECH, DK; Confartigianato Vicenza, IT; Hochschule für Technik und 
Wirtschaft Berlin, DE; TEKNOLOGISK INSTITUT, DK 

Gefördert aus: Erasmus+ KA2, Antragsrunde 2016 

 

Zusammenfassung:  

HINTERGRUND: Die Ădigitale Revolutionñ bedeutet f¿r Wirtschaft und Gesellschaft einen 
Umbruch, der vergleichbar ist mit dem Übergang von der Industrie- zur Servicegesellschaft. 
Dies wird auch die Automobilbranche einschneidend verändern. Wichtige Trends setzt dabei 
die Verbindung der zwei Mobilitätsformen physische Fortbewegung und Internet. Die EU-
Bildungssysteme (VET & HE) müssen schnell Lösungen finden, um die sich rasant 
entwickelnden neuen Technologien in der Ausbildung abzudecken und digitale Kompetenzen 
für neue Technologiefelder praxisorientiert zu vermitteln.Aktuell deckt die Kfz-Ausbildung 
kaum IKT-Aspekte ab, Kompetenzen zu Fahrzeugtelematik werden im VET nicht vermittelt. 
Technologische Innovationen finden nur langsam Eingang in die Berufsbildung. Der Bedarf 
der Kfz-Branche an Facharbeitern mit IKT-Kompetenzen wird jedoch in den nächsten Jahren 
deutlich zunehmen.PROJEKTZIEL von ĂCar-2-Labñ ist es, exemplarisch f¿r den Kfz-Sektor 
aufzuzeigen, wie neue digitale Technologien im VET abgebildet werden können. Am Beispiel 
Fahrzeugtelematik (C2C/C2X) soll ein innovatives VET-Lernmodell entstehen, das 
fahrzeugtechnische und digitale Inhalte in Kompetenzanforderungen übersetzt und dies in 
Lerneinheiten und Ausbildungspraxis überträgt. Dabei werden vermeintliche fachliche 
Grenzen in der Kfz-Technik überwunden: die Verbindung von Mechanik und IKT. In diesem 
Kontext fördern wir auch die Kooperation von Berufsschulen mit Wissenschaft & 
Forschung.ZIELGRUPPEN sind die Auszubildenden in Kfz-Berufen als Nutzer der neuen 
Lernmodelle, die Lehrkräfte aus VET und HE sowie Behörden und Regulierungsstellen als 
Nutzer unserer Schlussfolgerungen und Empfehlungen.Im Projekt kooperieren 
Berufsbildungseinrichtungen des Kfz-Sektors, Hochschule und Forschung, KMU und 
Unternehmensverbände aus 4 EU-Ländern (DE, DK, IT, PL). Wir haben Partner ausgewählt, 
die ausgewiesene Fachexpertise und langjährige Erfahrung im Kfz-Bereich haben und 
gleichzeitig aufgeschlossen gegenüber neuen Technologien und Innovationen im VET 
sind.PROJEKTAKTIVITÄTEN umfassen: Entwicklung eines Lernmodells zu 
Fahrzeugtelematik mit Modul-Curriculum, digitalem Lerntool ĂTelematik-Kitñ und Lerneinheiten 

http://car2lab.eu/en/157/
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für den Einsatz in VET und HE, Erprobung des Modells mit Lernenden, Erarbeitung von 
Empfehlungen und Netzwerkarbeit mit Stakeholdern für geografischen und sektoralen 
Transfer sowie zur Stärkung der Durchlässigkeit VET-HE, begleitende 
Multiplikatorveranstaltungen und Lernaktivitäten sowie PR und Verbreitung.Die 
METHODOLOGIE verzahnt mehrere Aktionsebenen: Stärkung der institutionellen Kapazitäten 
der Berufsschule (Methoden- und Materialbasis für die Vermittlung von innovativen 
Technologien), Stärkung der Kompetenzen von Lehrpersonal im Umgang mit solchen 
Innovationen und praktische Anwendung durch Auszubildende. Wir bilden für jedes 
Themenfeld (Telematik-Kit, VET-Modul, HE-Modul, Empfehlungen, Verbreitung) 
Arbeitsgruppen mit Beteiligung der relevanten Stakeholder in den vier Ländern. So werden 
Synergien nutzbar.ZENTRALES PROJEKTERGEBNIS von ĂCar-2-Labñ ist unser Innovatives 
Lernmodell (mit dem Modul-Curriculum Fahrzeugtelematik, dem digitalen Lerntool ĂTelematik-
Kitñ und den daf¿r entwickelten Lerneinheiten). Das Lernmodell ermöglicht praktisches Lernen 
für Auszubildende und Bachelorstudenten zu Telematikanwendungen in Kraftfahrzeugen. Mit 
Nutzung des Modells werden folgende Ergebnisse erreicht:* Kompetenzzuwachs bei den 
Lehrkräften zur Vermittlung digitaler Inhalte und zum Umgang mit technologischen 
Innovationen und neuen Lernmedien im Fachunterricht*eine EU-weit deutlich gestärkte 
Kooperation zwischen Berufsschule, Hochschule und Forschung sowie Unternehmen und 
schließlich*verbesserte Handlungskompetenzen bei den Auszubildenden selbst, die ihre 
Beschªftigungschancen steigernWIRKUNGEN von āCar-2-Labó umfassen:*verbesserte 
Qualität der beruflichen Ausbildung und höhere Attraktivität der Berufsschulen, mit neuen 
Lernangeboten zu technologischen Innovationen, hochwertigen Lernmodellen und Medien, 
praxisorientierten und partizipativen Lernformen, gut qualifiziertem Lehrpersonal 
*Verfügbarkeit von gut ausgebildeten Fachleuten mit Handlungskompetenzen im Bereich 
digitale Fahrzeugkommunikation*gestärkte Zukunftsorientierung und Wettbewerbsfähigkeit 
der Betriebe, die Fachkräfte mit Telematikkompetenzen beschäftigen*gefestigte internationale 
Vernetzung und Kooperation von Akteuren aus Bildung, Wirtschaft und Wissenschaft*Impulse 
für Weiterentwicklungen in den Systemen der Berufsbildung.Der LANGFRISTIGE NUTZEN ist 
ein ökonomischer, ein sozialer und ein gesellschaftlicher: gestärkte Wettbewerbsfähigkeit der 
Kfz-Branche, attraktive Beschäftigungsmöglichkeiten für junge Facharbeiter, mehr 
Servicequalität für Verbraucher, breite Anwendung digitaler Lösungen auch zur Stärkung von 
Umweltschutz (optimierter Verkehr). Schließlich werden neue Technologien zunehmend Teil 
der Lebensqualität in der Gesellschaft. 
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Themencluster: Digitale Bildung 

 

Titel: Digital media competence for educational staff in  

 early childhood education 

 
Akronym:  

Vertragnehmer: Klax Kreativ UG (haftungsbeschränkt) 

Projektnummer: 2016-1-DE02-KA202-003436 

Projektlaufzeit: 36 months 

Projektwebseite: http://mini-maker.de/ 

Partner: RINGER I VANN AS, NO; Professionshøjskolen UCC, DK; EduCentrum, 
BE; FIVE - FORSCHUNGS- UND INNOVATIONSVERBUND AN DER 
EVANGELISCHEN HOCHSCHULE FREIBURG E.V., DE; AARHUS 
UNIVERSITET, DK 

Gefördert aus: Erasmus+ KA2, Antragsrunde 2016 

 

Zusammenfassung:  

The active and value-driven utilization of digital media and technologies offers high prospects 
for development and advancement of key competences in an open society. In light of a 
proceeding digitization it is essential that vocational training and further education of pedagogic 
staff in the field of pre-school education will specifically strengthen key competences in the 
utilization of digital media. Before this background the project contributes to the improvement 
of digital integration into teaching and learning activities in the field of vocational training and 
further education of pedagogic staff in pre-school education in the digital era. The project will 
develop, test and evaluate concepts for vocational training and further education of pedagogic 
staff in pre-school education in the field of an active and creative usage of digital media in 
nurseries and pre-school settings, that will be transferable and usable throughout Europe. 
Associated with this, vocational training modules as well as innovative didactic methods such 
as the concept of "Challenge-based Learning" will be deeply rooted at professional training of 
pedagogic staff and consquently contribute to the improvement of quality in early childhood 
education institutions.The project includes a training of trainers for pedagogic staff in pre-
school education. These trainers will afterwards train in their own countries around 500 child 
care workers during the course of the project. On a hosted online platform they will exchange 
information about good practice , ideas and suggestions as well as information on project 
results .With this, essential and central application skills in the active utilization of  digital media 
and technology are sustainably provided and supported to staff in pre-school education. Two 
international symposia about utilization of digital media in pre-school education as well as the 
provision of the developed learning and teaching materials, will contribute to the professional 
exchange of stakeholders engaged in early childhood education and the prospects and 
challenges of digitization in the education sector. Thus, new impulses for education practice 
and practice-lead research and studies will be enabled. 

  

http://mini-maker.de/
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Themencluster: Digitale Bildung 

 

Titel: Business Transformation towards Digitalization and  

 Smart Systems 

 
Akronym: BITTMAS 

Vertragnehmer: FACHHOCHSCHULE REUTLINGEN 

Projektnummer: 2016-1-DE02-KA202-003437 

Projektlaufzeit: 36 months 

Projektwebseite: https://www.esb-business-school.de/forschung/wertschoepfungs-und-
logistiksysteme/forschungsprojekte/bittmas/ 

Partner: IBK Management Solutions, DE; International Industrial Consult, DE; 
Fraunhofer Austria Research GmbH, AT; EUSKAL HERRIKO 
ELEKTRONIKA ETA INFORMAZIO, ES; SC IPA SA , RO; 
WATERFORD CHAMBER OF COMMERCE, IE; Sabanci University, TR 

Gefördert aus: Erasmus+ KA2, Antragsrunde 2016 

 

Zusammenfassung:  

The idea of Business Transformation towards digitization and smart systems ï BITTMAS is to 
prepare SMEsô processes and their managersô and employeesô competencies to deal with the 
challenges of the ñInternet of thingsò and the opportunities from technological change. Their 
realization requires the commitment of each enterprise to identify its individual potential and 
develop a roadmap for implementation.Transformation of an enterprise is not a one-off activity 
but a lifelong learning process. SMEs, compared to large enterprises, currently face a lack of 
expertise and overview with regard to emerging technologies and methods, their respective 
interaction as well as potentials and risks. SMEs run the risk of either waiting too long with 
migration towards digitization and smart systems, or pursue no holistic approach for 
operational improvements or determination of impacts on their business model.BITTMAS will 
implement an approach oriented to its users (VET trainers, staff and managers of SME), guided 
by self-information, self-learning via web-based trainings, self-identification of existing 
potential, self-assessment of the maturity grade of the SME, self-derivation of a road map and 
required measures as well as self-planning and implementation of the improvements. The 
BITTMAS release version will improve and extend the range of high quality learning 
offerings.BITTMAS uses a general development method with rapid prototyping, an iterative 
and collaborative approach characterized by short ñrequirement->build->testò cycles for 
product design, which helps to speed up delivery while staying flexible for changing 
requirements and maximizing value. The BITTMAS approach consists of requirements 
definition, analysing of existing findings, answering the question if existing findings solve the 
problems/challenges, defining the gap, development of solutions, tests, piloting, validation as 
well as fine tuning and valorisation.The intellectual BITTMAS outputs are: information library 
for SMEs, Digital Transformation Methodology, training and coaching modules (English), 
BITTMAS Solution Prototype (multilingual), validated Release Candidate, Exploitation and 
Valorisation Products. The certification of training modules will be defined based on a 
regulation for certified seminars developed by HSRT. Target groups - Indirectly all employees 
of SME will benefit by the expertise and skills of trainer, staff and managers within the pilot 
companies. Second ï through participation at conferences, the auditorium and the participants 
of the various workshop tracks will be addressed. Third - through the free entry versions of the 
BITTMAS solution, all European SMEs within the defined sectors can benefit from the 

https://www.esb-business-school.de/forschung/wertschoepfungs-und-logistiksysteme/forschungsprojekte/bittmas/
https://www.esb-business-school.de/forschung/wertschoepfungs-und-logistiksysteme/forschungsprojekte/bittmas/
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project.The consortium supporting the successful development of BITTMAS consists of a 
broad range of expert partners from five categories: Research and content developers; training 
organisations for adults; multipliers; Software implementer and support-network. The research, 
developing and training partners have extensive expertise in the defined - sectors (C) 
Manufacturing, (H) Transport and Storage, (J) Information and Communication and (M) 
Professionals Science and Technical Administration. They belong to the national key players 
in the topics of digitization and smart systems, more commonly "Industrie 4.0ò.HSRT, FhA and 
SabU as the consortiumôs university partners, leading institutes in their respective region, will 
maintain their tradition of outstanding international, practice-oriented education and 
professional training as well as applied research. IBK is a German software house focussing 
on international applied research and development of tools for all steps of the Business 
Excellence process. IIC provides worldwide training courses and consultancy for SMEs on 
Industrial Engineering systems. GAIA represents all Basque companies in the Electronics and 
IT sector. The Waterford Chamber is the voice of national businesses, lobbying government 
and other bodies to improve conditions for growth.The consortium will disseminate the project 
results across Europe. Beyond presence on international conferences, there will be workshops 
in all partner countries and for all target groups. HSRT, FhA and SCIPA are eager to 
disseminate and apply the results of BITTMAS in broad educational activities, from company 
trainings to learning factories, run together with industrial partners. Sabanci will use their 
academic and industrial network to disseminate the results and include them in curricula. IBK 
will use its Europe-wide distribution network for dissemination. IIC will use the results in their 
international training activities and strives to recruit more partners for the network by using 
EuroBEN, gfo and EABPM. GAIA will spread the solution to their members and transfer the 
trainings into the activities of the European Network of Living Labs. WCC will use its network 
of 9 regional chambers for dissemination. 
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Themencluster: Digitale Bildung 

 

Titel: Digital.Insights'2'World.of.Work 

 
Akronym: Digital.Insights'2'World.of.Work 

Vertragnehmer: Q-Verband e.V. 

Projektnummer: 2016-1-DE02-KA202-003447 

Projektlaufzeit: 24 months 

Projektwebseite: - 

Partner: Pomorskie Szkoly Rzemiosl, PL; ForModena soc. cons. a r. l. - 
Formazione professionale per i territori modenesi soc.cons. a r.l., IT; 
Berufskolleg Stadtmitte der Stadt Mülheim an der Ruhr, DE; 
BILDUNGSBERATUNG TILL BECKER & CO GMBH, DE 

Gefördert aus: Erasmus+ KA2, Antragsrunde 2016 

 

Zusammenfassung:  

Die EU-Kommission mahnt in ihrem Strategiepapier "Neue Denkansätze für die Bildung", dass 
jungen Menschen vermehrt in Schulen die Qualifikationen vermittelt werden, die auf dem 
Arbeitsmarkt gefragt sind. Hierzu gehören Querschnittsqualifikationen wie e-Kompetenzen, 
deren Bedarf in den letzten Jahren am Arbeitsmarkt exponentiell gestiegen ist, weil die 
Kommunikations-, Steuerungs-, Überwachungs- und Produktionsprozesse am Arbeitsplatz 
vermehrt mit Hilfe digitaler Medien stattfinden. Zudem fordert die EU-kommission, dass der 
Gebrauch von frei zugänglichen Wissenressourcen deutlich intensiviert werden soll. Lehrer 
sollen sich ständig weiterbilden und insbesondere mit den Anforderungen in der Arbeitswelt 
vertraut machen  Das Projekt ĂDigital.Insights 2 World.of.Workñ verfolgt das Ziel, Informationen 
zu den Anforderungen in der Ausbildungs- und Arbeitswelt mit Hilfe digitaler Inhalte wie: 
eCompetences4Work, Presentation in English, Challenges@Work, iBits & Q.Tasks und Work-
Xplorer in das Klassenzimmer zu holen, damit dort ein Unterricht angeboten werden kann, der 
die Schüler auf diese Anforderungen besser vorbereitet. Die Inhalte stehen als Open 
Education Resources (OER) zur Verfügung.Enterprise@Classroom:  

Multiplikatorenveranstaltungen vermittelt den Umgang mit den digitalen Inhalten damit die 
Lehrer und Schüler in der Lage sind, selbst digitale Medien für die o.g. Kategorien zu 
entwickeln, die anhand von typischen Beispielen zeigen, welche neuen Anforderungen 
heutzutage aufgrund des permanenten und rapiden Wandels an den Arbeitsplätzen benötigt 
werden und wie Schule hierauf vorbereiten kann. Zielgruppen des Vorhabens sind 
dementsprechend einerseits Auszubildende, Berufsfachschüler, Lehrer in Berufsschulen, 
Ausbilder in Betrieben und andererseits Lehrer und Schüler an allgemein bildenden Schulen. 
Die beiden Gruppen werden über die digitalen Inhalte des  Work-Xplorer zu einer Bildungskette 
verknüpft und sollen dabei erfahren, dass strategische PP-Partnerschaften für einen besseren 
Unterricht und damit für besser vorbereitete Auszubildende sorgen können. Es wird erwartet, 
dass dieses Beispiele Schule macht und viele Nachahmer findet, damit die Bildungssysteme 
in Europa stärker von einer Kultur des Work-Based-Learning geprägt werden. 
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Themencluster: Digitale Bildung 

 

Titel: Youth Work Mobile 2.0 - Train (YOWOMO2.0-Train) ï  

 Education and training for youth work in the age of  

 smartphones and social media 

 
Akronym: YOWOMO2.0-Train 

Vertragnehmer: HeurekaNet - Freies Institut für Bildung, Forschung und Innovation e.V. 

Projektnummer: 2016-1-DE02-KA202-003464 

Projektlaufzeit: 27 months 

Projektwebseite: https://yowomo2.wordpress.com/ 

Partner: ServiceBureau Jugendinformation, DE; HAYATBOYU OGRENME 
AKADEMISI DERNEGI, TR; USAK IL MILLI EGITIM MUDURLUGU, TR; 
Pro Art & Co, UK; Fundatia Professional, RO; SYNTEA SPOLKA 
AKCYJNA, PL; AGENZIA PER LO SVILUPPO DELL'EMPOLESE 
VALDELSA, IT; STICHTING SAXION, NL 

Gefördert aus: Erasmus+ KA2, Antragsrunde 2016 

 

Zusammenfassung:  

The core idea of YOWOMO2.0-Train is to get youth work in shape for the 21st century. Main 
target group are both youth workers and their trainers. Education and training for both will be 
developed to acquire competence and make use of up to date digital technology. This will 
enable professional youth work to become a player in the digitalisation of Europe increasing 
digital inclusion, community cohesion, digital citizenship, youth participation, while decreasing 
informational poverty among young people.YOWOMO2.0-Train builds on the results of the 
European research projects ñEU Kids Onlineò and ñNet Children Go Mobileò. Their results 
indicate that both the training of youth workers and their professional practice are challenged 
by the growing significance of smartphones and social media in young peopleôs lives. Internet 
use is increasingly mobile with more children accessing the internet in the privacy of their 
bedroom and when out and about. Although children do more online, most do still not climb far 
up ñthe ladder of opportunitiesò. The knowledge, skills and attitudes needed for professional 
youth work facing these challenges are described in the Youth Work Mobile 2.0 (YOWOMO2.0) 
competence framework, which is the outcome of a former European partnership. Building on 
this framework YOWOMO2.0-Train will now be the first project to be sustainable and to 
implement the YOWOMO2.0-competences for youth work in the age of smartphones and 
social media in youth work education and training. Representing the diversity of both practice 
and training of youth workers in Europe this will be done by applying the competence 
framework suitable in Higher Education, in Vocational Education and Training, and in 
Continuing Vocational Education and Training in various European contexts. Due to the 
diversity the recognition and accreditation of education and training will refer to established 
systems such ECTS and ECVET, but also will refer to link to non-formal/informal tools such as 
for example ñThe Council of Europe Youth Work Portfolio".YOWOMO2.0-Train is partly 
building on the results of the former YOWOMO2.0 partnership there are partners from the 
former YOWOMO2.0 involved. However, also new partners are included to allow for new 
insights and diversity related to culture, social system and level of digitalisation.YOWOMO2.0-
Train will develop and pilot three outputs:(1) A course for youth work in the age of smartphones 
and social media. This course will enable youth work trainees and professionals to acquire the 
competences for youth work in the age of smartphones and social media. Due to the diversity 

https://yowomo2.wordpress.com/
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of both youth work practice and youth work education and training across Europe the 
instructional design of this course will reflect the contexts of the participating partners. This will 
be achieved by developing adaptations for on the one hand (1) trainees and students Higher 
Education, Vocational Education and Training), and on the other hand professionals after entry 
into working life (Continuing Vocational Education and Training) as (2) in-house training and 
(3) external course.(2) A preparatory course for trainers, educators, and lecturers to hold the 
courses for youth work in the age of smartphones and social media(3) An online learning 
platform and repository. The YOWOMO2.0-Train online platform will offer these courses in 
form of MOOCs and will serve as a repository of open educational resources for education and 
training.More than 4000 persons will benefit from the project being involved in stakeholder 
interviews, focus groups, pilots, multiplier events, or as users of the online platform. The project 
will impact local, regional, national and international stakeholders in seven countries 
(Germany, UK, Turkey, Romania, Poland, Italy, The Netherlands) stimulating improvements in 
youth work practice and in the education and training of youth workers by offering up-to-date 
education and training on different qualification levels (HE, VET, CVET). 
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Themencluster: Digitale Bildung 

 

Titel: Video Supported Vocational Education and Training 

 
Akronym: VIVET 

Vertragnehmer: FORUM Berufsbildung e.V. 

Projektnummer: 2016-1-DE02-KA202-003465 

Projektlaufzeit: 36 months 

Projektwebseite: https://vivet.education/ 

Partner: Centro LIbero Analisi e Ricerca (CLAR), IT; VU PO AGROBIZNES I 
RAZVITIE NA REGIONITE - PLOVDIV, BG; APWG EUROPEAN UNION 
FOUNDATION, ES 

Gefördert aus: Erasmus+ KA2, Antragsrunde 2016 

 

Zusammenfassung:  

The Internet provides an exponentially growing number of freely accessible vocational training 
material in different topics and fields of practice. But the material is widely spread, typically 
only perceived by insiders on a local level and there is no structure that adequately supports 
international collaboration among the stakeholders. To turn information into knowledge and 
knowledge into action, the main challenge remains to validate the data we are receiving over 
the internet, to contextualise and communicate it.The VIVET will be the first cross-sectoral 
repository collecting and delivering vocational videos and other electronic training resources 
in many languages, from all countries in Europe and beyond. The repository will collect videos 
and training material from different sources across the internet, and will process this 
information by combining elements of human expertise with the most relevant, cutting-edge 
technologies.Users can search the database according to various criteria: Theme, trade, 
country, language etc. Additionally, they can explore trade sections in order to find the most 
relevant videos and electronic training material related to specific themes.Based on the 
repository, the project will provide a collaborative learning platform allowing users to work 
directly online. Community-oriented technical features will enable and encourage them to 
discuss the material and get in contact with each other. While the repository will be open for 
all trades and for everyone interested, the consortium will begin by focusing its activities on a 
defined target group and four pilot trades: 1.) Health Care and Geriatric Care, 2.) IT-Cyber 
Security, 3.) Organic Agriculture, 4.) Environment Protection. Our first users will be teachers 
and students with a refugee status as they can especially benefit from the advantages of 
VIVET, helping them to gain skills and knowledge to access the European work market. Using 
the VIVET learning platform and its content, we will develop learning modules adapted to the 
specific needs of refugees and train them in blended courses in Italy, Bulgaria, Spain and 
Germany. Once implemented, the experiences with the pilot will be evaluated and further trade 
sections will be introduced. The VIVET will facilitate access to free training resources not only 
for students and teachers, but also for the general public. For individuals, it will provide career 
orientation and skills in career self-management and deliver new methods and approaches in 
vocational training and lifelong learning for better employment opportunities. The platform will 
foster international collaboration, mutual exchange of ideas and knowledge, and thus help best 
practices to circulate much faster. European enterprises and entrepreneurs will benefit greatly 
from an interactive platform furthering and promoting innovation in vocational education and 
training.The project will be implemented by a transnational consortium of partners from 
Bulgaria, Italy, Spain and Germany, all of whom have extensive experiences in vocational 
training. In the VIVET, they see a great opportunity to internationalise their activities and to 

https://vivet.education/
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address the digital challenge about to change the VET-sector fundamentally, in the most 
effective and offensive way. Being the initiators of such an important project they will be playing 
a leading role in fostering innovative solutions for vocational education and training in 
Europe.Establishing the VIVET is a collaborative venture. The consortium is explicitly inviting 
other initiatives, particularly other EU funded projects, organisations, institutions and 
companies to participate in extending the project by registering their vocational videos or other 
electronic training material in the database, and by creating exciting themed sites or connecting 
their own services with the project, and thus increasing their own impact on the world of 
international VET.Beyond the project phase the VIVET will extend its activities to all trades, 
countries and languages. Having started with refugees as the first main target group, the 
consortium will search for partners in developing countries in order to increase the educational 
level in areas that suffer insufficient educational infrastructure. 
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Themencluster: Digitale Bildung 

 

Titel: STAMP - Shared Training for Music Professionals 

 
Akronym: STAMP 

Vertragnehmer: EUROPEAN MUSIC COUNCIL EV 

Projektnummer: 2016-1-DE02-KA202-003471 

Projektlaufzeit: 27 months 

Projektwebseite: http://stamp-music.org/ 

Partner: Ifjú Zenebarátok (Jeunesses Musicales) Magyarországi Egyesülete, HU; 
Latvian National Music Council, LV; UNISON - HRVATSKI GLAZBENI 
SAVEZ, HR; Euroopan kamarimusiikkipedagoginen yhdistys ry, FI; 
C.C.R.S.M.CYPRUS CENTRE FOR THE RESEARCH AND STUDY OF 
MUSIC, CY; Live (DMA), FR; European Union of Music Competitions for 
Youth, DE; EUROPEAN CHORAL ASSOCIATION - EUROPA CANTAT 
EV, DE; Eesti Muusika- ja Teatriakadeemia, EE 

Gefördert aus: Erasmus+ KA2, Antragsrunde 2016 

 

Zusammenfassung:  

STAMP ï Shared Training for Music Professionals    WHY?Central, Eastern and South-Eastern 
Europe are musically rich regions with long standing musical traditions and innovative 
approaches. The EMC appreciates the existence of manifold musical activities in this region 
with music organisations active in a broad range of disciplines. We are aware of highly qualified 
musicians and music professionals who have graduated from professional training institutions 
such as music conservatoires and academies, or who have been "self trained". At the same 
time, our experience and studies on the subjects have proven to date (cf. reports produced by 
Creative Skills Europe http://www.creativeskillseurope.eu) only few opportunities for on-going 
professional development in skills such as entrepreneurship, communication, intercultural 
competences, cultural policy, or international cooperation are available. These skills are 
however crucial for a successful career in the music sector (cf. results of the Polifonia project 
coordinated by Association Européenne des Conservatoires ï AEC).Many professionals 
developed their career by upgrading skills through informal work-based learning. For the sake 
of transmission to new generations of professionals and the on-going structuration of the 
sector, a strong demand has been expressed by the sector to recognise these informal skills 
and create tools and workshops to share them.WHO?Unlike in other more structured or 
formalised professional sectors there, are few organisations specialised in vocational training 
in the field of music. However, many music organisations offer vocational training to there own 
staff, to staff of other organisations or to independent music professionals. In this project the 
EMC has brought together partners who d) Are experienced in providing training in 
entrepreneurial and managerial skills for music professionals;e) Are well connected to both the 
field of academic training (Music academies, conservatoires and universities) and the 
professional sector (Orchestras, Festivals, concert venues, music organisations, networks 
etc.)f) Are authorities on the music life in their respective countries and at EU level with links 
to local, regional, national and EU authorities The consortium will consist of: Å European Music 
Council ï coordinator, http://www.emc-imc.org Å Cyprus Centre for Research and Study of 
Music http://www.ccrsm.org.cy/Å European Choral Association ï Europa Cantat 
http://www.europeanchoralassociation.orgÅ European Union of Music Competitions for Youth, 
http://www.emcy.orgÅ Jeunesses Musicales Hungary, http://www.jmh.huÅ Live DMA, 
http://www.live-dma.euÅ Estonian Academy for Music, http://wwww.ema.edu.ee/?lang=engÅ 

http://stamp-music.org/
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European Chamber Music Teachers Association, http://www.ecmta.euÅ Unison ï Croatian 
Music organisationÅ Latvian Music CouncilFOR WHOM?Whereas all age groups and 
educational sectors (school, social and youth work, university) will benefit from the project, the 
main target group are music professionals (event and festival managers and staff, directors 
and staff of music networks and organisations as well as performing and creating musicians in 
the need of self management), who have already started or well established their career. 
HOW?In order to address the expressed demand, the consortium of partners has set up a set 
of activities that will mainly strive at:Å Developing exemplary tools for vocational training 
(workshop models, guidelines for mentors and trainers, guidelines for staff mobility), made 
available in an online platform Å Improving employability and entrepreneurship within the music 
sector in Central, Eastern and South Eastern Europe;The project will build upon and further 
develop the offers already provided by higher education institutions in the region, as well as by 
music organisations outside the formal education sector. The proposed activities will be 
organised around five main themes, for which different types of Training Models ( = Intellectual 
Outputs) will be produced:Å Entrepreneurship (Online Course)Å Festival and Event 
Management (Model for work-based Training)Å Audience Development (Guidelines, site-
visite)Å Social inclusion (Training for working with disadvantaged / underprivileged youth)Å 
Networking and International Cooperation (Model summer course)The activities will include 
physical and online meetings of project partners, workshops, site visits of on-going activities, 
internal and external communication, and dissemination of project results. An online learning 
platform will offer MOOCs, (Massive Open Online Courses), webinars, guidelines as well as 
build up a community of VET trainers and learners in the field of music. By implementing these 
activities, the STAMP project will advocate for a better recognition of musical skills obtained in 
a non-formal learning environment. 
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Themencluster: Digitale Bildung 

 

Titel: Preparing professional drivers for their role within  

 the fourth industrial revolution and its innovations  

 within road transportation. 

 
Akronym: FutureDRV 

Vertragnehmer: DEKRA Akademie GmbH 

Projektnummer: 2016-1-DE02-KA202-003242 

Projektlaufzeit: 36 months 

Projektwebseite: https://www.project-futuredrv.eu/ 

Partner: ASSOCIATION POUR LE DEVELOPPEMENT DE LA FORMATION 
PROFESSIONNELLE DANSLES TRANSPORTS, FR; DEKRA 
Akademie Felnöttképzö, Munkavédelmi és Szolgáltató Kft.; HU; StageIT 
AB, SE; Transformotion Ltd, UK; 3S RESEARCH LABORATORY ï 
FORSCHUNGSVEREIN, AT 

Gefördert aus: Erasmus+ KA2, Antragsrunde 2016 

 

Zusammenfassung:  

There are major changes within and related to the professional driving profession ahead of us 

that need to be prepared and supported by vocational education and training in order to reach 

its full potential but also to avoid a further increase of already todayôs major deficits of skilled 

workers in this field that belonged continuously to the Top Ten jobs employers are having 

difficulty filling over the past decade (Manpower Talent Shortage Survey, Drivers rank on 

position four within EMEA in 2015). For this purpose it is of major importance to think ahead 

of time and to develop a vision of this profession in future under consideration of megatrends, 

trends and innovations influencing this occupational profile in order to get ready for changes 

that are ahead of us. The FutureDRV project investigates this future of professional driving by 

taking a look into tasks and role of professional drivers and their qualification requirements in 

2030 and beyond.FutureDRV understands the way towards a well qualified future workforce 

within professional driving as a joined effort that requires the engagement of different groups 

of stakeholders. It approaches not only a single set of competences or measures to be 

addressed/ undertaken by an individual stakeholder with its approach but takes this occupation 

as a whole into the focus. It, therefore, approaches the future of professional driving from 

different angles in order to address those aspects sufficiently and comprehensively:_It 

developes a FutureDRV PROFILE describing the professional driver and its future role and the 

related knowledge, skills and competences within the 4th industrial revolution. The FutureDRV 

profile aspires to become a major reference on future skill needs within professional driving 

within the upcoming 15 to 20 years._Exemplary FutureDRV LEARNING SOLUTIONS are 

developed that support the current workforce to keep up with the changing and increasing 

qualification requirements. Those learning solutions address learning outcomes new to the 

current workforce taking up trends within learning and adapting those to the characteristics of 

drivers. In this way flagship learning solutions are developed pointing the way towards the 

future of competence-building within this vocational field as part of lifelong learning._The 

FutureDRV RECOMMENDATIONS address different stakeholders such as employers and 

https://www.project-futuredrv.eu/
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VET providers with suggestions how to prepare professional drivers for their future 

requirements. They identify actions to be taken in the context of individual EU Members States 

in order to take the characteristics of those systems into account. Finally they address the 

European level and here specifically Directive 2003/59/EC and its role within preparing 

professional drivers for the future._Finally, a FutureDRV TIMELINE makes trends and 

innovations and their interrelations with each other and with qualification requirements on 

drivers transparent, puts a time dimension to those upcoming changes and defines 

responsibilities and steps to be taken by different stakeholders. The timeline is therefore a key 

tool for policy making, VET and career planning and human resource development in the 

context of professional driving.All together the FutureDRV project results equip the transport 

sector with valuable tools and recommendations for the development of a professional driver 

workforce capable of meeting the future needs of the sector across Europe.  
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Themencluster: Digitale Bildung 

 

Titel: Connect Seniors to the Digital World  

 
Akronym: CoSenDigWo 

Vertragnehmer: Stiftung Digitale Chancen 

Projektnummer: 2016-1-DE02-KA204-003345 

Projektlaufzeit: 24 months 

Projektwebseite: http://www.digital-seniors.eu/ 

Partner: Centre for the innovation and development of education and technology, 
ES; Fundatia EOS - Educating for an Open Society Romania, RO; 
Asociacija "Viesieji interneto prieigos taskai", LT 

Gefördert aus: Erasmus+ KA2, Antragsrunde 2016 

 

Zusammenfassung:  

BackgroundAccessing the internet and benefitting from its opportunities for information 
research, e-commerce, communication and participation became self-evident for most people 
in the last decade. The internet has transformed almost every aspect of private, public and 
professional live. People are finding jobs, organising daily life, communicating with relatives 
and friends or are searching for individual information. However 18 per cent of Europeans aged 
16 to 74 never used the internet and the biggest group of them consists of adults older than 
65 years. Objectives / Impact"Connect Seniors to the Digital World" aims to promote 
participation of elderly people in society through getting in touch with online services and 
applications supported by the usage of tablets. As the usage of tablets supports an intuitive 
way of operating and exploring it is a suitable device to empower elderly people. The target 
group of the project are multipliers and staff members of non-formal learning settings, like 
community centres, libraries or social institutions. At least 40 multipliers and staff members of 
non-formal learning settings - 10 per each participating country - will take part in the test period 
of the project. Those will be qualified through a training which focuses on the usage of tablets 
and their opportunities to address elderly people. They will learn how to provide services and 
how to support the beneficiaries - elderly people ï of the project by using those devices.  
Further 120 elderly people - 30 in each participating country - will benefit from new services 
within the piloting period. Thus, elderly people have the opportunity to learn the usage of 
internet and application through using intuitive devices while being coached by multipliers and 
staff members of non-formal learning settings. Further the project will involve stakeholders 
from welfare organisations - at national and European level - in order to activate and enrich 
the debate of how to support senior citizens by using ICT services. The project improves the 
participation of elderly people in social live and will increases the quality of educational services 
that partner organisations are delivering to society.Content / ResultsThe project consortium 
will analyse the training needs of multipliers as well as the interests and expectations of senior 
citizens according to the internet in all participating countries. Based on those findings a 
learning concept and a learner centred curriculum with innovative methods of social work for 
senior citizens will be developed and piloted within the project. The curriculum and learning 
concept will be under a creative comment license so all materials will be published as OER. 
The online learning environment supports multipliers and staff members in developing services 
within their institutions. It provides link recommendations, video and learning materials adapted 
to the needs of multipliers and staff members. Further the project will provide guidelines for 
implementing the approach on organisations and institutions based on the piloted trainings. 

http://www.digital-seniors.eu/
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Additionally it will  develop recommendations for the European transfer of the approach. On 
national and European level, stakeholders will be involved in the project from the beginning. 
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Themencluster: Digitale Bildung 

 

Titel: Erasmus+ for the immersion in 3D printing of VET  

 centres 

 

 
Akronym:          E3D+VET  

Vertragnehmer: Karlsruher Institut für Technologie 

Projektnummer: 2017-1-DE02-KA202-004159 

Projektlaufzeit: 30 months 

Projektwebseite: https://www.e3dplusvet.eu/ 

Partner: ASOCIACION EMPRESARIAL DE INVESTIGACION CENTRO 
TECNOLOGICO DEL MUEBLEY LA MADERA DE LA REGION DE 
MURCIA, ES; STYRIAN TECHNOLOGY PARK (Stajerski Tehnoloski 
Park d.o.o.), SI; CENTRO INTERNAZIONALE PER LA PROMOZIONE 
DELL'EDUCAZIONE E LO SVILUPPO ASSOCIAZIONE, IT; Staatliches 
Seminar für Didaktik und Lehrerbildung (Berufliche Schulen) Karlsruhe, 
DE; Pristálica SL, ES              

Gefördert aus: Erasmus+ KA2, Antragsrunde 2017 

 

Zusammenfassung:  

According the results of the project E3D+,   the 3D printing (or additive manufacturing) is aimed 
to play a critical role in STEAM (Science, Technology, Engineering, Arts and Mathematics), 
3D printing is transforming how users learn by offering a hands-on experience that inspires 
them to pay attention to details, get more creative and see the physical realization of their work. 
Getting users to make a further step in 3D printing can ultimately inspire them to take the 
incremental steps that often lead them to become the one to invent the ñnext big thingò, since 
they are challenged to think more deeply / differently. 

ñ3D Printingôs Role in Shaping the Future is increasing very fast! More appropriate and 
adequate training of users is neededò. On the other side, unfortunately, broad adoption is often 
stifled due to 3D printers being too difficult to use, without insufficient educational & learning & 
training support at present time. The situation is becoming slightly better as a community of 
different level educators, VET programmes offers, etc. is rising. As new 3D printing 
technologies, materials and designing potentials rapidly arise, there is also a need for a 
qualitative upgrade and keeping consistent and adequate level of educational support 
(together with the help of available ICT tools). 

Furthermore, according the results of project results "3D printers in schools: uses in the 
curriculum" of the "The Department for Education (DfE) from UK", the use of 3D printing in 
schools heightened the interest of pupils with poor concentration in different subjects like 
mathematics and improved their desire to learn.  They see tangible results more quickly and 
as a result they kept interest in the lesson. 

The main objective of this project is to train teachers non-computer design (CAD) skilled in 
VET centres with the aim of using 3D printing across almost of all the subjects.  The use of this 
technology in VET schools will improve educational transversal skills of the students. 
Furthermore, it aims to enhance the concentration of students with Attention Deficit Disorder. 

https://www.e3dplusvet.eu/
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At mid-term, it will feed an industry that is in high growth with future professionals, students 
natives of this fascinating technology. 

Our project team is composed by 6 partners from 4 countries composed by organizations with 
different profiles: 3D printing experts close to the academic and business sector, an 
international network of VET centres, one expert authority in training teachers and one web 
developer.  
 
To achieve the goals of the project, the consortium has defined the following intellectual 
outputs: 
 
- Methodology for defining 3D printing exercises suitable for transversal education.   
- Set of 3D printing exercises for VET-school lessons in different subjects improving skills of 
students 
- Networking community tool for teachers using 3D printing that will contain the set of exercises  
- Report and tools for immersion of 3D printing in European education and training 
- Set of webinars about the use of 3D printing in VET  

E3D+VET tool aims to be a sustainable open tool to support the teachers in educating students 
in 3D printing and different subjects using the 3D printing. Itôll also provide the teachers the 
necessary guides and tools to feed the software application in the future with own exercises 
and will make the educational centres do not necessary depend on their own 3D printers 
machines by using 3rd party services. The project will also take advantage of different face to 
face workshops  to improve the intellectual outputs of the project.  
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Themencluster: Digitale Bildung 

 

Titel: Fit for BIM - Kompetenzen zum digitalen Bauen in  

 der Berufs- und Hochschulbildung 

 
Akronym: Fit for BIM 

Vertragnehmer: BGZ Berliner Gesellschaft für internationale Zusammenarbeit mbH 

Projektnummer: 2017-1-DE02-KA202-004205 

Projektlaufzeit: 30 months 

Projektwebseite: http://fit4bim.eu/203/ 

Partner: OSZ Bau- und Holztechnik (Martin-Wagner-Schule), DE; AARHUS 
TECH, DK; Zespol Szkol Budowlanych im. Rogera Slawskiego, PL; 
Zentrum für Aus- und Weiterbildung des Mittelstandes, BE; Robert-
Schuman-Institut, BE; Hochschule für Technik und Wirtschaft Berlin, DE; 
VIA UNIVERSITY COLLEGE, DK; POLITECHNIKA POZNANSKA, PL 

Gefördert aus: Erasmus+ KA2, Antragsrunde 2017 

 

Zusammenfassung:  

HINTERGRUND 
Die immer stärkere Digitalisierung der Arbeitswelt und die Einführung neuer Technologien, 
Systeme und Verfahren verändern betriebliche Arbeitsprozesse und damit auch die 
Kompetenzanforderungen an die Fachkräfte. Auch Bauplanung und -ausführung wird 
zunehmend digital. Die neue EU-Richtlinie zur öffentlichen Vergabe empfiehlt erstmals den 
Einsatz von computergestützten Methoden wie BIM und setzt damit einen konkreten 
Handlungsrahmen für die Digitalisierung im Baubereich. Die Bildungssysteme in Europa 
müssen zügig Lösungen finden, um diese neuen digitalen Technologien in der beruflichen 
Ausbildung zu verankern und berufsbezogene digitale Kompetenzen praxisorientiert zu 
vermitteln. 

Aktuell deckt die Ausbildung in Bauberufen digitales Bauen nicht ab. Der Bedarf an 
Fachkräften mit diesen Kompetenzen wird jedoch mit der Umsetzung von BIM als Standard in 
den nächsten Jahren deutlich zunehmen. 

ZIELE 
Das Projekt ĂFit for BIMñ zielt darauf, digitales Bauen in die Berufsausbildung zu bringen und 
damit der europäischen Bauwirtschaft Fachkräfte mit einem tieferen IKT-Verständnis und breit 
angelegten berufsbezogenen digitalen Kenntnissen, Fertigkeiten und Kompetenzen 
zuzuführen, welche weit über die bisher in der Ausbildung vermittelten Kompetenzen 
hinausgehen. Das umfasst sowohl IKT-Schlüsselkompetenzen als auch berufsspezifische 
digitale Kompetenzen wie 3D-CAD und BIM. 

PARTNERSCHAFT 
Projektpartner der BGZ sind Berufsbildungszentren und Hochschulen aus Deutschland, Polen, 
Dänemark und Belgien - alle mit langjähriger Ausbildungserfahrung und umfangreicher 
Fachexpertise im Bereich Bau. Wirtschaftsverbände, Kammern und Bauunternehmen 
unterstützen das Projekt als assoziierte Partner. 

http://fit4bim.eu/203/
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AKTIVITÄTEN 
Die Partner entwickeln gemeinsam eine Kompetenzmatrix und Lerneinheiten zum digitalen 
Bauen für Berufsbildung & Bachelor, einen Verfahrensvorschlag zur Durchlässigkeit & 
Anrechnung von Kompetenzen, einen Fortbildungskurs für Lehrkräfte, einen Leitfaden für 
Berufsbildungszentren sowie Empfehlungen für Berufsbildungsakteure, Wirtschaft und Politik. 
Lerneinheiten und Fortbildungskurs werden erprobt. Begleitende Aktivitäten sind 
Netzwerkarbeit mit Akteuren aus Bauwirtschaft, Berufs- & Hochschulbildung sowie Politik & 
Verwaltung, Pilotaktionen zur Verankerung des Modells und Verbreitungsmaßnahmen 
(geografischer & sektoraler Transfer). 

METHODIK 
Die Partner bilden zu den thematischen Schwerpunkten transnationale Arbeitsgruppen unter 
wechselnder Federführung. Die Lerninhalte für Berufs- und Hochschulbildung werden eng 
aufeinander abgestimmt und sind für gemeinsames Lernen anwendbar. Die Entwicklung und 
pilothafte Anwendung der neuen Lerneinheiten erfolgt in einem partizipativen Prozess mit 
Lernenden und Lehrenden. Akteure aus Wirtschaft & Politik sind in einen laufenden Dialog 
eingebunden - ihr Feedback sichert Relevanz und Passfähigkeit der neuen Produkte. 

TEILNEHMER/ZIELGRUPPEN 
Teilnehmer sind die Auszubildenden/Bachelorstudenten der Partner als Nutzer der neuen 
Lerneinheiten, Lehrer & Ausbilder der Berufsbildungszentren, die digitales Bauen im Unterricht 
später vermitteln sowie Bauunternehmen, Verbände, Behörden und Regulierungsstellen als 
Multiplikatoren und Nutzer der Empfehlungen (ca. 3650 Personen). 

Weitere Zielgruppen sind Auszubildende, Studenten und Lehrkräfte anderer 
Bildungseinrichtungen sowie Akteure aus Wirtschaft, Politik und Verwaltung, die über 
Multiplikatoren erreicht werden und die Produkte von ĂFit for BIMñ nutzen. 

ERGEBNISSE & WIRKUNGEN 

Zentrales Ergebnis von ĂFit for BIMñ ist der kompetenzbasierte Ansatz zur Einbindung des 
digitalen Bauens in die berufliche Bildung, mit verbesserten Kompetenzen der Lehrer & 
Ausbilder der Berufsbildunsgzentren zum Umgang mit der Digitalisierung im Bauwesen und 
mit verbesserten Handlungskompetenzen bei den Auszubildenden & Studenten. Zudem 
werden die Kooperation von Einrichtungen der Berufs- und Hochschulbildung und die 
Durchlässigkeit gestärkt. Mit den neuen Lernangeboten zu digitalen Technologien im 
Baubereich (wie 3D-CAD & BIM) und dem Kompetenzzuwachs bei den Berufsschullehrern 
und Ausbildern steigt die Attraktivität und Qualität der Berufsbildungsgänge im Baubereich. 
Aus Auszubildenden und Studenten werden Fachleute mit wichtigen Handlungskompetenzen 
zum digitalen Bauen. Diese neuen Kompetenzen sichern ihre Beschäftigungsfähigkeit. 
Gleichzeitig stärken sie die Wettbewerbsfähigkeit und Zukunftstauglichkeit der Unternehmen 
mit Blick auf zunehmende Globalisierung und Technologiewandel. SchlieÇlich gibt ĂFit for BIMñ 
Impulse für Weiterentwicklungen in den Systemen der Berufsbildung. 

NUTZEN 
Der langfristige Nutzen ist ein ökonomischer, ein sozialer und ein gesellschaftlicher: attraktive 
Ausbildungsangebote, internationale Zusammenarbeit in der beruflichen Bildung, sichere 
Beschäftigungs- und Karrierechancen für gut ausgebildete junge Fachkräfte, gestärkte 
Wettbewerbsfähigkeit der Baubranche sowie mehr Effektivität und Qualität in der 
Bauwirtschaft. 
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Themencluster: Digitale Bildung 

 

Titel: Digitalisierung - Strategieentwicklungs-Tool für die  

 Digitalisierung von KMU 

 
Akronym: Digitalisation 

Vertragnehmer: emcra GmbH 

Projektnummer:     2017-1-DE02-KA202-004223 

Projektlaufzeit: 24 months 

Projektwebseite: https://www.emcra.eu/?id=844 

Partner: TOURNIS SYMVOULEFTIKI EE, EL; Cyprus Project Management 
Society, CY; CHAMBER OF COMMERCE AND INDUSTRY VRATSA 
SDRUZHENIE, BG; LVH Bildung & Service Gen., IT; IBWF Institut für 
Betriebsberatung, Wirtschaftförderung u. -forschung e.V., DE; LUISS 
LIBERA UNIVERSITA INTERNAZIONALE DEGLI STUDI SOCIALI 
GUIDO CARLI, IT 

Gefördert aus: Erasmus+ KA2, Antragsrunde 2017 

 

Zusammenfassung:  

Die digitale Transformation der Wirtschaft bringt neue personelle Herausforderungen mit sich. 
Es werden EntscheiderInnen und MitarbeiterInnen gebraucht, die  

- die Auswirkungen des digitalen Wandels auf ein / ihr Unternehmen einschätzen können,  
- ein grundlegendes Verständnis für das Potenzial digitaler Anwendungen haben und 
gleichzeitig  
- den Veränderungsprozess in einem / ihrem Unternehmen moderieren können. 

Das Projekt ĂDigitalisationñ leistet einen konkreten Beitrag, indem es ein online zugªngliches 
Selbstlern-Tool entwickelt, das direkt am Arbeitsplatz genutzt werden kann, um die 
strategischen Weichenstellungen im Bereich der Digitalisierung von europäischen KMU 
unternehmensintern vorzubereiten und deren Umsetzung im laufenden Betriebsprozess 
einzuleiten (Work-Based-Learning-Ansatz). 

Die Zielgruppe des Projektes sind GeschäftsführerInnen, ManagerInnen und MitarbeiterInnen 
von europäischen KMU aus dem Bereich ĂBusiness Servicesñ 
(Unternehmensdienstleistungen). In diesem Bereich sind 99 % aller Betriebe kleine 
Unternehmen mit weniger als 50 MitarbeiterInnen bzw. sogar Kleinstunternehmen (94 %) mit 
weniger als 10 MitarbeiterInnen (ECORYS, 2012, Study on business-related services). 

Um die Projektziele zu erreichen, ist das Projektkonsortium inhaltlich breit aufgestellt. Es 
gewährleistet darüber hinaus durch die starke Gewichtung der Interessen der zukünftigen 
Nutzer im Konsortium, dass die Projektergebnisse den überwiegend lokal bzw. regional tätigen 
KMU aus dem Bereich ĂBusiness Servicesñ auch wirklich zu Gute kommen. Im Projekt arbeiten 
darum ein Weiterbildungsanbieter, eine Hochschule, ein Berufsverband der mittelständischen 
Wirtschaft, zwei Kammern sowie eine Unternehmensberatung zusammen. 

https://www.emcra.eu/?id=844
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Projektintern leisten div. HochschullehrerInnen, GeschäftsführerInnen, BeraterInnen, 
TrainerInnen, ProjektmanagerInnen etc. der beteiligten Projektpartner einen Beitrag zum 
Projekterfolg. 

 
Das Projekt erreicht mind. 382 Personen direkt: 200 nehmen an einer europaweiten online-
Umfrage teil, 62 testen die Projektprodukte und 120 nehmen an insgesamt 5 Multiplikatoren-
Veranstaltungen in den 5 Projektländern teil. Die Teilnehmenden werden aus den folgenden 
Strukturen rekrutiert: 

- Mitglieder der teilnehmenden Kammern bzw. des Berufsverbands, 

- Studierende bzw. Lernende der jeweiligen Bildungsanbieter im Konsortium (v. a. Hochschule 
und berufliche Bildung), 

- weitere Einzelpersonen bzw. Netzwerkpartner der Partnerorganisationen. 

Das Projekt entwickelt zwei konkrete Produkte: ein ĂProzessmodellñ und ein online frei 
zugªngliches ĂSelbstlern-Toolñ. Das ĂProzessmodellñ (O1) zeigt verstªndlich, wie der 
Digitalisierungsprozess in einem KMU Schritt für Schritt systematisch vorangetrieben werden 
kann. Das ĂSelbstlern-Toolñ (O2) bietet die notwendigen Analyse-, Lern- und 
Planungsmaterialien und verfolgt einen ganzheitlichen Ansatz:  

1) Neben Themen der Organisationsentwicklung (v. a. Change- und Risikomanagement), 
werden  
2) Erläuterungen zu aktuellen digitalen Technologien und deren Anwendungsmöglichkeiten 
(z. B. Big Data und Datenanalyse, Mobile Services, Lösungen für Informationssicherheit, 
Cloud-Computing) angeboten.  
3) In diesem Kontext werden v. a. juristische Aspekte erläutert, die von der EU-Ebene direkt 
auf den nationalen Kontext wirken, wie etwa die neue europäische 
Datenschutzgrundverordnung, die 2018 in Kraft tritt. 

 
Für die einzelnen Lernenden stellt das Selbstlern-Tool eine Chance dar, die eigenen 
Fähigkeiten in einem für den Arbeitsmarkt hochgradig relevanten Tätigkeitsfeld aus- bzw. 
aufzubauen. 
 
Zur Erarbeitung der Produkte wird eine klassische Vorgehensweise genutzt: (1) gemeinsame 
Wissensbasis schaffen, (2) Konzeption der Projektprodukte, (3) Programmierung, (4) Testen 
und Überarbeiten, (5) Veröffentlichung der Projektprodukte und (6) Verbreitung der 
Ergebnisse. Bereits im Projektverlauf wird der Transfer in andere Branchen / Berufsgruppen 
vorbereitet. Als Projektmanagement-Methode wird PRINCE2 (Projects in Controlled 
Environments) eingesetzt. 
 
Wer wird von dem Projekt profitieren? Die Projektergebnisse werden an ca. 30.000 
GeschäftsführerInnen, ManagerInnen und MitarbeiterInnen von europäischen KMU aus dem 
Bereich ĂBusiness Servicesñ in Europa verbreitet. Es wird erwartet, dass bis zu 5.000 
Repräsentanten aus der Zielgruppe das Selbstlern-Tool tatsächlich aktiv nutzen. 
 
Welche mittel- bzw. langfristigen Auswirkungen werden erwartet? Das Projekt ĂDigitalisationñ 
bildet "digital versierte Menschen [aus], die die modernen Technologien nicht nur nutzen 
können, sondern auf dem Gebiet auch zu Innovation und Wegbereitung [für KMU] in der Lage 
sind" (Neue europäische Agenda für Kompetenzen, EU-Kommission, 2016). Diese werden 
befähigt, neue und bessere Digitalisierungsstrategien für ihre Unternehmen zu entwickeln und 
diese erfolgreich umzusetzen. Ihre Firmen werden insgesamt wettbewerbsfähiger werden und 
mittel- bis langfristig neue Arbeitsplätze schaffen können. 
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Themencluster: Digitale Bildung 

 

Titel:  AR4VET - teasers for VET trainers and teachers 

 
Akronym: AR4VET 

Vertragnehmer: Sächsische Bildungsgesellschaft für Umweltschutz und Chemieberufe 
Dresden mbH 

Projektnummer: 2017-1-DE02-KA202-004240 

Projektlaufzeit: 24 months 

Projektwebseite: - 

Partner: Jyväskylän koulutuskuntayhtymä, FI; S.C.P.SERV LIMITED, CY; 
SOLSKI CENTER KRANJ, SI; Stichting BVE Oost-Gelderland, NL 

Gefördert aus: Erasmus+ KA2, Antragsrunde 2017 

 

Zusammenfassung:  

Die EU 2020-Strategie fördert digitale Kompetenzen, wie auch die 2013er Große Koalition für 

digitale Jobs. Die EU-Leuchtturminiative fordert eine mehr ICT-orientierte Qualifizierung 

(entsprechende Curricula auf allen Ebenen der beruflichen Bildung). Im Bereich des 

arbeitsplatzbasierten Lernens (work-based-learning) ist AR4VET eng verbunden mit den 

Anstrengungen der Europäischen Ausbildungsallianz und der sog. Riga Conclusion von 2015, 

in denen systematische Ansätze für die berufliche/fachliche Entwicklung von betrieblichen 

Ausbildern und Mentoren in arbeitsprozessbezogenen Umgebungen gefordert werden. 

 

Die EU-Strategien reagieren auf die Entwicklung, dass digitale Technologien nahezu alle 

Aspekte des täglichen Lebens transformieren. Besonders Lehrer/Ausbilder sowie 

Auszubildende benötigen für den richtigen Umgang mit diesen neuen Technologien, die 

entsprechenden Fähigkeiten.  Die technologische Entwicklung ist oft schneller als die 

Entwicklung der erforderlichen Fähigkeiten. Es besteht besonders ein Bedarf für Tätigkeiten, 

wo digitale Technologien bestehenden Tätigkeiten ergänzen. Dies betrifft besonders das 

Lernen im Prozess der Arbeit, da hier der Bedarf an digitalen Kompetenzen sich nicht sofort 

in der fachlichen Entwicklung von Lehrern und Ausbildern niederschlägt. Dies kann zu 

Autoritätsverlust und einer Verschlechterung der Qualität der Ausbildung führen.  

 

Besonders Lehrer/Ausbilder benötigen digitale Kompetenzen, um mit technologischen, 

pädagogischen und sozialen Entwicklungen der Arbeitswelt, respektive der Gesellschaft, 

Schritt zu halten. 

Das transnationale Projektvorhaben ĂErweiterte Realitªt f¿r die berufliche Bildungñ 

(Augmented Reality for vocational education and training / AR4VET) wird Konzepte und 

ausgewählte Inhalte für den Einsatz von erweiterter Realität in Lehr- und Lernprozessen 

entwickeln und testen, mit dem Ziel eine messbare Motivationssteigerung unter Lernenden 

herbeizuführen sowie um Lehrende eine neue Lehrmethode an die Hand zu geben, um 

insbesondere komplexe Sachverhalte visualisieren zu können.  Dies ist ein Beitrag zur 

BERUFSBILDUNG 4.0.  
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Augmented Reality ist eine neuartige Technologie mit großem Potential. Diese neue Lehr- und 

Lernmethode benötigt Konzepte und Inhalte, um Lehrern und (betriebliche) Ausbildern 

Kompetenzen zu vermitteln. Damit sind weitere Anwendungsszenarien denkbar. Bisher fehlen 

aber entsprechende, branchenbezogene Inhalte für ein Lehren und Lernen im Prozess der 

Arbeit.  Für die Chemie, den Automobilbau, der Architektur und der IT wurde der AR-Einsatz, 

in der beruflichen Bildung,  bisher nicht getestet. Der Einsatz von AR im Lehr- und Lernprozess 

stellt eine didaktische Innovation dar, die technologisch induziert ist, und zu einer didaktischen 

Transformation bzw. zu einer nutzerzentrierten Ausrichtung im Unterrichtsraum und im Betrieb 

führen soll. AR fördert die Inklusion weiterer Zielgruppen. 

Eine transnationale Onlineumfrage (2017) des AR4VET-Konsortiums, unter 45 

Lehrern/Ausbildern ergab (siehe ANHANG I), das 80%, Interesse an themenbezogenen AR-

Inhalten und Konzepten für den Einsatz im Klassenraum bzw. im Unternehmen haben. Da es 

sich um neue Technologie handelt bevorzugen diese überwiegend Demonstrationen/Videos 

bzw. fertige Lehr- und Lernmaterialien. 

AR4VET wird für (betriebliche) Ausbilder und Lehrer bereitstellen: 

- Blended Learning Kurs für den Einsatz von AR bei Lehr- und Lernprozessen, im 

Unternehmen sowie in berufbildenden Schulen,- Schulung für Nutzung und Erstellung von 

Inhalten auf verschiedener AR-Hardware (z.B. Microsoft Hololens), 

- Objektdatenbank für lizenzfreie Nutzung von Objekten im Unterricht, 

- Best practices Nutzung in Chemie, Automobilbau, IT und Gebäudevisualisierung, 

- Handreichung für Einsatz im Unternehmen und Klassenraum. 

Die länderübergreifende Kooperation ermöglicht erst eine EU-weite Anwendung in 

verschiedenen Branchen, da explizit auf die Bedürfnisse von Lehrern/betrieblichen Ausbildern 

und Schülern/Auszubildenden eingegangen wird, unabhängig von der Art des berufsbildenden 

Systems der Partnerländer in AR4VET. Die fachliche Entwicklung der Lehrer/Ausbilder wird 

zwischen den verschiedenen Branchen verglichen. Dies wäre ohne die Teilnahme von 

Einrichtungen aus DE, NL, FI, SL und CY nicht möglich. 
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Themencluster: Digitale Bildung 

 

Titel: Kit@ - Medienkompetenztraining für Fachkräfte in  

 Kindertagesstätten und vergleichbaren  

 Einrichtungen in ländlichen Räumen Europas 

 
Akronym: Kit@ 

Vertragnehmer: "Generationen gehen gemeinsam" G3 e.V. 

Projektnummer: 2017-1-DE02-KA202-004186 

Projektlaufzeit: 36 months 

Projektwebseite: http://kita-project.eu/de/startseite/ 

Partner: Stadt Finsterwalde, DE; E&G Projekt Agentur GmbH, DE; 
EDUCATIONAL DYNAMICS - E. PAPAIOANNOU - C. 
KANELLOPOULOU-KYRIAKOPOULOU Partnership, EL; Skola dokoran 
- Wide Open School n. o., SK; INSTITUTO UNIVERSITARIO DE 
LISBOA, PT; MOMA EOOD, BG; Reflexive, PL 

Gefördert aus: Erasmus+ KA2, Antragsrunde 2017 

 

Zusammenfassung:  

Ausgangssituation: 

Kinder kommen schon im frühen Kindesalter mit einer Vielzahl von Medien in Berührung. 

Neben klassischen Medien wie Kinderbüchern, Hörspielkassetten, Fernsehen und Radio 

finden immer mehr neue Medien wie Smartphone, Tablets und iPad den Einzug in die 

Kinderzimmer. Der Umgang mit dem Internet gehört längst zum kindlichen Alltag. Kinderwelten 

sind Medienwelten. Kinder bringen ihre ĂMedienspurenñ mit in die Kindereinrichtung und 

sollten von medienpädagogisch geschulten Erwachsenen in der Kita bei der Verarbeitung ihrer 

Erfahrungen und Erlebnisse im familiären Umfeld pädagogisch begleitet werden. Gleichzeitig 

soll der bewusste Umgang der Kinder mit den Medien in der Kita gestärkt werden. 

Um den Kindern den Nutzen und die Wirkung von Medien bewusst zu machen, benötigen wir 

in den Kindergärten Fachkräfte, die über ein praxistaugliches Wissen zum Thema 

Medienerziehung verfügen und dies in ihrer pädagogischen Arbeit mit den Kindern umsetzen. 

Denn Tatsache ist, dass dieses Personal so nicht ausreichend zur Verfügung steht und bei 

pädagogisch ausgebildetem Personal sehr oft große Hemmnisse bestehen diese Medien auch 

einzusetzen. Hier knüpft das Projekt an. Um das zu erreichen, ist vor allem eine 

zielgruppenorientierte Qualifizierung des pädagogischen Personals notwendig. Es ist aber 

auch ein Pool an Materialien wie Anleitungen, Methodologien, E-Learning-Angebote oder auch 

viele praktische Beispiele notwendig, um die Barrieren für eine zielgerechte Medienbildung der 

Kinder durch das Betreuerpersonal zu beseitigen. Das Projekt fokussiert zudem auf ländliche 

Räume, wo sich durch fehlende Fachkräfte aber auch schlechtere materielle und 

informationstechnologische Voraussetzungen das Problem verschärft.  

 

 

 

http://kita-project.eu/de/startseite/
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Projektthema: 

Projektziel ist die Schaffung von innovativen Lösungen/Angeboten für den Aufbau 

medienpädagogischer Kompetenzen unter Anwendung von IKT und der Erwerb von digitalen 

Fertigkeiten der Fachkräfte in Kindertagesstätten und vergleichbaren Einrichtungen 

insbesondere in ländlichen Regionen. Die Wissensvermittlung zielt auf die Anwendung 

innovativer Methoden und pädagogischer Arbeitsweisen bei der Erziehung der Kinder unter 

Einsatz digitaler Medien. Durch die internationale Zusammenarbeit können wesentliche 

Synergien genutzt werden. Unterschiedliche Niveaus, Herangehensweisen und 

Lösungsansätze in den Partnerländern können transferiert werden. Das ist insbesondere 

dadurch möglich, dass die IT-Plattformen im Wesentlichen in den Ländern gleich sind und zu 

länderübergreifenden nachhaltigen Innovationen führen werden. 

Mit dem Projekt wird darauf reagiert, dass Kinderwelten durch Tablets, Smartphones, PC etc. 

auch Medienwelten sind. Fachkräfte in Einrichtungen benötigen praxistaugliche Anregungen 

für Medienerziehung in pädagogischen Konzepten und konkreten Aktivitäten mit Kindern.  

Ländliche Räume sind als Bildungsstandorte insbesondere im IKT-Bereich benachteiligt, weil 

eben Ausstattung u.v.a. Fachkräfte fehlen. IKT selbst ist für Gestaltung und Lebensqualität der 

ländlichen Räume wichtig; es drohen die Abkoppelung von Regionen und die Ausgrenzung 

von sozialen Gruppen. Alle ländlichen europäischen Regionen stehen hier vor vergleichbaren 

Problemen. 

Intellectual Outputs 

1. Erstellung eines Anforderungskataloges auf der Grundlage einer Analyse 

2. Entwicklung eines Fort- und Weiterbildungskonzeptes mit Handbuch, welches Lerninhalte, 

Lernziele, Methodenbeschreibungen, Ablaufpläne und Hinweise zur Durchführung von 

Lerneinheiten enthält. Ein solches liegt speziell für den Regionstyp noch nicht vor; durch den 

internationalen Austausch gewinnt der innovative Charakter. 

3. Über das Handbuch hinaus werden spezielle E-Learning-Anwender-Tools entwickelt und 

zum Transfer als IO bereitgestellt (bis zu Beratungs- und Coaching-Methoden). 

4. Die Sammlung praxiserprobter Anwendungsbeispiele zum IT-basierten Lernen in 

verschiedenen Anwendungsfeldern ist ein relevantes Transfermodul (neue Formen der 

Bildungsvermittlung).  

5. Entwickelt wird eine geeignete und für die regionalen Bedingungen spezifizierte  Methode 

zur Evaluation, Validierung und Anrechnung von Lernleistungen durch online-basierte 

Testverfahren für Erzieherinnen.  

6. Entwicklung eines multilingualen Internetportals zur Bereitstellung der IOôs aber auch 

solcher Angebote, wie E-Learning, Blogs zur aktuellen Entwicklung, Kompetenzchecks, 

Informationen, FAQôs usw. 

Zielgruppen: 

Eine direkte Zielgruppe sind die Erzieherinnen und Erzieher in den Kindertageseinrichtungen 

und vergleichbaren Einrichtungen.  
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Darüber-hinaus sollen die im Bereich frühkindlicher/vorschulischer Erziehung tätigen 

professionellen Akteure bzw. Institutionen (z. B. Verwaltungen) in den Transfer einbezogen 

werden und so profitieren.   
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Themencluster: Digitale Bildung 

 

Titel: Bridging the skills gap: strategies for the  

 promotion of digital, coding and robotic 

 skills for social inclusion, equality and  

 access  

 
Akronym: ROBOVET4ALL 

Vertragnehmer: Gottfried Wilhelm Leibniz Universität Hannover 

Projektnummer: 2017-1-DE02-KA202-004274 

Projektlaufzeit: 30 months 

Projektwebseite: http://robovet.eu/# 

Partner: 2 EK Peiraia, EL; A & A Emphasys Interactive Solutions Ltd, CY; CIVIC 
COMPUTING LIMITED, UK; Fundatia Centrul pentru Dezvoltarea 
Intreprinderilor Mici si Mijlocii Maramures, RO; CYPRUS COMPUTER 
SOCIETY, CY; Women in Digital Initiatives Luxembourg Asbl, LU; 
INSTITUTO DE EDUCACIÓN SECUNDARIA "MARÍA MOLINER", ES 

Gefördert aus: Erasmus+ KA2, Antragsrunde 2017 

 

Zusammenfassung:  

óEurope's future depends on its Youth'. Yet, opportunities are limited while youth 

unemployment, marginalization and social exclusion are threatening Europe's greater asset 

for the future: young peopleôs human and social capital. There is still great need for MS ñto 

continue to work together to improve their employability, their integration in the labour market, 

their social inclusion and participation". (Junker Speech, EC 2015). 

Equipping young Europeans with the right skills has been reaffirmed by the 2016 Council 

Resolution on óA New Skills Agenda for an Inclusive and Competitiveô Europe which stated that 

skills are a pathway to employability and prosperity. However, skills gaps and mismatches are 

striking, 40% of employers cannot find people with the skills they need, whereas students leave 

E&T without being sufficiently prepared to enter the labour market. 

VET is valued for fostering job-specific and transversal skills, facilitating the transition into 

employment and maintaining and updating the skills of the workforce according to sectoral, 

regional and local needs. Although over 13 million learners are engaged in VET each year, 

forecasts in several M.S. indicate that there will be a shortage of people with VET qualifications 

in the future.  

Yet, for many young people and their parents VET remains a second choice. VET needs to 

increase its attractiveness through quality provision and flexible organisation, allowing 

progression to higher vocational or academic learning, and closer links with the world of work.  

Introducing coding and robotic skills to VET students, while strengthening the profiles of VET 

teachers are among the aims of the consortium. 'Everyone should learn how to program, as it 

teaches you how to think'. (Steve Jobs) Promoting coding and robotics will help enrich VET 

http://robovet.eu/


 

109 
  

provision of curricula while promoting better skills matching thus bridging the gap between 

Education and Training and the world of work. 

The  direct target group of the project is VET students with fewer opportunities and the indirect 

target group is VET teachers whose profiles will be enriched after the professional 

development training to be offered. Also, the VET schools will gain as strong partnerships will 

be created with local enterprises and companies that will share their expertise and support 

with the VET teachers and students. 

The consortium comprises of 7 partners representing both geographical balance as well as 

expertise and competences. 

 

 

Based on the above the project promotes the following priorities of the Erasmus+ 

Programme: 

 

- To promote the acquisition and achievement of skills and competences, such as basic, soft, 

digital and language skills through effective and innovative teaching and assessment. (Hor) 

- To promote social inclusion through innovative integrated approaches -inclusion, diversity, 

equality, gender-balance and non-discrimination in VET also combating discrimination, 

segregation, racism, bullying and violence (Hor) 

- To enhance the access, participation and learning performance of disadvantaged learners, 

reducing disparities in learning outcomes (Hor) 

- To further strengthen key competences in VET, including common methodologies for 

introducing those competences in curricula, as well as for acquiring, delivering and assessing 

the learning outcomes of those curricula.(Spec) 

- Introducing systematic approaches to, and opportunities for, the continuous professional 

development of VET teachers by developing effective open and innovative education through 

the use of ICT. (Spec). 

- Developing VET business partnerships aimed at promoting work-based learning in all its 

forms, by involving social partners, companies and VET providers (Spec) 

- To strengthen the profile(s) of the teaching professions, including teachers, school leaders 

and teacher educators, through supporting teachers in adopting collaborative and innovative 

practices and in dealing with diversity in the classroom through the development of a 

targeted. (hor) 

- To promote open and innovative methods and pedagogies, participatory governance where 

appropriate, develop learning materials and tools as well as actions that support the effective 

use of ICTs in VET. (Hor) 

- To promote recognition as well as transparency and comparability of learning outcomes ant 

to promote innovative solutions for the recognition and supporting the validation. (Hor) 
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Themencluster: Digitale Bildung 

 

Titel: Sprache beim arbeitsweltbezogenen 

 Mathematiklernen in sprachlich heterogenen  

 Klassen 

 
Akronym: LaMaVoc 

Vertragnehmer: Bezirksregierung Arnsberg 

Projektnummer: 2017-1-DE02-KA202-004130 

Projektlaufzeit: 36 months  

Projektwebseite: - 

Partner: UNIVERSITEIT UTRECHT, NL; STOCKHOLMS UNIVERSITET, SE; 
Freihov BV, NL; TECHNISCHE UNIVERSITAT DORTMUND, DE; 
Industrie- und Handelskammer zu Dortmund, DE; STICHTING ROC 
NIJMEGEN EO, NL; COLLEGE NORDWIN, NL; Stichting Wellant, NL 

Gefördert aus: Erasmus+ KA2, Antragsrunde 2017 

 

Zusammenfassung:  

Kontext und Hintergrund des Projekts: Die Sicherung der Ausbildungsfähigkeit und des 

Fachkräftebedarfs ist eine der Hauptaufgaben des beruflichen Schulwesens. Am Fach 

Mathematik scheitern viele Jugendliche nicht nur in Schweden, Niederlande und Deutschland, 

gerade diejenigen mit bildungsfernen Hintergründen bzw. mit Migrationshintergrund. Da 

Sprachkompetenz unter den benachteiligenden Hintergrundfaktoren den engsten 

Zusammenhang zur Mathematikleistung aufweist, muss arbeitsweltbezogener 

Mathematikunterricht sprachsensibel gestaltet werden, doch fehlen dazu bislang 

praxistaugliche Unterrichtsmaterialien sowie Fortbildungskonzepte und -module.  

 

Projektziele:  

(1) Zentrales Ziel auf Unterrichtsebene ist daher, für die berufsvorbereitenden Klassen im 

gewerblich-technischen und landwirtschaftlichen Bereich arbeitsweltbezogene 

Unterrichtskonzepte für Sprachbildung im Mathematikunterricht zu entwickeln, 

exemplarisch f¿r die Inhalte Ăproportionales Denkenñ, ĂProzentrechnungñ und 

Ăfunktionale Zusammenhªngeñ. Dazu werden bestehende Konzepte für fach- und 

sprachintegrierten Mathematikunterricht aus den Partnerländern vernetzt und für das 

jeweilige Berufsfeld und die spezifische Zielgruppe adaptiert. Für die Adaption in die 

Berufsfelder wird ein Katalog authentischer beruflicher Situationen kriterien-geleitet 

erstellt. 

(2) Auf Fortbildungsebene werden die entwickelten Materialien integriert in 

Fortbildungskonzepte und -module, um Mathematiklehrkräften von 

berufsvorbereitenden Klassen bzgl. Sprache im arbeitsweltbezogenen 

Mathematikunterricht zu professionalisieren. Die Module enthalten Materialien, 

methodische Umsetzungshinweise, Teilnehmenden-Aktivitäten und ausgewählte 

geeignete Videostellen.  
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(3) Langfristig werden die Ergebnisse auf Systemebene in bestehende 

Professionalisierungssysteme der Regionen, Bundesländer und Länder Europas integriert. 

Anzahl und Profil der Teilnehmenden: 9 Sprachsensible Mathematikdidaktiker*innen der 

TU Dortmund, Uni Utrecht, Uni Stockholm; zunächst 18 Mathematik-Lehrkräfte der 

Partnerschulen im Kernteam und ihre Klassen, später weitere Lehrkräfte der Region; KBA 

Nijmegen und IHK zu Dortmund als Stakeholder der Arbeitgeber. 

 

Zielgruppen für die Verbreitung und Nutzung der Ergebnisse und Produkte  

Å Jugendliche, die mit den neu entwickelten Unterrichtskonzepten und -materialien 

unterrichtet werden. 

Å Lehrkrªfte, die systematisch professionalisiert werden, um Sprache im 

arbeitsweltbezogenen Mathematikunterricht zu integrieren und zu Multiplikator*innen 

ausgebildet werden. 

Å Berufliche Schulen und ihre Schulleitungen, die dieses Projekt als Auftakt verstehen, 

Arbeitsweltbezug und Sprachbildung im Fachunterricht konzeptionell zu initiieren oder in 

bestehende Konzepte zu integrieren. 

Å kooperierende Stakeholder (Auszug exemplarisch f¿r Deutschland): Das QUA-LiS NRW 

(Qualitäts- und Unterstützungsagentur des Landes NRW) und das DLZM (Deutsche 

Zentrum Lehrerbildung Mathematik), die die Konzepte und Materialien in 

Lehrerfortbildungen verbreiten. 

 

Beschreibung der Projekt- und Verbreitungsaktivitäten: Die Verbreitung findet in Form von 

mündlichen und schriftlichen Präsentationen, Workshops, Handouts, Projekt-Homepage, 

Artikeln, Lehrerfortbildungen und einem Handbuch statt. 

 

Aktivitäten im Projekt: Iterative Entwicklung und Evaluation der Unterrichtseinheiten, 

Iterative Entwicklung und Evaluation der Fortbildungsmodule, Projektkoordination, 

Projekthomepage, 6 Partnertreffen, 4 Fachgruppen-Arbeitstreffen, Evaluation auf 

Systemebene, Beratung mit Kooperationspartnern (assoziierten Projektpartnern), 

Durchführung von zwei Implementationstagungen (Multiplier Events). 

 

Methoden zur Durchführung des Projektes: Die Erzeugung der Intellectual Outputs auf der 

Unterrichts- und Fortbildungsebene wird im Rahmen der Design Research Methodologie 

verfolgt. In dieser Methode wird die iterative Entwicklung von Lehr-Lernarrangements 

kombiniert mit Erprobungen und Analysen in Design-Experimenten. Die Arbeit der 

Systemebene verfolgt Strategien der transdiziplinären Vernetzung. 

Kurzbeschreibung der erwarteten Ergebnisse und Wirkungen sowie längerfristige Vorteile: 

Durch die Teilnahme der Jugendlichen am Projekt erwarten wir spürbare positive 

Auswirkungen auf ihre mathematischen Kompetenzen und späteren Berufsfähigkeit. Die 

im Projekt teilnehmenden Lehrkräfte werden systematisch professionalisiert, um 

Sprachbildung arbeitsweltbezogen und fachintegriert zu gestalten und ggf. als 

Multiplikator*innen tätig zu werden. Schulen bzw. Schulleitungen werden 

arbeitsweltbezogene Sprachbildung im Fachunterricht konzeptionell initiieren oder in 

bestehende Konzepte integrieren. Die Stakeholder werden netzwerkartig die 

Projektergebnisse verbreiten. Damit beeinflussen sie die bisherige Unterrichtspraxis.  
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Themencluster: Digitale Bildung 

 

Titel: Work-based learning in a digital age ï promoting 

 digital competences for better employability and  

 innovation 

 
Akronym: DC4WORK 

Vertragnehmer: IHK-Projektgesellschaft mbH 

Projektnummer: 2017-1-DE02-KA202-004185 

Projektlaufzeit: 24 months 

Projektwebseite: https://www.dc4work.eu/ 

Partner: BFI TIROL BILDUNGS GMBH, AT; EUROPEAN FORUM OF 
TECHNICAL AND VOCATIONAL EDUCATION AND TRAINING, BE; 
MENTORTEC SERVICOS DE APOIO A PROJECTOS 
TECNOLOGICOS SA, PT; HAMEEN AMMATTIKORKEAKOULU OY, FI 

Gefördert aus: Erasmus+ KA2, Antragsrunde 2017 

 

Zusammenfassung:  

The EU requests member states to equip their citizens with the necessary digital competences 

to strengthen their employability and the competitiveness in general. Statistics suggest that 37 

% of the EU workforce have insufficient digital skills and13 % assessed as having none at all 

(Digital Scoreboard EC for 2015). And even if employees are already familiar with digital 

devices and applications due to private use it does not mean that they can apply those 

appropriately at work. Companies demand other or further vocational, digital skills, namely 

related to handeling (big) data, data protection or digital marketing. As we identified a gap 

between privately aquired and vocationally required digital skills accross Europe we see a 

strong need to carry out his project transnationally. We apply the "DigComp" assessment tool 

to analyze the supply and demand of digital competences of staff in SMEs exemplified by the 

two sectors commerce and trade. We will document our findings in a recommendation for 

action for relevant SMEs. Competences must be acquired and trained. For this reason our 

recommendations will also include issues of teaching and learning directly at the work place. 

While doing their job people mostly learn informally, e.g. exchanging knowledge and 

experiences with colleagues or studying a topic on their own (self-directed learning) ï often 

supported by digital means. These forms of ñwork-based-learning 4.0ò require a supportive 

environment and an embedding in the companiesô corporate culture. We intent to support 

SMEs on their way to promote the development of informal digital competences of their staff 

and to include digital "learning" at the work place proactively. Therefore we will create training 

guidelines and an online toolbox targeted to digital competence promoters in SMEs. It will 

enable them to develop strategies to sensitize their SME for the training demands in a digital 

age but also support digital up-skilling of employees by assessing digital competences as well 

as advising on appropriate training pathways. The promoter takes on an interface role as he 

knows about existing digital applications and new ways of learning and can match those with 

the SMEs needs and resources. The promoter is an "expert" for a "work based learning 4.0 

strategy" in the companies.  The targeted SMEs will receive an important impetus for their 

https://www.dc4work.eu/
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digital change process which can only be successful with digital competent staff. We will make 

strong use of the positive, promotive perception of digital competences and their importance 

for employees but also trainees in society and on a political level. Therefore we will build 

synergies with other regional and national initiatives such as conferences, projects and events 

on the topic of digital competence training and adapting to the digital age in general. Other 

than bigger companies SMEs are often driven by daily business thus lacking time and 

resources to strategically deal with digital challenges. Having the future digital developments 

in mind we intent to establish and spread a feasable, appealing training WBL 4.0 for an 

employee  who is equipped with the necessary knowledge and skills to accompany his 

companies' digital transformation. Successful digital transformation 4.0 needs well trained 

employees 4.0 with a high digital literacy.   
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Themencluster: Digitale Bildung 

 

Titel:  Training on the adaptability of the Assisted Living 

  Technologies in home and community care 

 
Akronym:          TECH CARE 

Vertragnehmer:      Wohlfahrtswerk für Baden-Württemberg 

Projektnummer: 2017-1-DE02-KA202-004212 

Projektlaufzeit: 36 months 

Projektwebseite: http://techcareproject.eu/ 

Partner: APHOI KOUMANAKOU & SIA EE, EL; FUNDACIO PER A LA 
UNIVERSITAT OBERTA DE CATALUNYA, ES; VRIJE UNIVERSITEIT 
BRUSSEL, BE; TECHNISCHE UNIVERSITAT DARMSTADT, DE 

Gefördert aus: Erasmus+ KA2, Antragsrunde 2017 

 

Zusammenfassung:  

Projetc aim: Promoting the ethical and practical adaptation of assisted living technologies in 

long term care . 

The main objective of the TECH CARE project is to introduce and train the direct target groups 

on acting as evaluators and primary level counselors upon the ethical and practical challenges 

that determine the acceptability of ALTôs into home and community care.  

These challenges correspond to three main education and training needs: 

a) Critical validation of the scope, function and data requirements of the ALTôs 

b) Adaptation of the assisted living technologies and domotics in relation to:  

- The different living environments and the physical, mental condition of each beneficiary 

(chronic diseases, dementia, etc.) 

- The role of the caregivers and their smooth ñcooperationò with ALTôs  

c) Elaboration of the impact assisted living technologies have on core ethical principles and 

practical issues that affect the personal integrity and consequently the behavior and 

acceptability of the beneficiaries towards ALTôs as it is: 

Å Privacy 

Å Autonomy 

Å Obtrusiveness 

Å Preservation of social contact, avoidance of passivity due to automation 

 

Partners of the consortium: 

WW:  Wohlfahrtswerk brings more than 200 years of experience in working with senior citizens. 

Furthermore, Wohlfahrtswerk has its own training center and experience in vocational training 

and further training of professional health care workers. 

http://techcareproject.eu/
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FZ: is the most successful home care provider in Greece, Frontida will bring its know how on 

describing the needs and difficulties of both direct and indirect target groups in home care 

environment, helping to the best possible acceptance of the ALT's in relation to autonomy and 

independence issues. 

VUB: The Law, Science, Technology & Society (LSTS) department has great experience in 

basic, methodological and applied research, and delivers policy advice related to impact 

assessments in the areas of innovation and technology development.  

UOC:  has a staff of professionals able to define, conduct and implement new training initiatives 

based on innovative methodologies. Moreover, UOC is currently active in several Erasmus+ 

projects, being the coordinator in two of them. 

TUD: Technological expertise for the development of the basic training tool of the project which 

is the TECH CARE platform.  

Methodology of activities: Needs analysis ], training content development, e-learning platform 

development, piloting of the training content, sustainability plan. 

Impact envisaged is the patient centered provision of ALT's for home and community care and 

the optimal synergy between the new technology and the role of the caregivers.  

Main results: 

1) Skills development for formal/informal caregivers  

2) Increasing acceptability of ALTôs 

3) Raising of awareness on ALTôs 

4) The convergence between ALTôs and the care giving tasks  

 

In long term care, together, ALTôs and domotics will deeply influence the rise of new models 

of care through the changing roles of formal and informal actors and of the citizens-patients; 

The accurate monitoring and measurement of the functional limitations and of the frailness of 

the beneficiaries provided by ALTôs, will result to the reduction of the burden for formal/informal 

carers and to the provision of more viable space for the beneficiaries. The greatest impact on 

the LTC system will not be due to the spontaneous and fragmented diffusion of aids among 

individual citizen-consumers, but rather by large-scale organizational changes of the entire 

welfare system, mainly supported by the user acceptance of enabling technologies, in 

particular those aimed at chronic diseases, fragility and the óhealthy agingô  
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Themencluster: Digitale Bildung 

 

Titel: Regional Innovation Hubs for Strengthening Social  

 Entrepreneurship through Cross-Border Community 

 Projects 

 

Akronym: RISE 

Vertragnehmer: Universität Bremen 

Projektnummer: 2017-1-DE02-KA202-004173 

Projektlaufzeit: 24 months 

Projektwebseite: http://www.theriseproject.eu/ 

Partner: Wilhelm Wagenfeld Schule, DE; BSC, poslovno podporni center, d.o.o., 
Kranj, SI; SOLSKI CENTER KRANJ, SI; FLORIDA CENTRE DE 
FORMACION SOCIEDAD COOPERATIVA, ES; CENTRE INTEGRAT 
PÚBLIC DE FORMACIÓ PROFESSIONAL - CATARROJA, ES 

Gefördert aus: Erasmus+ KA2, Antragsrunde 2017 

 

Zusammenfassung:  

The youth unemployment rate is considerably high especially in the case of Spain, but too in 

Slovenia, where the options to start an apprenticeship or to gain work experience are difficult. 

In Germany the youth unemployment rate is rather low, but the transition from school to work 

needs to be improved. New learning approaches are needed, in which the students receive a 

tailored made entrepreneurial education in order to boost their creativity and confidence as 

well as raise their chances to get a job or to consider self-employment as an option for the 

future. At the same time, techniques to create fast-growing businesses are needed in such an 

accelerated society like ours in order to avoid failure and to succeed in a shorter period of time. 

 

The objective of this project is the creation of regional Innovation Hubs as part of the schools' 

structure, where the students run these themselves supported by their teachers. The target of 

these regional Innovation Hubs is the students' acquisition of entrepreneurial competences by 

solving current social problems happening in their regions and in the regions of the project 

partners in Europe. They will also act as mentors for other groups and organizations in their 

regions, solving social and general problems.  Besides, they will be able to guide individuals 

or groups willing to start new startup businesses, but lack the knowledge and methodology 

needed. 

 

Six institutions from three European countries (Germany, Slovenia and Spain) are part of the 

project consortium. Each partner country is represented by one vocational school and one 

institution from the private or public sector acting as a promotor. 

Four outputs will be developed throughout the project, in which several activities are planned: 

a social entrepreneurship training, a validation training, a manual for creation and management 

of regional innovation hubs and a social entrepreneur badge distinction for students' 

competences recognition will be originated. For all these products, conception, implementation 

and optimization will be carried out. Three cross-border teaching and learning activities will 

http://www.theriseproject.eu/
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take place in order to promote students' and teachers' exchange and learning. Additionally, 

three multiplier events in all partner countries will be organized to assure a wide dissemination 

of the initiative and its products. 

Each of the project partners will be responsible for one (or more) of the outputs developed 

within the project. The product development will be controlled by the project management and 

by a Lean Startup Feedback Loop based process. Parts of the outputs will be regularly tested 

and adapted, what will support the continuous quality of product development. A summative 

evaluation for project impact analysis is planned at the end of the project. 

As a result, regional Innovation Hubs will be created and established as a part of the schools' 

structure in the partner countries. Here students will be able to manage them and develop 

entrepreneurial and social competences as well as raise their employability while doing so. 

The process of creating and establishing these regional Innovation Hubs will be recorded as 

best practices in the manual. All products will be available on the website after the project 

completion. Thus, ensuring information about the project idea and encouraging other 

European schools to join this cross-border community projects initiative. 

 

The project will generate impact in three ways: 

- Create: by designing products that develop students' entrepreneurial and social 

competences in an innovative teaching environment. 

- Boost: by establishing regional Innovation Hubs targeted with the development of 

innovative solutions to current social problems in other European countries and in their own 

regions.  

- Inspire: by disseminating the project results and encouraging others to be social 

entrepreneurs and to start their own businesses as an option. Additionally, bringing Europe 

together by solving foreign social problems in an intercultural approach. 
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Themencluster: Digitale Bildung 

 

Titel: Track Your Atmosphere: Enhancing Digital and  

 Environmental Competences by Developing Open 

 Educational Resources for Technical VET 

 
Akronym: TRYAT 

Vertragnehmer: Lise-Meitner-Schule 

Projektnummer: 2017-1-DE02-KA202-004229 

Projektlaufzeit: 35 months 

Projektwebseite: https://www.tryat.eu/ 

Partner: ISTITUTO NAZIONALE DI GEOFISICA E VULCANOLOGIA, IT; Istituto 
Tecnico Industriale Statale Leonardo da Vinci, IT; UNIVERSITA DEGLI 
STUDI DI NAPOLI FEDERICO II., IT; Lycée Saint Cricq, FR; 
HELMHOLTZ ZENTRUM POTSDAM DEUTSCHES GEO 
FORSCHUNGSZENTRUM GFZ, DE 

Gefördert aus: Erasmus+ KA2, Antragsrunde 2017 

 

Zusammenfassung:  

Context/background of our projectIn Europe there is a lack of qualified personnel in the fields 

of electronics and Information and Communication Technology (ICT). Our project combines 

satellite technology and monitoring of environmental data for Vocational Education and 

Training (VET). Global Navigation Satellite Systems (GNSS), commonly known as GPS, are 

an everyday tool. We make use of the fact that GNSS signal also allow for precise 

measurement of atmospheric data. 

Objectives of our project 

In our transnational partnership we develop an interactive learning platform as well as 

innovative learning materials for VET learners. The addressed professional fields are ICT, 

physics, electronics, electrical engineering, geo- and environmental engineering. We want to 

enhance digital competence by promoting a new technology and innovative learning methods 

and introduce those competences in modern curricula. 

Number and profile of participants 

The project partners are committed to empower VET learners in the fields of science and ICT. 

The participants of the project are teachers, researchers and the students of three vocational 

partner schools in Italy, France and Germany. The number of students involved during the 

project period (35 month) will be up to 400. 

Description of activities and target groups 

We plan four transnational project meetings, four learning/teaching/training activities and six 

multiplier events. Target groups are students, trainees, teachers and trainers in VET as well 

as in general education. Our dissemination strategy also aims at stakeholders and policy 

https://www.tryat.eu/
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makers in VET as well as in general STEM education (Science, Technology, Engineering and 

Mathematics). 

Methodology to be used in carrying out the project 

We have developed a transnational partnership addressing a wide range of educational fields 

such as physics, informatics, geography, electrical engineering, as well as environmental 

studies and sustainable development. The selected project partners will be able to contribute 

and exchange know-how and expertise in the fields of education, research, training and 

curriculum development. 

Results and impact envisaged  

We offer five intellectuals outputs: An online learning platform, three learnings units (Open 

Educational Resources, OER) with a starter kit object and a series of short educational films. 

Through the learning web platform the project results will be disseminated nationwide in each 

participating country ï this hopefully will lead to intensive exchange and discussion within the 

community of teachers, instructors and companies that provide professional training as well as 

implementation of the contents in the national curricula. 

Potential longer term benefits 

We want to cross-link our learning platform to other open data and citizen science projects. By 

enlarging our network we hope that we can improve VET in Europe promote science and 

innovation. 
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Themencluster: Digitale Bildung 

 

Titel: CREATOR: Experiential Approach to Teaching 

 Entrepreneurship through Workplace Learning 

 
Akronym: CREATOR 

Vertragnehmer: Werkstatt-Berufskolleg Unna 

Projektnummer: 2017-1-DE02-KA202-004253 

Projektlaufzeit: 24 months 

Projektwebseite: https://www.creatorerasmusplus.com/ 

Partner: STEP Institut, zavod za psihologijo dela in podjetnistvo, SI; BHV d.o.o., 
HR; ilmiolavoro srl, IT; I.I.S. "Di Poppa-Rozzi", IT; UNIVERSITATEA 
PETRU MAIOR DIN TARGU MURES, RO; GEPS Piran, SI; LICEUL 
TEHNOLOGIC ELECTROMURES, RO; Plattform e.V., DE 

Gefördert aus: Erasmus+ KA2, Antragsrunde 2017 

 

Zusammenfassung:  

The CREATOR project aims at fostering entrepreneurship education through workplace 

learning in the light of The Entrepreneurship 2020 Action Plan. Conceptually CREATOR puts 

a special emphasis on further strengthening entrepreneurship as one of the key competency 

in VET curricula and provides more effective work-based opportunities to acquire 

entrepreneurship competency in I-VET. In other words, we emphasize that teaching 

entrepreneurship by creating business plans and virtual companies cannot be fully 

comprehensive without strong cooperation with business organization, which can offer 

students real life entrepreneurial cases. 

As a result of growing environmental dynamism more and more VET institutions are willing to 

look for new opportunities for sustainable cooperation with world of work. Close cooperation 

with world of work benefit students, teachers and companies. The guiding principle of the 

CREATOR project is to provide evidence based experiential teaching model proposal to 

ensure long-term sustainable cooperation between VET providers and local business 

organisations. 

The overall aim of the CREATOR project is to implement experiential workplace based model 

of teaching entrepreneurship in VET in order to facilitate more frequent and quality cooperation 

between VET providers and local business organizations. The main aims of the CREATOR 

project are to: 

 

- Introduce a new model of teaching entrepreneurship by working on real life cases in 

business and industry 

- Deliver new entrepreneurship training material for teachers and students to support work 

based learning about entrepreneurship 

- Equip VET teachers with skills for coaching and guiding students towards entrepreneurship 

- Support cooperation between VET providers and local business towards offering more 

experience for developing entrepreneurial competencies of VET students 

https://www.creatorerasmusplus.com/
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- Strengthen cooperation between VET providers and local business for creative solutions 

and product developments by joint work between students, teachers and local business 

Project outputs will be strongly practical oriented, offering a comprehensive support for long 

term impact on experiential teaching of entrepreneurship. Specifically, the outcomes are the 

following: 

- Publish teaching methodology for experiential teaching of entrepreneurship will serve as a 

guideline document for implementation of experiential teaching of entrepreneurship based on 

close cooperation with local business. A document will assist VET providers and VET policy 

makers. 

- Publish teaching material for teachers and learning workbook for students will serve as 

manuals to support work based learning of entrepreneurship. Manuals will be published in 5 

different languages. 

- Publish compendium of prototypes will collect all entrepreneurial projects with solutions 

which will be based on pilot workplace entrepreneurship trainings of VET students. 

- Publish evidence based study of effects of experiential teaching of entrepreneurship on 

entrepreneurial competencies of VET teachers and students. 

In addition, project outcomes encompass teaching activities, which will result in: 

- Trained 11 VET teacher trainers 

- Trained 60 VET teachers 

- Trained 120 VET students 

 

Short-term impact will be evident from increased sense of initiative and entrepreneurship of 

VET students and teachers measured by our study, better skills for employability of VET 

students, new opportunities for professional development of VET teachers, synergies and links 

between VET providers and local businesses, and better awareness in experiential approach 

to teaching entrepreneurship among VET teachers and policy makers. 

Long-term impact will result in VET training that is better aligned to the needs of and 

opportunities offered by the local businesses, improved provision of transversal 

entrepreneurship skills, and better understanding of interconnections between formal, non-

formal education, vocational training, and other forms of learning and labour market. 

Due to the sustainable nature of the CREATOR project results all the innovative methodologies 

and user-friendly tools may be easily implemented in VET organizations across Europe. 
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Themencluster: Digitale Bildung 

 

Titel: enhanced Communication iN Nursing through 

 Exchange of Clinical Teaching experiences 

 
Akronym: eCoNNECT 

Vertragnehmer: Hanse Institut Oldenburg - Bildung und Gesundheit GmbH 

Projektnummer: 2017-1-DE02-KA202-004191 

Projektlaufzeit: 24 months 

Projektwebseite: https://sites.google.com/dcu.ie/econnect/ 

Partner: HANZEHOGESCHOOL GRONINGEN STICHTING, NL; DUBLIN CITY 
UNIVERSITY, IE; Schul - und Studienzentrum am Klinikum Neumarkt, 
DE; ACADEMISCH ZIEKENHUIS GRONINGEN, NL 

Gefördert aus: Erasmus+ KA2, Antragsrunde 2017 

 

Zusammenfassung:  

eCoNNECT is a transnational, cross-sectoral project, including 2 vocational and 3 higher nurse 

education particpants, that aims at developing an on-line / blended learning module to foster 

best practice workplace learning in nursing. Its objectives include: (i) to strengthen workplace 

learning communication processes between nurse teachers and learners within and across 

three European countries, (ii) to employ state of the art technology to enhance teaching and 

assessment during the module, and (iii) to foster cross-sectoral and cross-country 

collaboration through the development of inter-professional and cross-cultural awareness. 

Project partners include Germany, Ireland and the Netherlands. 

The project is set within the context of European nurse education, where programmes can be 

provided at various levels from apprenticeship training to degree level education. 

Communication and teacher-learner collaboration have been identified as key factors for the 

development of effective workplace learning. The project aligns with the EU (2009) ñStrategic 

framework for European cooperation and training (ET 2020)ò, in particular as the module is 

based on shared learning outcomes for teachers and learners and as it is facilitating cross-

country collaboration within participating countries. 

The project is centred around the implementation and testing of innovative on-line technologies 

such as the use of video scenarios. Discussions related to the videos will be recorded and 

shared instantly on-line across participating countries. Based on local and transnational 

discussions and learning materials, module participants will develop best practice examples 

for communication during workplace learning. The recorded discussions and best practice 

examples will form the basis for testing, as they will stimulate rich and engaging feedback 

sessions between participants and project partners.  

The project utilises shared learning approaches between school-based and practice-based 

teachers from vocational and higher nurse education institutions and learners from pre-and 

post registration nursing programmes.  

https://sites.google.com/dcu.ie/econnect/
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Within the project, there are four outputs that are being produced. The first is the curriculum, 

which forms the basis of the module. The second output relates to the development and testing 

of learning materials, which centre around communication practices during preparation, 

beginning, middle and the end of practice placements. The development and testing of video-

based scenarios are at the focus of the third output. A handbook for the development and 

implementation of the module in other countries and settings is being produced in the final 

(forth) output. The handbook will assist other countries and settings, and potentially other 

health care professionals, to benefit from this project.  

The impact of the project relates to participants in that they will develop enhanced 

communication practices, role- and cultural awareness. The module will also develop 

participants' on-line technology competences. Multilingualism will be fostered through the 

active engagement of participants from countries with different languages (German, English 

and Dutch).Potential long-term benefits include the integration of the module into existing 

preceptorship training programmes at hospital (VET) and higher education levels. Through the 

inclusive approach, the project fosters long-term collaboration and assists in bridging the gap 

between VET and higher education. The module also assists in deepening nurse teachers' 

understanding of learner perspectives, which will enable teachers to develop student-centred 

approaches for workplace communication practices.  

This project offers an exciting opportunity to develop meaningful, engaging on-line / blended 

learning experiences between various nurse teachers and learners from within European 

countries. 
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Themencluster: Digitale Bildung 

 

Titel: Entwicklung digitaler modulgestützter 

 selbstorganisierter Lehr- und Lernarrangements für  

 benachteiligte Zielgruppen 

 
Akronym: ModuSOL 

Vertragnehmer: Berufsförderungswerk der Fachgemeinschaft Bau Berlin und 
Brandenburg gemeinnützige GmbH 

Projektnummer: 2017-1-DE02-KA202-004138 

Projektlaufzeit: 24 months  

Projektwebseite: https://lehrbauhof-berlin.de/de/projekte/modusol/ 

Partner: RegioVision GmbH Schwerin, DE; DUNDEE AND ANGUS COLLEGE, 
UK; INSTITUT INPRO AS, CZ; DECROLY,SL, ES 

Gefördert aus: Erasmus+ KA2, Antragsrunde 2017 

 

Zusammenfassung:  

Der Wandel in der Gesellschaft und Wirtschaft geht mit neuen Anforderungen im Lehren und 

Lernen einher. Besonders in den klassischen Berufen (z.B. Handwerk) wächst der Anteil 

Lernbenachteiligter: Die Berufsbildungsreife der Auszubildenden nimmt stetig ab; die Mehrzahl 

der Auszubildenden kommt aus eher bildungsschwachen Familien; Ca. die Hälfte der 

Auszubildenden des Bauhauptgewerbes in Berlin hat einen Migrationshintergrund. Diese Zahl 

wird in den nächsten Jahren zunehmen. Die gegenwärtigen Bildungsprozesse entsprechen 

daher nicht hinreichend den neuen Anforderungen und Ansprüchen der beruflichen 

Ausbildung der Jugend in Europa. Die in der bisherigen Praxis durch Lehrunterweisungen 

vermittelten Lerninhalte werden von insbesondere lernbenachteiligten Auszubildenden 

kognitiv häufig nicht im ausreichenden Maße erfasst. Ausbilder stehen vor der 

Herausforderung alternative Ansätze der Wissens- und Kompetenzvermittlung zu 

implementieren. Daher bedarf es effizienter Bildungsstrategien, Konzepte und innovativer 

Lernansätze, welche zielgruppengerechter und zeitgemäßer sind, eine ganzheitliche Inklusion 

dieser Gruppen von Lernenden ermöglichen und somit auch die Integration und Inklusion 

einerseits, die Fachkräftesicherung regional, national und international andererseits fördern. 

Damit wird ein konkreter Beitrag zur Fachkräftesicherung sowie der nationalen und 

europäischen Wirtschaft geleistet. Innovative Lernprozesse erhöhen die Motivation der 

Auszubildenden und minimieren die Auflösungsquote von Ausbildungsverhältnissen, die in 

vielen Branchen bei 40% liegt und somit ein wesentlicher Problembereich der 

Fachkräftesicherung ist. Die Projekt-Partnerschaft reagiert mit diesem  Projekt auf diese 

Herausforderungen, um die Digitalisierung in die berufliche Bildung stärker zu integrieren. Ein 

digitales modulgestütztes selbstorganisiertes Lernen im Sinne des "E-Learning 2.0", welches 

gemeinsam von Lehrenden und Lernenden gestaltet wird, wird  benachteiligte Zielgruppen in 

gesteigertem Maße an der beruflichen Bildung partizipieren lassen. 

Dies bildet die Grundlage für eine verstärkte Entwicklung der Selbststeuerungskompetenz 

durch eigenverantwortliches Gestalten der Lernphasen, die Steigerung der 

https://lehrbauhof-berlin.de/de/projekte/modusol/
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Kommunikationskompetenz durch Gruppenarbeit von Auszubildenden mit Ausbildern sowie 

die Ausprägung der Medienkompetenz durch das Erstellen und Realisieren von digitalen 

Inhalten (u.a. Skript, E-Book, Videos). Solche Lehr-/Lernarrangements führen gleichsam zu 

Veränderungen der Rolle des Ausbilders hin zum Moderator und Lernbegleiter und erweitern 

deren Kompetenzen.So bilden Lehrende und Lernende in ihrer gemeinsamen Arbeit  und 

Wechselwirkung die direkte Zielgruppe des Projektes. 

Daneben partizipieren (indirekte Zielgruppe) Ausbilder in den Betrieben und Lehrkräfte der 

(Berufs-)Schulen (im Rahmen der Berufsorientierung) an den weitreichenden 

Projektergebnissen, da sie sich der Projektprodukte bedienen können. Die erarbeiteten 

digitalen Inhalte geben einen neuen Einblick in reale Lernsituationen und vermitteln ein 

realistisches Bild von den Berufen, womit die berufliche Orientierung eine zusätzliche 

authentische Informationsgrundlage erhält.Insgesamt werden während der Projektphase 4000 

Personen an dem Projekt partizipieren. Lehr- und Lernmethoden sowie Ausbildungssysteme 

in den Partnerländern sind sehr unterschiedlich, doch stehen alle vor ähnlichen 

Herausforderungen. Der Abgleich unterschiedlicher Ausgangssituationen der einzelnen 

Partnerländer und der Austausch von Methoden und Erfahrungen in der Umsetzung von 

digitalen modulgestützten selbstorganisierten Lernmethoden für benachteiligte Zielgruppen, 

mit besonderem Fokus auf die berufliche Bildung, ist Garant der erfolgreichen 

Projektumsetzung. 

Im Projekt sind das Berufsförderungswerk der Fachgemeinschaft Bau Berlin und Brandenburg 

(Träger), als Partner RegioVision (DE), Decroly (ES), Dundee&Angus College (UK) und 

INSTITUT INPRO (CZ) zusammengeführt. Durch Ihre sich ergänzenden Erfahrungen und 

Ansätze gewährleisten die Partner ein effizientes Umsetzen der Projektziele. 

Die verschiedenen Phasen des Projektes (Einstiegs-, Vorbereitungs-, Planungs-, 

Realisierungs- und Auswertungsphase) werden durch klar strukturierte Methoden begleitet 

und gefestigt: regelmäßige Online-Fragebögen, Durchführung von Selbstevaluationen, 

regelmäßige Maßnahmen der Projektreflexion, Kontrolle der Qualität und Vollständigkeit der 

Unterlagen, optimierte Terminplanung (Doodle), Meilensteinplan der Projektaufgaben, 

Projektmeetings zur Minimierung der Risiken (Risikoassessment), Quartalsberichte zur 

Prüfung und Bewertung der Finanzen, Einhaltung der Wirtschaftlichkeit (Finanzcontrolling), 

Strategiepläne, optimale Planung der Meetings und transnationalen Lernaktivitäten. 

Ferner wird durch die über die Dauer des Projektes hinausgehende Anwendung und Nutzung 

der Ergebnisse und intellektuellen Outputs (in Online-Book-Stores öffentlich verfügbar) eine 

bleibende transnationale Zusammenarbeit etabliert. 
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Themencluster: Digitale Bildung 

 

Titel: Möbeldesign und moderne Fertigung im  

 europäischen Kontext ï  

 Schlüsselkompetenzentwicklung  für Ausbilder,  

 Lehrkräfte und Auszubildende 

 
Akronym: Möbeldesignkompetenz 

Vertragnehmer: Emil-Possehl-Schule Lübeck 

Projektnummer: 2018-1-DE02-KA202-005058 

Projektlaufzeit: 24 Monate 

Projektwebseite: - 

Deutsche Partner:   

Beteiligte Länder:  FI, DK, FR, SE, DE 

Gefördert aus: Erasmus+ KA2, Antragsrunde 2018 

 

Zusammenfassung:  

Die zunehmenden Anforderungen der Auftraggeber an Design/Gestaltung von Möbeln und 
Innenausbauarbeiten erfordern eine diesen Ansprüchen gerecht werdende Berufsausbildung 
der Tischlerinnen und Tischler. Der betriebliche Produktionsprozess lässt   die Ausbildung 
einer umfassenden Gestaltungskompetenz der Auszubildenden kaum zu. Daher sind die 
Lehrkräfte der berufsbildenden Schulen gefordert, diesem Kompetenzbereich eine größere 
Bedeutung beizumessen und die Ausbildung von Gestaltungskompetenz in vielen Bereichen 
(Lernfeldern) der Berufsausbildung umzusetzen.  

Die Lehrkräfte der beteiligten europäischen Berufsschulen und die Ausbilder in den Betrieben 
verfügen zumeist über eine hervorragende handwerklich ausgeprägte Fertigungskompetenz, 
jedoch nicht über solche, den heutigen Erfordernissen angemessene Gestaltungskompetenz 
im Möbel- und Innenausbau. Besonders im Bereich der Entwurfs- und Darstellungstechniken 
sowie in den vielfältigen Gestaltungs-möglichkeiten und bei den zeitgemäßen 
Visualisierungstechniken (3-D Präsentation) für den Kunden bestehen bei den Lehrkräften 
fachliche Defizite.  

Diese Defizite sind bei den Lehrkräften aller am Projekt beteiligten europäischen Schulen 
festzustellen und  können durch die transnationale und aktive Auseinandersetzung mit diesem 
Thema und durch die Lehrtätigkeiten der Designer kompensiert werden. 

Das Projekt verfolgt das Ziel, die Gestaltungskompetenz und die damit verbundene 
methodisch-didaktische Kompetenz der Ausbilder und Lehrkräfte zu verbessern, um sie in 
einem weiteren Schritt an die Auszubildenden des Tischlerhandwerks zu vermitteln. Hierbei 
hat die europäische Ausrichtung des Projekts sowohl eine unterscheidende wie auch eine 
gemeinsame Dimension für die Teilnehmer.  

Die Teilnehmer an diesem Projekt sind Ausbilder in Tischlereibetrieben unterschiedlicher 
Größenordnungen, Lehrkräfte an Berufsbildenden Schulen der Holztechnik sowie in den 
letzten beiden Projektabschnitten Auszubildende des Tischlerhandwerks. Insgesamt werden 
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5 Ausbilder und Designer der Firmen, 24 Lehrkräfte und 20 Auszubildende an den insgesamt 
12 LTTAs teilnehmen.  

Es werden 5 Modulthemen des Ausbildungs- und Lehrplans bearbeitet, die an den 5 
Schulstandorten stattfinden werden. Die Lehr-, Lern- und Übungsaktivitäten (LTTA) gliedern 
sich in je 2 Projektabschnitte: Im ersten Projektabschnitt wird der Auftrag analysiert und es 
werden erste Entwürfe gefertigt. Die Lehrtätigkeit der professionellen Designer führt zur 
Verbesserung der Entwürfe und anschließend zur Visualisierung mit dem 3-D CAD System. 
Die Erstellung der Fertigungszeichnung mit einer 2-D CAD und die Anfertigung eines Prototyps 
schließt den ersten Projektabschnitt ab.  

Im zweiten Projektabschnitt werden die Zeichnungen optimiert, Einzelteilzeichnungen erstellt, 
Programmiergrundlagen gelehrt und CNC Programme erstellt. Das Produkt wird gefertigt und 
endmontiert.  

Das Projektmanagement hat als zentrale Elemente die Meilensteinplanung, die 
Projektsteuerung , das Controlling und die Zuordnung der Verantwortlichkeiten. Bedeutsam 
sind weiterhin das Element der Berichterstattung sowie der Kommunikation mit den 
Projektmitgliedern. Die zentralen Projektmanagementaufgaben liegen beim 
Projektkoordinator. Dies sind: Das Kosten-controlling,  das Termincontrolling, das 
Risikocontrolling, die Meilensteinplanung und die Steuerung der LTTA, die Verwaltung 
sämtlicher Dokumente und Belege der Projektteilnehmer sowie die Erstellung eines Zwischen- 
und eines Endberichts. 

Als Ergebnis des Projekts wird die erhebliche Kompetenzerweiterung der Ausbilder und 
Lehrkräfte im Bereich der Gestaltung und Fertigung von Möbel- und Innenausbauprodukten 
angestrebt. Dies wird durch die Auswertung der regelmäßig erfassten und bewerteten 
Selbstevaluierungsbögen erfolgen. Die Projektgruppe fertigt einen Leitfaden zur 
Möbelgestaltung an und veröffentlicht diesen auf einer Website, die vom Projektkoordinator 
eingerichtet und gepflegt wird. Dort finden Stakeholder und interessierte Lehrkräfte und 
Ausbilder die Berichte der LTTAs und Entwurfsergebnisse aller Teilnehmer. 

Perspektivisch erwarten die Projektmitglieder eine Verbesserung der 
Gestaltungskompetenzen der Auszubildenden im Tischlerhandwerk mit der Folge, dass die 
anzufertigenden Produkte, Prüfungsstücke und Wettbewerbsprodukte eine hohe 
Gestaltungsqualität aufweisen und bei Gestaltungswettbewerben vordere Platzierungen 
erreichen sowie bei Privatkunden auf große Begeisterung und Akzeptanz stoßen.  
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Themencluster: Digitale Bildung 

 

Titel: My Way into the digitalized and globalized working  

 world 

 
Akronym: My Way 

Vertragnehmer: Berufskolleg des Rhein-Sieg-Kreises Siegburg 

Projektnummer: 2018-1-DE02-KA202-005063 

Projektlaufzeit: 24 Monate 

Projektwebseite: - 

Deutsche Partner:   

Beteiligte Länder:  IT, FR 

Gefördert aus: Erasmus+ KA2, Antragsrunde 2018 

 

Zusammenfassung:  

MY WAY into the digitalized and globalized working world 

After finishing school young people need to find an apprenticeship or a vocational training 
program. But they also have to be prepared for the rapid changes of the business world. 
Digitalization, automatization and globalization are big challenges for companies as well as for 
employees. Being familiar with new developments and technologies can provide employees 
with better opportunities for career advancement. 

It is decisive for companies to adapt quickly to new technological developments in a 
competitive market. The actual profiles of professions are changing, too. Our students have to 
be prepared for a life-long learning process in the upcoming digital revolution, in which 
companies from all over Europe can be connected in a digitalized value chain. The digitalized 
global market requires flexible actions and altering cooperation and communication. 

At the BK Siegburg we already support our students to find an apprenticeship or a vocational 
training program. In the school subject óBerufsorientierungô the students get individual 
guidance in the field of orientation and application. For our students we offer also a vocational 
fair to meet local and regional companies and institutions. 

The project óMy way into the digitalized and globalized working worldô prepares the students 
(commercial college/business school/hospitality management) for the challenges and chances 
of the changing working world. They will explore how fast local businesses have to adapt to 
new technological and methodical developments ï like for the production line of industries, for 
retail companies and for international hotel businesses. In the next step they research what 
impact the business alterations will have on the profiles of the affected professions like hotel 
management assistant, retailer and industrial clerk. For results they will explore the internet, 
interview business people and visit companies. The students will publish their results in an 
online-journal and at a market square. This production process has to be planned, managed 
and monitored. Students will experience new agile project managing methods which foster the 
personal key competence ólearning to learnô.  
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According to different surveys girls have accumulated needs in natural and computer science 
in Germany. During the project the students will get inside information about two IT-consulting 
companies and different careers will be presented.  

Digitalization and globalization can be seen as two sides of the same medal. Therefore, it is 
important for us to get in contact with European partners to exchange experiences. With our 
partners I.I.S.S."MARCO POLO in Bari (Italien), and Lycée Professionnel François Camel in 
St. Girons (Frankreich) we work on further topics of digitalization and globalization which are 
relevant for all partners. We agreed on further topics: "cooperation between vocational colleges 
and companies" and "what job related chances Europe can offer students and apprentices". 
Finally, the program promotes a transnational network system with regional companies to 
convey internships and vocational training places to enable students to play an active role in 
the European working world. 

Schools and teachers who need to prepare the students for the changing working world, have 
the problem to keep up with the rapid developments. The project which links specific 
businesses and professions to the partner schools can offer teachers a learning opportunity. 
Teachers from one school and teachers from European partner schools can learn from each 
other and try new ways to collaborate and develop new concepts for learning and teaching in 
the field of vocational guidance, which can be reused in similar situations.  

The students meet their European partners during the project at three teaching and training 
activities. Every partner sends ten students and three accomponying teachers to the  meetings. 
The students will work together, exchange their ideas and present their results and use new 
digital appliances. They will communicate in person as well as on social media to exchange 
information.  The students will visit their partners in their home countries and learn more about 
their working conditions, their interests and their social situation. The project provides insights 
into international work environments and everyday life. The students can get in contact with 
companies to arrange international internships or working experiences. They will train their 
language skills as well as their cross-cultural competences which will increase the 
opportunities for their career advancement. 

The project will provide a mixture of student activity, real business life experience and 
intercultural exchange. Students, teachers and companies benefit from the international 
exchange. Students can use this unique experience to distinguish themselves from other 
applicants on their way into the digitalized and globalized working world. 
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Themencluster: Digitale Bildung 

 

Titel: The use of digital media in social firms practice:  

 a European comparison 

 
Akronym:  

Vertragnehmer: Diözesan-Caritasverband für das Erzbistum Köln e. V. 

Projektnummer: 2018-1-DE02-KA202-005067 

Projektlaufzeit: 24 Monate 

Projektwebseite: - 

Deutsche Partner:   

Beteiligte Länder:  BE, RO, LT, EL 

Gefördert aus: Erasmus+ KA2, Antragsrunde 2018 

 

Zusammenfassung:  

The digital evolution does not stop at Social Firms in Europe that are committed to the 
qualification, employment, occupational rehabilitation, and integration of persons whose health 
prevents them from taking on or continuing a job and who are therefore in need of special help. 

Like other enterprises Social Firms must apply technological developments specifically to the 
occupational promotion and training of persons with disabilities or health issues. They have to 
adapt to the digital evolution to improve the employability of the target groups and increase 
their chances on the labour market. In other words, also underprivileged persons must be 
promoted by qualified offers on the labour market, must be made fit for the digital era, and 
hence must be protected from the danger of digital exclusion.  

The strategic partnership centres on the professional exchange of information on digital 
training issues in the context of Social Firms and on the familiarisation with good working 
practices in the participating European countries. In order to reach this aim, a cross border 
dialogue is to be set up and specific relationships are to be initiated throughout the cooperation. 

The partnership pursues the objective of communicating new, define findings and ideas to the 
involved organisations on how to deal with the opportunities provided and the challenges 
posed by digitisation in their Social Firms. In this respect, the emphasis is placed on two 
aspects: 

a) the opportunities that digitisation can provide specifically for training work with the 
underprivileged on the labour market, with respect to both vocational and personnel 
qualifications (e.g. by means of technical aids, standardisation of work routines, social learning, 
game based learning); 

b) the risks that digitisation may entail in each of the partner countries for employees and 
specifically for the underprivileged on the labour market (e.g. privatisation of labour, 
displacement of low grade jobs, etc.). 

Six organisations from five member states (Germany, Romania, Lithuania, Greece, Belgium) 
will take part in the partnership. The project is realized as a series of steps including not only 
the kickoff and the final event, but also four additional workshops of three days each taking 
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place at the participating partner organisations. Each partner sends three to four experts and/or 
executives to the workshops. Furthermore workshops in social firms will be organized with 
members of the target groups on digital learning and vocational training. 

The partnership will produce a good-practice-reader and a project website.  
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Themencluster: Digitale Bildung 

 

Titel: smart grid - intelligente Stromnetze 4.0 

 
Akronym: smart grid 

Vertragnehmer: Heinrich-Emanuel-Merck-Schule 

Projektnummer: 2018-1-DE02-KA202-005075 

Projektlaufzeit: 24 Monate 

Projektwebseite: - 

Deutsche Partner:   

Beteiligte Länder:  DE, CZ, AT, IT, 

Gefördert aus: Erasmus+ KA2, Antragsrunde 2018 

 

Zusammenfassung:  

Im Rahmen des Projektes "smart grid - intelligente Stromnetze 4.0"  haben sich Berufsschulen 
aus Bregenz/Österreich, Bozen/Italien, Sokolnice/Tschechien, Wien/Österreich und 
Darmstadt/Deutschland mit der Industrie- und Handelskammer Darmstadt Rhein-Main und 
dem Verein DKBB e.V. zur Förderung beruflicher Bildung zusammengeschlossen, um durch 
Nutzung verschiedener Formen der Lernorkooperation, ein nachhaltiges europäisches 
Berufsbildungsnetzwerk zu knüpfen, das aktuelle Themen des Elektrotechnik und 
Energiewirtschaft pädagogisch-didaktisch aufbereitet und Lernaufenthalte für Auszubildende 
im Ausland für Elektroberufe anbietet. 

Unser Projekt greift die zunehmende Internationalisierung von Betrieben auf und die damit 
notwendige Erhöhung der Mobilität von Jugendlichen in beruflicher Erstausbildung. 
Ausgehend von mehreren Jahren der Zusammenarbeit im gegenseitigen Austausch von 
Auszubildenden und gemeinsamer transnationaler Partnerschaftserfahrungen und 
Fortbildungen (z.B. Elektromobilität, samrt grid) haben sich die Einrichtungen mit der 
MaÇnahme ĂLernortkooperationñ auseinandergesetzt. 

Den Akteuren ist bewusst, dass der Aufbau und die Pflege von Lernortkooperationen eine 
wirkungsvolle und strategische Maßnahme zur Steigerung der Beschäftigung von jungen 
Menschen in Europa ist. Lernortkooperation bedeutet die Zusammenarbeit von Berufsschule 
und Ausbildungsbetrieben bzw. kooperierenden Betrieben. Sie ist nicht nur auf das duale 
System bezogen, sondern beschreibt alle Formen, auch vollschulische Formern der 
Berufsausbildung, in denen Kooperationen zwischen verschiedenen Lernorten zur 
Optimierung der Berufsausbildung stattfinden. 

 Die Industrie- und Handelskammer, die betrieblichen Kooperationspartner der Berufsschulen 
und auch der DKBB e.V. unterhalten Kontakte zu weiteren Betriebe im In- und Ausland.  Im 
Bezug auf die Lernortkooperation nehmen Sie repräsentativ die Perspektive der Betriebe ein, 
während die Schulen aus ihrer Sicht das Thema mitgestalten. Die IHK/GSI als auch der DKBB 
e.V. werden zudem bei der Vermittlung von Plätzen für Lernaufenthalte unterstützen. 
Gleichzeitig können sie durch ihre starke regionale Stellung auch als Türöffner zu Betrieben 
fungieren, die Schulen bei Werbeaktionen in ihren Medien unterstützen und lokale als auch 
internationale Informationsveranstaltungen zu Lernaufenthalten und deren Mehrwert für die 
Ausbildung und die Betriebe anbieten. 
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Beabsichtigt wird, Digitalisierung und Industrie 4.0 am Beispiel smart grid und WBT in die 
Berufsausbildung zu transportieren, um die  Auszubildenden zur Erfüllung der Aufgaben im 
Beruf sowie zur Mitgestaltung der Arbeitswelt, Gesellschaft und Europa in sozialer und 
ökologischer Verantwortung zu befähigen. Deshalb werden bewährte Verfahren guter Praxis 
der Lernortkooperation ausgetauscht, weiterentwickelt und erprobt. 

 Grundlegende Strukturen zur Bereitschaft und Offenheit für diese Ziele stehen im Mittelpunkt 
des Arbeitsauftrags dieser Partnerschaft. Dies soll im Einzelnen durch folgende Aspekte der 
Lernortkooperation erreicht werden: 

1) Ergänzung der Ausbildungspläne der Partner. Das Themengebiet Industrie 4.0 weist 
hinsichtlich der smart grid Technologie Lücken auf, 

2) Organisation und Management eines auf Lernortkooperation basierendes 
Berufsbildungsnetzwerks, 

3) Planung, Durchführung und Evaluation von kooperativen Ausbildungsprojekten mit Fokus 
auf das handlungsorientierte Lernen unter Einbeziehung von Web Based Learning (E-
Learning, Digitalisierung 4.0), 

4) Planung, Durchführung und Nachbereitung von Betriebserkundungen zur Generierung 
beruflicher Lernaufgaben und 

5) Transnationale Kooperationen hinsichtlich beruflicher Lernaufenthalte im Ausland. 

Basierend auf diesen Teilthemen der Lernortkooperation ergeben sich folgende Ziele: 

Ziel 1) Entwicklung, Erprobung und Evaluation des Unterrichtsmoduls smart grid zur 
Ergänzung der regionalen Ausbildungspläne, 

Ziel 2) Transnationales Berufsbildungsnetzwerk knüpfen, das Auszubildenden Lernaufenthalte 
ermöglicht, 

Ziel 3) Austausch von kompetenzorientierten Unterrichtsformen (SOL, HO) des Web Based 
Learning. 

Der Stand der Erarbeitung und weitere Informationen können jederzeit bei den Projektpartnern 
oder der antragtsellenden Einrichtung, der Heinrich-Emanuel-Merck-Schule, bezogen werden. 
Die Mailadresse lautet Gerald.Hubacek@darmstadt.de. Die Projekrgruppe berichtet unter 
folgender Webseite über den Fortgang und die Ergebnisse der Partnerschaft: 
www.erasmusplus-projekte.eu.
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Themencluster: Digitale Bildung 

 

Titel: Good Practice on the Move ï Anchoring New  

 Technologies in Automotive VET 

 
Akronym: Good Practice on the Move 

Vertragnehmer: BGZ Berliner Gesellschaft für internationale Zusammenarbeit mbH 

Projektnummer: 2018-1-DE02-KA202-005079 

Projektlaufzeit: 25 Monate 

Projektwebseite: - 

Deutsche Partner:   

Beteiligte Länder:  DE, PL, IT, FR, LT, HR, AT, 

Gefördert aus: Erasmus+ KA2, Antragsrunde 2018 

 

Zusammenfassung:  

HINTERGRUND: Die Ădigitale Revolutionñ bedeutet f¿r Wirtschaft und Gesellschaft einen 
Umbruch vergleichbar mit dem Übergang von der Industrie- zur Servicegesellschaft. Die 
immer stärkere Digitalisierung der Arbeitswelt und die Einführung neuer Technologien, 
Systeme und Verfahren verändern betriebliche Arbeitsprozesse und damit auch die 
Anforderungen an die Fachkräfte. Neue Technologien verlangen Kompetenzen, die 
mittlerweile deutlich über das traditionelle Berufsbild hinausgehen. Der Wandel der Kfz-
Betriebe von Reparaturwerkstätten zu Qualitätsservicebetrieben erfordert z.B. Facharbeiter 
mit Diagnose- und Reparaturkompetenz für eine IT-gestützte integrierte Kfz-Technik sowie 
hohe Beratungs- und Methodenkompetenz. Gleichzeitig muss  angesichts des zunehmenden 
Fachkräftemangels Berufsbildung für Jugendliche attraktiver werden ï vor allem auch durch 
interessante neue Inhalte, partizipative Lernformen und den Zugang zu innovativen (digitalen) 
Tools im Unterricht. 

An diesem Spannungsfeld setzt unser Projekt ĂGood Practice on the Moveñ an. Die in den 
letzten 5 Jahren im Rahmen von Innovationsprojekten exemplarisch entwickelten 
Lösungsansätze zum Umgang mit Digitalisierung und neuen Technologien in der beruflichen 
Bildung (z.B. Anpassung von Curricula, Lerninhalten, Materialien & Medien, aber auch 
Neugestaltung von Berufen und Abbau der strikten Trennung VET-HE) sollen nun auf 
Praxistauglichkeit in der regulären Ausbildung geprüft, in den verschiedenen Systemen EU-
weit zur Nutzung vorbereitet und institutionell verankert werden. 

PROJEKTZIEL ist es, exemplarisch für den Kfz-Sektor Perspektiven für eine erfolgreiche 
Einbindung von Digitalisierung und innovativen Technologien in der Berufsbildung 
aufzuzeigen. Damit sollen  

*die Qualität, Arbeitsmarktrelevanz & Zukunftsfähigkeit der Ausbildungsgänge in Kfz-Berufen 
gesteigert, 

*die institutionellen Kapazitäten der Berufsschulen gestärkt,  

* Transparenz & Durchlässigkeit zwischen Berufs- und Hochschulbildung  verbessert und  

*die Kooperation von Bildungseinrichtungen gefördert werden. 
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ZIELGRUPPEN sind das Management und Lehrkräfte im Bereich Kfz aus Berufsschulen 
(sowie Hochschulen), aber auch Behörden  als Gestalter der Rahmenbedingungen. 
Endbegünstigte sind die Auszubildenden in Kfz-Berufen und die Unternehmen. 

PROJEKTPARTNER sind Berufsschulen, Hochschulen und Verbände aus sieben EU-
Ländern (AT, DE, FR, HR, IT, LT, PL), alle mit langjähriger Erfahrung und Expertise im Kfz- 
Bereich. 

AKTIVITÄTEN: Good Practice und neue Ansätze zur Ausgestaltung von Berufsbildung und 
zur Zusammenarbeit VET-HE aus sieben EU-Ländern werden gebündelt und auf 
Zukunftsfähigkeit/Nutzbarkeit für EU-weiten Transfer und institutionelle Verankerung geprüft. 
Dafür kombinieren wir die Arbeit mit lokalen/regionalen Akteuren und transnationalen 
Austausch. Die Erkenntnisse fließen in Konzepte für den Kapazitätsaufbau der Einrichtungen 
sowie Schlussfolgerungen und Empfehlungen zur Weiterentwicklung der 
Berufsbildungssysteme ein. Begleitende PR und Verbreitung machen das Projekt und seine 
Ergebnisse sichtbar. 

Bei der Arbeit mit den Akteuren aus Politik/Verwaltung, Bildung und Wirtschaft verzahnen wir 
mehrere Einflussebenen: Unterrichtspraxis ï Kompetenzen des Lehrpersonals - institutionelle 
Kapazitäten der Berufsschule. 

Im ERGEBNISS stehen: 

*die Nutzung der Inhalte, Methoden, Materialien und Tools zu den neuen Technologien in der 
Unterrichtspraxis und ihre Einbindung in Curricula; 

*verbesserte Kompetenzen der Lehrkräfte im Umgang mit den neuen Inhalten, Materialien und 
Tools; 

*eine engere Zusammenarbeit zwischen Einrichtungen der Berufs- und Hochschulbildung und 
verbesserte Möglichkeiten für Lernende zum Übergang VET-HE; 

*Konzepte für den Kapazitätsaufbau der Berufsschulen und mehr internationale Kooperation; 

*Kompetenzentwicklung bei den Auszubildenden. 

WIRKUNGEN umfassen  

*eine höhere Qualität und Attraktivität der beruflichen Ausbildung (new skills for new jobs), 

*gestärkte Kapazitäten der Bildungseinrichtungen (innovative Curricula, Lernformen, 
Lernmodelle und Medien etc.) und 

*mehr Wettbewerbsfähigkeit der Kfz-Unternehmen (Verfügbarkeit von gut ausgebildeten 
Fachkräften). 

Mit der Ansprache von Akteuren mit Regulierungskompetenzen nimmt der Projekt auch 
Einfluss auf die Ordnungssysteme der beruflichen Bildung (z.B. bei der Beantwortung der 
Frage, wie Zukunftstechnologien sich in der Ausbildung niederschlagen sollen). So kann die 
berufliche Bildung langfristig ihrer Funktion als Wachstumsmotor nachkommen. 

Der LANGFRISTIGE NUTZEN ist ein ökonomischer, ein sozialer und ein gesellschaftlicher: 
gestärkte Wettbewerbsfähigkeit der Kfz-Branche, attraktive Beschäftigungsmöglichkeiten für 
junge Facharbeiter, mehr Servicequalität für Verbraucher, breite Anwendung digitaler 
Lösungen zur Steigerung von Funktionalität und Nutzwert, aber auch zur Stärkung von 
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Umweltschutz. Schließlich werden neue Technologien mehr und mehr Teil der Gesellschaft 
und ihre Beherrschung Teil der Lebensqualität. 
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Themencluster: Digitale Bildung 

 

Titel: Enhancing inclusion capacity of educational  

 organisations / institutions providing VET with  

 information and communication technologies (ICT) 

 
Akronym: EICON 

Vertragnehmer: Institut für Technologie und Arbeit (ITA) e. V. 

Projektnummer: 2018-1-DE02-KA202-005110 

Projektlaufzeit: 24 Monate 

Projektwebseite: - 

Deutsche Partner:   

Beteiligte Länder:  PT, FI, EL, SE 

Gefördert aus: Erasmus+ KA2, Antragsrunde 2018 

 

Zusammenfassung:  

Official data shows that people with disabilities continue to be disproportionately excluded from 
the labour market. Moreover, people with learning or intellectual disabilities are even less likely 
to be in work than those with physical disabilities. However, the exclusion of people with 
disabilities from the labour market is a serious concern from the perspective of equal 
opportunities. Countries should make it a priority to achieve better results for, among others, 
learners with special needs / disabilities, as well as to promote personalised learning through 
timely support and well-co-ordinated services, to integrate services within mainstream 
schooling and to ensure pathways to further education and training (European Agency for 
Special Needs and Inclusive Education, 2013). Vocational education and training (VET) plays 
a crucial role, as it acts as the joint between school education and the working world. 

EICONôs main objective is to support organisations / institutions providing VET to become more 
inclusive. In particular, the aim is to put the organisations as a whole in the focus, and not just 
education and training practice. Managers of these organisations / institutions are particularly 
in need for guidance on how to further develop their organizations, as they often have to work 
towards multiple aims simultaneously, i.e. inclusion usually is one among other aims. The 
typical organizational response to address inclusion is to provide teaching personnel with 
further qualification and training. This is essential, but unfortunately not sufficient to reach the 
aim. Rather, systemic approaches are required to succeed in the inclusion endeavour. Hence, 
different organizational areas will be analysed, in particular those that are known - from 
research - to be essential in establishing and maintaining an organisationôs inclusive capacity. 
For each of these organizational areas it will be discussed and explored, if and how information 
and communication technology (ICT) can be used within this unit as a lever / amplifier to 
increase the overall organizationôs inclusiveness.  

Six partners from Germany, Portugal, Greece, Sweden and Finland have joined forces to 
elaborate practice-oriented recommendations. Partners come from organisations that provide 
VET (Invalidisäätiö - Keskuspuisto vocational college (FI) and Cooperativa para a Educação e 
Reabilitação de Cidadãos Inadaptados de Cascais ï CERCICA (PT)), that support 
organisations / institutions that provide VET (Specialpedagogiska skolmyndigheten ï SPSM 
(SE) and the National Ministry of Education, Research and Religious Affairs (EL)) and that 
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support organisations in complex change processes (Institut für Technologie und Arbeit ï ITA 
(DE); project coordinator). 

The main project activities will take place ahead, during and after a series of seven face-to-
face meetings (approx. 3-monthly), each focusing on a central thematic area: (1) pedagogy & 
teaching / learning approaches, (2) technology & infrastructure, (3) establishing & maintaining 
links to employment / labour market, (4) stakeholder involvement, collaboration & partnerships, 
(5) leadership, (6) transition & target scenarios for VET organisations, (7) continuous 
improvement process. Each meeting will produce a specific draft outcome that will then be 
published for a certain time on a consultation platform to collect further ideas, comments or 
suggested changes from a wider audience in Europe. Final / consolidated outcomes and 
recommendations will be published on the projectôs dedicated website. 

It is expected that participants will gain a wider perspective on inclusion by applying an 
organisational / holistic view on inclusion. They will also be able to learn from good examples 
from other European countries and gain knowledge about effective organisational levers of 
change. Organisations / institutions active in VET are expected to feel better prepared for the 
required change, may initiate change processes and collaborate / network with other 
organisations in this endeavour. At policy level the project aims to highlight which favourable 
conditions for organisations / institutions active in VET are required so that they can improve 
their inclusion capacity on their own. 

The EICON recommendations on how to make use of ICT to help organisations / institutions 
offering VET to become more and truly inclusive, will benefit learners with special educational 
needs / disabilities in the longer term, as they would find equitable means to participate in VET 
to ultimately gain the very same qualifications than anybody else.
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Themencluster: Digitale Bildung 

 

Titel: Netzkompetenz für eine digitalisierte Arbeitswelt 4.0 

 
Akronym: NetKom_4.0 

Vertragnehmer: Europa-Universität Flensburg 

Projektnummer: 2018-1-DE02-KA202-005132 

Projektlaufzeit: 18 Monate 

Projektwebseite: - 

Deutsche Partner:   

Beteiligte Länder:  DE, LT, AT, PT 

Gefördert aus: Erasmus+ KA2, Antragsrunde 2018 

 

Zusammenfassung:  

Der Technologiewandel hin zu einer digitalisierten Arbeitswelt wird Auswirkungen auf das 
Beschäftigungssystem in Europa haben. Welche Kompetenzen und Qualifikationen für diese 
veränderten bzw. neuen Beschäftigungsmöglichkeiten benötigt werden, wird derzeit in nur 
wenigen geförderten Projekten erforscht. Aufbauend auf den Ergebnissen aus dem BMBF-
geförderten Verbundvorhaben "PROKOM_4.0" und den Ergebnissen des Teilprojektes der 
Europa-Universität Flensburg zur "Netzkompetenz", wird nun im europäischen Raum mit 
innovativen Partnern an einer Weiter- und Fortentwicklung der "Netzkompetenz" gearbeitet. 
Eine "Netzkompetenz" lässt sich als eine individuelle Disposition beschreiben, die es Personen 
heute und in der Zukunft ermöglicht, die Veränderungen einer digitalisierten Gesellschaft und 
Arbeitswelt  reflexiv und kritisch bewertend mit zu gestalten. Ziel wird es sein für die höhere 
Berufsbildung auf dem EQR-Niveau 6 ein gemeinsames Verständnis für die 
Kompetenzanforderungen und deren Entwicklung im grenzüberschreitenden Dialog zu 
erarbeiten und an der bereits existierenden Expertise der einzelnen Partner zu partizipieren. 
Durch die Analyse länderspezifischer "Best-Practice" profitieren alle Partner. Dadurch werden 
die eigenen Einrichtungskapazitäten gestärkt. Mit dem internationalen Austausch entwickelt 
sich eine Professionalisierung des Bildungspersonals. Die sieben Netzwerkpartner werden auf 
der Basis einer Partnerschaft zum Austausch guter Praxis vier transnationale Projekttreffen 
bei den Partnerinstitutionen in Deutschland/Dänemark, Portugal,  Litauen und Österreich 
durchführen. Dort werden jeweils regionale Einblicke in die technologische Entwicklung hin zu 
einer Industrie 4.0 kritisch betrachtet. Im Ergebnis soll ein länderübergreifendes Verständnis 
und eine Sensibilisierung für eine individuelle Kompetenzentwicklung geschaffen werden. Die 
(Mit-)Gestaltung von Arbeit und Technik ist ein Grundanliegen der Berufsbildung. Somit sollten 
in der beruflichen Aus- und Weiterbildung sowie in der Aus- und Fortbildung von Lehrkräften 
sowie Ausbilderinnen und Ausbildern Kompetenzen entwickelt werden, die die 
Herausforderungen der Digitalisierung bewältigen können. Aufbauen auf den Ergebnissen und 
der Netzwerkbildung soll ein weiteres Vorhaben zur Unterstützung von Innovationen erarbeitet 
werden. 
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Themencluster: Digitale Bildung 

 

Titel: Transforming VET to 4.0 

 
Akronym: TVET 4.0 

Vertragnehmer: Bayerisches Staatsinstitut für Schulqualität und Bildungsforschung 

Projektnummer: 2018-1-DE02-KA202-005158 

Projektlaufzeit: 24 Monate 

Projektwebseite: - 

Deutsche Partner:   

Beteiligte Länder:  NL, FI, IS, DE 

Gefördert aus: Erasmus+ KA2, Antragsrunde 2018 

 

Zusammenfassung:  

Kontext und Hintergrund:  

Durch die Digitalisierung entwickelt sich eine neue Kulturtechnik ï der kompetente Umgang 
mit digitalen Medien ï, die ihrerseits die traditionellen Kulturtechniken Lesen, Schreiben und 
Rechnen ergänzt und verändert. Diese Aussage vergangener Zeit ist jetzt Realität geworden. 
Wir leben jetzt im Zeitalter der Digitalisierung. Die gesamte Wirtschaft wird von neuen 
Technologien erfasst - der Begriff Industrie 4.0 beschreibt diese Entwicklung. Diese 
Entwicklung muss von der beruflichen Bildung nicht nur berücksichtigt werden - mit den 
rasanten Weiterentwicklungen in der Arbeitswelt muss Schritt gehalten werden.  

Zielsetzungen:  

Das Projekt fokussiert auf die Qualifizierung von Bildungspersonal in der beruflichen Bildung 
(Schule und Betrieb) als auch in der Erwachsenenbildung. 

Wir wollen 

- Bildungspersonal die Möglichkeit einer fachlich-pädagogischen Weiterqualifizierung 
ermöglichen  

- die Wahrnehmung der Veränderungen in der Arbeitswelt schärfen und ein Bewusstsein für 
zukünftige Anforderungen schaffen 

- den Einblick in eine Vielzahl unterschiedlicher Technologien, pädagogischer Ansätze und 
Reflexionsmöglichkeiten auf internationaler Ebene anbieten 

- die beteiligten Einrichtungen dazu bringen, ein Trainings- und Austattungskonzept zu 
entwickeln, dass den Bedarf der Betriebe und technologische Entwicklungen berücksichtigt 

Teilnehmerinnen und Teilnehmer:  

- ISB als nachgeordnete Behörde des Bayerischen Kultusministeriums (mit Verbindung zu 
Politik und Netzwerk zu allen bayerischen Berufsschulen und einschlägigen Arbeitskreisen). 
Dies ist das erste Projekt im Rahmen der Leitaktion 2 als Koordinator für das ISB.  
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- Bildungspersonal der IHK München und der Mitgliedsbetriebe (z. B. Audi, BMW, Siemens, 
Infinion) 

- ICT-Lehrkräfte einer Beruflichen Schule mit Anbindung zur Hochschule, Lehrerausbildung 
und einem einmaligen Konzept zum experimentellen Lernen 

- ICT-Lehrkräfte einer Beruflichen Schule, die die Bereiche Duale Berufsausbildung (EQR 4) 
bis zur berufliche Weiterqualifizierung (EQR 6) abdeckt, unterschiedliche technische 
Berufsfelder (ICT, Elektronik, Mechatronik, Automobiltechnik) 

- Lehrkräfte einer Beruflichen Schule mit einer großen Bandbreite unterschiedlicher Berufe 
(Technik, Wirtschaft, Dienstleistung, Sozial), die alle durch Digitalisierung Veränderungen 
erfahren 

- Bildungspersonal des Bereichs der Erwachsenenbildung, die für die Qualifizierung 
Berufstätiger zuständig sind und diese auf Veränderungen in der digitalisierten Arbeitswelt 
vorbereiten müssen; Anbindung an das Arbeitsministerium  

Aktivitäten: 

Projektmanagement und Implementierung: Vorbereitung und Organisation der Aktivitäten und 
der finanziellen Abwicklung, Unterstützung der Partner, Abfrage der Projektergebnisse, 
Erstellung Pflege der Projekthomepage 

Mobilität (LTTAs): Vorträge und Inputphasen durch hochtechnologisierte Betriebe, Input zur 
neuesten methodisch-didaktischen Fragestellungen, zur Curriculumveränderung und zu 
Ausstattungsaspekten, Darstellung der Tätigkeit und Arbeit an den Einrichtungen (Beispiele 
guter Praxis), Reflexion der Input-Phasen, Austausch über die mögliche Anwendung in der 
eigenen Einrichtung, Evaluation und Dokumentation der LTTAs  

Projektergebnisse: Schriftliche Darstellung von Beispielen guter Praxis, Erarbeitung und 
Verteidigung eines Fortbildungs- und Austattungskonzepts, Verbreitung der Projektergebnisse  

Resultate:- Erfassung zukünftiger Anforderungen der beruflichen Bildung durch Digitalisierung 
/ Industrie 4.0 

- fachliche und methodisch-didaktische Qualifizierung des Bildungspersonals 

- Gestaltung eins Fortbildungs- und Ausstattungskonzepts  

Wirkung und Nutzen:  

- Stärkung der beteiligten Einrichtungen zur Bewältigung neuer Herausforderungen / 
Verringerung der Lücke zwischen Berufsbildung und Arbeitswelt 

- Weiterentwicklung der Lehrer, der technischen Infrastruktur und der Organisation 

- Verbesserte Qualifizierung der Lernenden / bessere arbeitsmarktorientierte Ausbildung  

- Stärkung der europäischen Zusammenarbeit im Bereich der beruflichen Bildung  

- Stärkung der Zusammenarbeit von Betrieb und Schule  

- Deckung des Bedarfs an qualifiziertem Fachpersonal  

- Startpunkt neuer Kooperationen
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Themencluster: Digitale Bildung 

 

Titel: Digitalise VET 

 
Akronym: DigiVET 

Vertragnehmer: Internationaler Bund-IB BERLIN-BRANDENBURG gGmbH für Bildung 
und soziale Dienste 

Projektnummer: 2018-1-DE02-KA202-005185 

Projektlaufzeit: 18 Monate 

Projektwebseite: - 

Deutsche Partner:   

Beteiligte Länder:  LT, EE 

Gefördert aus: Erasmus+ KA2, Antragsrunde 2018 

 

Zusammenfassung:  

The digital era has led to changes in the way the economy and companies work. It is clear that 
neither companies, schools, training centres nor society is adequately prepared for this 
change. Professionals on the labour market nowadays need to be able to work with ICT tools 
and understand how these work.  

It has taken a bit longer for this change to arrive in VET curricula and VET institutions. Yet, 
digitalisation has progressed at a different pace in different EU countries. While Estonia is by 
many considered a ñdigital stateò which has managed to digitise its society nearly completely, 
Germany is considered to be far behind when it comes to digitisation especially when it comes 
to government services and digital education, whereas Lithuania is somewhere in the middle 
field (see Digital Economy and Society Index 2017).  

When it comes to Vocational Training and Education (VET), the need for adapting to the digital 
markets and making VET more attractive by including digital learning into the curricula is 
obvious. Students and apprentices need to be able to have the necessary ICT skills for the 
modern labour market. Currently, there is a skills gap between the increasingly digitalised 
labour market and VET training that is provided. In order to close the skills gap, VET providers 
need to digitalised their learning environment so that apprentices and students learn the 
necessary skills and are adequately prepared for their professions. 

This is especially true for disadvantaged learners such as students with learning difficulties 
who need digital skills teaching methods adopted to their learning speed and needs. 

The Exchange of Good Practice project "Digitalise VET" will focus on three different aspects 
of digitalisation: 

- digitalisation of training: e-learning methods and digital skills 

- digitalisation of VET tools: managing learning with different digital tools (e.g. moodle and 
other learning and exchange platforms) 

- digitalisation VET for disadvantaged: adapting e-learning and its tools to disdavantaged 
learners: what are their needs and limitations? 
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The project will consist of two transnational project meetings and three study visits to each of 
the involved partner organisations. During the study visits one of the three above mentioned 
aspects will be the main focus. The study visits will involve a mixture of presentations, 
discussion groups, practical demonstration and job shadowing. After the study visits a 
guideline for digitalisation of VET institutions with the three mentioned topics in focus will be 
developed.
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Themencluster: Digitale Bildung 

 

Titel: ICT is the Future - Integration through Competence  

 Testing and Training 

 
Akronym: ICT is the Future 

Vertragnehmer: Zentrum Arbeit und Umwelt - Gießener gemeinnützige 
Berufsbildungsgesellschaft mbH 

Projektnummer: 2018-1-DE02-KA202-005212 

Projektlaufzeit: 24 Monate 

Projektwebseite: - 

Deutsche Partner:   

Beteiligte Länder:  PT, IT 

Gefördert aus: Erasmus+ KA2, Antragsrunde 2018 

 

Zusammenfassung:  

Grundlage der Partnerschaft zum Austausch guter Praxis zwischen den drei 
Partnerorganisationen ZAUG (Deutschland), CEPROF (Portugal) und AICS (Italien) ist der 
Antrieb, gemeinsam einen Beitrag auf europäischer Ebene zu leisten, um auf die 
Herausforderungen der beruflichen Bildung durch einen sich wandelnden Arbeitsmarkt und 
durch andauernde Migrationsbewegungen zu reagieren sowie feste Kooperationsstrukturen 
unter den Projektpartnern zu schaffen. 

Geflüchtete und Migranten zählen zur Bevölkerungsgruppe der am stärksten Benachteiligten. 
Daher ist der Bedarf an digitaler Bildung, die als eine der acht notwendigen 
Schlüsselkompetenzen zur Erlangung der Beschäftigungsfähigkeit zählt, bei dieser Zielgruppe 
sehr hoch. Die Aneignung von IKT-Kompetenz ist für Geflüchtete und Migranten, neben 
weiteren Grundkompetenzen, wie z.B. der Fähigkeit des zielgerichteten und selbstständigen 
Lernens, wesentlich für die zukünftige Beschäftigungsfähigkeit wie auch für ihre soziale 
Inklusion und persönliche Entfaltung in der heutigen Informationsgesellschaft. 

Das Projekt ICT is the Future ï Integration through Competence Testing and Training verfolgt 
mit der Identifikation, Optimierung und Verbreitung bewährter Verfahren im Bereich der 
Kompetenzfeststellung und Qualifizierung mit dem Schwerpunkt IKT von Geflüchteten und 
Migranten das Ziel, die Integration der Zielgruppe in den Arbeitsmarkt 4.0 zu verbessern. 

Die Schwerpunkte unseres Projekts gliedern sich dementsprechend in zwei Unterziele, die 
Verbesserung der digitalen Bildung unter Einbezug der fünf im DIGCOMP Referenzrahmen 
definierten Kompetenzbereiche: Informations- und Datenkompetenz, Kommunikation und 
Kooperation, Erstellung digitaler Inhalte, Sicherheit und Problemlösung und die verbesserte 

Integration von Geflüchteten und Migranten in die berufliche Bildung im IKT-Bereich und den 
Arbeitsmarkt 4.0.  

Die Projektpartner sind AICS, eine Nichtregierungsorganisation im Bereich der Sport- und 
Kulturförderung mit dem Schwerpunkt der sozialen Integration von Geflüchteten, CEPROF, 
ein Bildungsträger mit eigenem Qualifizierungs- und Zertifizierungszentrum mit IKT-
Schwerpunkt und ZAUG, ein Berufsbildungsträger mit dem Schwerpunkt der beruflichen 
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Qualifizierung und Arbeitsmarktintegration Geflüchteter und Migranten. Mit den 
unterschiedlichen Expertisen der Projektpartner sind alle relevanten Bereiche wie digitale 
Bildung, berufliche Qualifizierung, Zertifizierung, soziale Inklusion und Arbeitsmarktintegration 
von Geflüchteten und Migranten vertreten. Das Fachwissen und die methodischen 
Kompetenzen jedes einzelnen Partners ergänzen die Spezialisierung der anderen Partner für 
einen breitgefächerten Austausch guter Praxis und der Sammlung von Ideen und Visionen, 
diese bewährten Verfahren miteinander zu verknüpfen. 

Über den Austausch guter Praxis der Projektpartner in den Bereichen  

Å Unterst¿tzung bei der Stªrkung von Schl¿sselkompetenzen f¿r benachteiligte Gruppen 
(AICS, ZAUG) 

Å zielgruppenspezifische Kompetenzfeststellungsverfahren (ZAUG) 

Å zertifizierte Qualifizierung im IKT-Bereich (CEPROF) 

Å berufliche Qualifizierung von Geflüchteten und Migranten (ZAUG, AICS, CEPROF) 

wird die Übertragbarkeit bewährter Verfahren von Projektpartnern aus Deutschland, Italien und 
Portugal mit unterschiedlichen Schwerpunkten in den genannten Bereichen auf die eigene 
Organisation und das eigene Land geprüft. 

Zu erwartende verwertbare Ergebnisse des Projekts ICT is the Future, die der Verbreitung der 
guten Praxis dienen, sind ein Kriterienkatalog zur Identifizierung und Bewertung guter Praxis 
in den projektrelevanten Bereichen und eine Sammlung guter Praxis mit Übertragungs- bzw. 
Anpassungsstrategien auf andere Zielgruppen, Berufsbildungsbereiche und Länder. Des 
Weiteren soll, aus dem Austausch resultierend, eine gemeinsame Projektidee entstehen, die 
die Kombination einzelner Komponenten der verschiedenen Beispiele guter Praxis und deren 
Weiterentwicklung vorsieht und zukünftig im Rahmen von Partnerschaften zur Unterstützung 
von Innovationen umgesetzt werden kann.
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Themencluster: Digitale Bildung 

 

Titel: Audiovisual E-learning platform: MEDICAL  

 TRANSPORT OF PATIENTS WITH TROPICAL  

 DISEASES IN SAFE CONDITIONS 

 
Akronym: TROPICSAFE 

Vertragnehmer: Bernhard-Nocht-Institut für Tropenmedizin 

Projektnummer: 2018-1-DE02-KA202-005077 

Projektlaufzeit: 24 Monate 

Projektwebseite: - 

Deutsche Partner:   

Beteiligte Länder:  ES, IE, LV, 

Gefördert aus: Erasmus+ KA2, Antragsrunde 2018 

 

Zusammenfassung:  

BACKGROUND: 

The sanitary transport service is a dangerous task when professionals have to deal with 
patients suffering contagious diseases. The outbreak of Ebola in 2014 and the  H1N1 influenza 
virus demonstrated a lack of effective training in some case in the EU. Nowadays there are 
several protocols to manage the tropical diseases but health professionals are demanding 
specific guidelines and more practical training material. More specifically, sanitary 
professionals have detected some deficiencies in the current trainings: 

Å There is a large dispersion and lack of homogenous criteria for the training in sanitary 
professionals in cases of tropical diseases. 

Å There is a significant dispersion of guidelines to follow (WHO protocols, national protocols, 
guidelines army ....) and no harmonization. 

Å There are no specific training plans, and the only materials available are just some informal 
brochures 

Å Sanitary transport staff states that they have the action protocols, but no clear guidelines for 
action. There are no trainings available for protective equipment. 

Å The treatment of tropical diseases requires specialized training and preventive and stringent 
measures to prevent infection. It should include health professionals and corroborate the 
several protocols that have been launched in different regions to prevent future infections. 

By other hand,  the creation of the Schengen Area and the suppression of internal borders in 
the EU make necessary common policies and procedures to face any potential outbreak of 
virus  through transnational actions. 

OBJECTIVES: 
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The TROPICSAFE project aims to develop an homogeneous training protocol at European 
level focused on patient transport professionals with normalized guidelines for a proper and 
safely transfer of patients with tropical diseases. 

This training will be published in an Open Online Learning Platform, since itôs considered the 
best way for transmitting the disinfection guidelines and use of protective equipment. The 
training will include audiovisual support such videos, images and graphics in order to better 
demonstrate the safety procedures the professionals should follow. The e-learning platform 
will be completed with a questions & answers tests to evaluate the training process. 

It will be translated to the languages of the consortium to get the support of the national health 
authorities and increase its impact. It will also be transferred to European institutions to set 
common criteria within the EU. 

PARTNERSHIP: 

The partnership will be conformed by entities combining expertise in different fields, such 
medical transport, vocational training, work safety and tropical diseases. They complement 
and each one provides different expertises. They are: 

- ANEA (National  Federation of Ambulances). Spain 

- SGS TECNOS (Multinational company specialized in work safety). Spain 

- MURRAY AMBULANCE SERVICE Ltd. (SME of medical transport) Ireland 

- BIEDRIBA EUROFORTIS (NGO specialized in vocational training): Latvia 

- Bernhard Nocht Institute for Tropical Medicine. (Research Institute) Germany 

Having an international consortium would also ensure a wider diffusion of the project, reaching 
the  professionals of the health sector and public authorities at all levels. 

IMPACT: 

The main beneficiaries of this project will be sanitary transport workers, private companies, 
professional associations in the medical transport, trainers, Public and Private centers of 
training and health professionals.. The consortium includes an associated hospital and 
partners are work closely with the Public Health Authorities. They will transfer them the results 
to make them available for society, and thus achieving a more homogeneous safety 
procedures throughout the EU member states. 

As the training program will be hosted in an e-learning platform and will have a Creative 
Commons license, it will be easier to disseminate the results and anyone will be able to benefit 
from them.
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Themencluster: Digitale Bildung 

 

Titel: Experiencing augmented reality on cultural heritage 

  applications in iVET 

 
Akronym: CULT-APP 

Vertragnehmer: Fachhochschule des Mittelstandes (FHM) GmbH - University of applied 
science 

Projektnummer: 2018-1-DE02-KA202-005088 

Projektlaufzeit: 30 Monate 

Projektwebseite: - 

Deutsche Partner:   

Beteiligte Länder:  IT, PL, BG, NL, EL 

Gefördert aus: Erasmus+ KA2, Antragsrunde 2018 

 

Zusammenfassung:  

ñCulture and education are closely intertwined all along our citizensô life. The cultural sector 
represents a world of thousands of opportunities to learn, be they formal, non-formal or 
informal. The outcomes of these practices are more and more acknowledged in the educational 
systems and ought to be better exploited.ò(CAE) 

Context: 

Cultural heritage (CH) is of great value to European society from a cultural, environmental, 
social and economic point of view. Thus, its sustainable management constitutes a strategic 
choice for the 21st century, as stressed by the Council in its conclusions of 21 May 2014 
(DECISION (EU) 2017/864). Moreover, CH plays a specific role in achieving the Europe 2020 
strategy goals for a ósmart, sustainable and inclusive growthô because it has social and 
economic impact and contributes to environmental sustainability (2014/C 183/08) 

Towards this vision, the European Parliament and the Council of the European Union have 
designated the year 2018 as the óEuropean Year of Cultural Heritageô (óEuropean Yearô) with 
the purpose ñto encourage the sharing and appreciation of Europe's cultural heritage as a 
shared resource, to raise awareness of common history and values, and to reinforce a sense 
of belonging to a common European spaceò. Furthermore, the óEuropean Yearô shall highlight 
the best means to ensure the conservation and safeguarding of Europeôs CH as well as the 
enjoyment thereof by a more and diversified audience, including heritage education. 

Finally, most of the above mentioned EU policies are supported by national priorities and 
objectives:  

- Germany: modernization of VET within the funding program ñDigital Media in VETò aiming at 
a strong and competitive Vocational Training 4.0.; 

- Italy: launch of a National Plan for Digital Schools aimed at mainstreaming ICT in classroom 
using technology as a catalyst of innovation; 



 

151 
  

- Bulgary: development of a Plan for Effective Implementation of ICT in Education and Science 
2014-2020 aiming at overcoming digital divide in the country improving digital learning at 
schools. 

Problems addressed: 

ñThe challenge for Europe will be to innovate in strategic technologies and help workers to gain 
the right skills to avoid widening the gap in the labour marketò (COM2017,240). 

Skills gaps and mismatches are striking. Many people work in jobs that do not match their 
talents. At the same time, the demand for digital technology professionals has grown by 4% 
annually in the last ten years. 

The rapid digital transformation of the economy means that almost all jobs now require some 
level of digital skills. Europe needs digitally smart people who are able to innovate and lead in 
using these technologies, overall in the heritage sector where traditional skills and crafts are 
disappearing.  

Hence, in an international context in which cultural heritage is increasingly threatened, it is 
essential to invest in education and training (E&T) and raising awareness and knowledge about 
the significance and the value of heritage and the importance of its diverse cultural 
expressions. With this in mind, innovative, participatory and more accessible forms and means 
of E&T on CH are required. 

Project aim and objectives: 

The overall aim of the project is to raise awareness of the value of Europe's CH through 
education and lifelong learning, specially among young students. In particular, the project aims 
at supporting iVET institutions in integrating innovative teaching practices within their 
programmes. Such project will lead to following innovative elements: 

1. raising awareness of the importance of transmitting the value of Europeôs CH within the 
education sector; 

2. the quality of the iVET offer will be enhanced through the improved professional capacity of 
teachers; 

3. adopting innovative ways to transfer knowledge in education aiming at aligning technologies 
with learning objectives and support students in attaining 21st century skills such as 
communication, critical thinking, problem-solving, persistence, collaboration and curiosity.  

Partnership: 

8 Partners from 6 European countries (DE,IT,BG,NL,EL,PL), form a transnational cooperation 
partnership with a balanced geographical representation of the Erasmus+ area. 

Methodological approach and key outputs: 

Since the very beginning of the project Partners will define concrete strategies and approaches 
for engaging iVET institutes, training organisations other stakeholders in experiencing 
innovative approaches for teaching art and CH. Partners will set up an online teacher training 
programme and student will be engaged in cooperating for designing and developing an 
augmented learning project work. 

Impact and long term benefits: 
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a. raise awareness of the contribution of CH in terms of educational value; 

b. building a challenging and creative vocational education training environment which 
engages both school teachers and students; 

c. offering teachers attractive working conditions to get their learners involved. 
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Themencluster: Digitale Bildung 

 

Titel: Redefining Nursing Skills for AI and robotization in  

 health care 

 
Akronym: NursingAI 

Vertragnehmer: Universitätsklinikum Heidelberg 

Projektnummer: 2018-1-DE02-KA202-005101 

Projektlaufzeit: 30 Monate 

Projektwebseite: - 

Deutsche Partner:   

Beteiligte Länder:  NL, HU, DE 

Gefördert aus: Erasmus+ KA2, Antragsrunde 2018 

 

Zusammenfassung:  

In rapidly changing health care systems, digitalization, e-health and robotisation are gaining 
influence. Due to the existing global nurse shortage in Europe, a demand for healthcare and 
therewith nurses will continue to grow, whilst the supply of available nurses is projected to 
drop. Therefore, it is expected that the shortages will accelerate in the coming decade and will 
be more serious than the cyclical shortages of the past. This nursing shortage will ultimately 
constrain health system reform and innovation, and contribute to escalating costs. ICT, AI and 
robotization are one way to support health care professionals, enhance interprofessional 
cooperation and patients` safety. This introduction of ICT, robotisation and other technologies 
in nursing care will create a disruptive change in the provision of health and nursing care. 
Furthermore, research shows, that the usage of ICT is still limited within the health care 
professions and thus in nursing. For that external and internal factors have been identified, e.g. 
infrastructure not being suitable or the lack of interoperability of different computer and ICT 
systems, the limited awareness and understanding of ICT concepts. Health care professionals 
who use ICT complain about the lack of skills and tailored trainings for their needs. Usually 
nurses have to learn ICT related skills on the job within their working duties. As ICT is rapidly 
changing and developing towards robotization and AI, the resistance and skepticism towards 
technology among nursing professionals are expected to grow.   

The NursingAI project will analyze and forecast the types of skills and competencies needed 
by health care professionals, especially nurses. By gaining insight of needed competencies 
and skill, curriculums for trainings and education programs can be enhanced to the actual 
needs concerning ICT competencies.  

NursingAI will work towards an assessment and training tool for skills related to AI, robotisation, 
digitalization and e-health in nursing sectors of Germany, Hungary and the Netherlands. The 
tool prototype will be tested and evaluated in these countries in order to make them available 
for local and European VET curriculums and further education programs. These efforts are 
critical, since 1), nurses should be able to understand and work with novel AI and Information 
and Communication Technologies (ICT) in order to improve the general quality of care; 2) the 
current offer of assessment and training methods on AI, robotisation, digitalization and e-health 
skills in nursing in Europe is very limited, and 3) in order to have a significant amount of AI and 
robotization skilled nurses in place in 5-10 years time in Europe, investments and changes in 
the VET curricula need to be initiated now.    
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With the transnationally project, needed competencies in future workplaces will be multiplied 
and progress made in VET and health care. 
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Themencluster: Digitale Bildung 

 

Titel: Upgrading the Health Sector with high-skilled Data 

 Protection Officers (DPOs) under GDPR 

 
Akronym: GDPR4H 

Vertragnehmer: Steinbeis-Hochschule-Berlin GmbH 

Projektnummer: 2018-1-DE02-KA202-005103 

Projektlaufzeit: 24 Monate 

Projektwebseite: - 

Deutsche Partner:   

Beteiligte Länder:  DE, EL, RO 

Gefördert aus: Erasmus+ KA2, Antragsrunde 2018 

 

Zusammenfassung:  

The healthcare industry is plagued by a myriad of cybersecurity-related issues posing new 
challenges in the Healthcare Sector. In an increasingly data-driven world, cybersecurity is no 
longer just a concern for experts. During the last 12 months, Europe came across an 
unprecedented number of cyber-attacks in terms of their global scale, impact on business 
sector and rate of spread. 

Characteristically, the Mayôs 2017 attack in Englandôs National Health Service (NHS) 
demonstrated in the most flashing way the vulnerabilities of information systems (IS) in any 
possible way. Healthcare organizations are some of the most-trusted entities holding the most 
sensitive information about patients: name, date and place of birth, medical records, social 
security details. Suffering from many flaws (low budget, lack of IT organization, excessive use 
of legacy systems), healthcare actors have become easy targets for hackers, facing more and 
more pressure and threats from them.  

The nature of the healthcare industryôs mission poses unique challenges since cyber-attacks 
can have ramifications beyond financial loss and breach of privacy.The General Data 
Protection Regulation (GDPR) 2016/679 which will be directly applicable in all member states 
by 25 May 2018 requires for healthcare organizations to re-think about their data flows and 
how they handle and monitor patient data to make sure they are in compliance with the 
regulation.  

At the same time, the expected massive growth of data protection jobs redrives new skills, 
knowledge and competences from Healthcare employees. As a result, Healthcare Sector is 
facing the risk of rising skills mismatch between data protection officers/employees across 
European countries with different occupational profile on skills and competences and most 
importantly, different level of legislation/integration on data protection. 

Our proposed Project aims at empowering the major actors with employees that are going to 
fill the gap and the identified skills mismatch through: 

Å Developing enhanced regional and cross-regional partnerships to ensure that a sufficient 
number of healthcare employees and learners receive the right training / education based on 
current needs 
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Å Connecting educational and vocational training with healthcare industry and organisations in 
a more systematic and coherent way 

Å Developing an environment that is going to foster employability of employees in the 
healthcare sector, providing adequate tools that will better their working conditions and the 
quality of services provided. 

Å Improving comparability and transfer of skills and competences focusing on-line training of 
current healthcare employees based on a blended approach, while introducing innovative 
education/ training initiatives. 

Å Raising awareness and improving the knowledge on patientsô data privacy protection as well 
as providing concrete information on rising legal aspects 

Concise description of the results and/or products expected: 

- A renewed Occupational Profile for DPOs accompanied by a new Skills Chart 

- A DPO VET Curriculum accompanied by a detailed WBL Scheme  

- An Awareness raising Curriculum on Data Protection for current and future employees  

- Data Protection and GDPR Learning Resources for learners and wider audiences and WBL 
Employer Manual 

- On line web platform for ñData Protection Readyò Employees 

- A new Certification Scheme for Data Protection 

- Concrete Methodology for Quality Assurance and Licencing of DPO VET Curricula 

-Development of effective feedback loops to enhance VET provision 

Our partnership has formed a coherent strategy to reach:  

Å Stakeholders: Health associations, health/pharmaceutical industry, VET providers, 
independent data protection authorities Chamber Unions 

Å End users: DPOs, Information security experts, lawyers of Bars Associations, current and 
future employees learners & trainers making use of the learning and training resources 
developed 

The impact envisaged: 

GDPR4H is going to achieve an important Social and Financial Impact, specifically: 

For Stakeholders:  

Å Strengthened interoperability network across employers and employees  

Å Employers and social partners will maintain an important role in shaping DPOs VET provision.  

Å Industry-ready workforce meeting labour market needs  

Å Increased confidence and mutual trust for Data Protection  

Å Increased visibility of outputs through open multifarious dissemination channels. 
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2. End users: current and future employees in Data Protection:  

Å Better employability chances  

Å Transparent joint qualifications and trasferrable skills through a viable Certification Scheme 

Å Enhanced competitiveness for the data protection field.  

Å Exchange of good practices through trans-regional mobility and advanced WBL schemes  

Å Harmonised but not homogenised learning-outcome based and teaching approach across 
the three countries 
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Themencluster: Digitale Bildung 

 

Titel: Fostering Digitisation and Industry 4.0 in vocational 

 education and training 

 
Akronym: DigI-VET 

Vertragnehmer: Ingenious Knowledge GmbH 

Projektnummer: 2018-1-DE02-KA202-005145 

Projektlaufzeit: 24 Monate 

Projektwebseite: - 

Deutsche Partner:   

Beteiligte Länder:  DE, UK, CY, RO 

Gefördert aus: Erasmus+ KA2, Antragsrunde 2018 

 

Zusammenfassung:  

In the last few years digitisation is becoming more and more important. This goes hand in hand 
with trends towards mobile learning.  

The Erasmus+ project DigI-VET addresses new and innovative ways of learning and teaching 
in the age of digitisation and Industry 4.0. The partnership creates awareness of the needs to 
address digitisation and Industry 4.0 in vocational education and training (VET). The 
development of a curriculum and learning resources for digitisation is a core aspect of the 
project and goes hand in hand with an innovative sMOOC for teachers and learners in VET 
which offers the most crucial aspects on the topic. In DigI-VET also the DigI-VET book will be 
created to address a broad audience with the current developments and challenges in the 
world of work and how it is affected by digitisation and what this means for VET and for VET 
educators. The aim is to create Digital Competence Profiles for VET. To provide direct 
impressions of digitisation and Industry 4.0 the project offers an online best practice site with 
showcases which provide insights into enterprises and companies and how they use 
digitisation today and what they expect for the future. This site provides teaching materials and 
examples with texts, audios, videos and photos and bring industry 4.0 directly to the learners 
in the classroom.  

Current Industry 4.0 approaches focus on a symbiosis between production and new IT 
technologies to enhance industry and gather adequate data. Here, digitisation is a key to 
handle these approaches. But, this does not only mean changes in industry and production 
this also means change and challenges in the field of VET. Digitisation and Industry 4.0 usually 
stands for the fourth industrial revolution. This means digitisation of products as end-to-end 
digitisation. This includes the expansion of existing products but also requirements for new 
competences. For VET teachers the core challenge is to gather information about the rapitly 
changing environment and to find adequate ways to deliver these new information to the 
learners. 

Therefore, DigI-VET focusses on the design of an acceptance study in the partner countries 
to get a European view on acceptances, experiences, problems and chances in the fields of 
digitisation and industry 4.0. Target groups are teachers, trainers, learners and VET educators. 
The survey examines how theses target groups in VET think about digitisation and how the 
integrate it in their teaching. Moreover, the surveys focus on the challenges of industry 4.0 in 
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a VET environment and gather information how the aspect of creating a digital economy 
influences teaching and learning. In additional desktop researches the partners also gather 
information about mobile learning in their national contexts and the EU. 

In DigI-VET the partners will create a book in English language on digitisation and Industry 4.0 
and the influences to VET, where the survey results and the results of the desktop researches 
are provided and additional checklists and hints for teachers and trainers are provided. 

The DigI-VET project is designed similar to a former partnership project under Leonardo II and 
includes only two intellectual output focussing the quantitative and qualitative research on the 
topic and the deign of the DigI-VET book. Most of the work concerning matching of approaches 
and data will be done at the three meetings of the partners. The results of the surveys will be 
presented in the book and together with the best practices and the DigI-VET sMOOC at the 
multiplier events. 

DigI-VET offers the innovative new world of work and IT to VET educational contexts and the 
curriculum helps teachers to integrate these new challenges into their daily teaching.  

The fifteen core results of the project DigI-VET are: 

(1) the DigI-VET Curriculum 

(2) the DigI-VET Learning and Teaching Resources 

(3) the DigI-VET Online Observatory with best practice information and videos 

(4) the DigI-VET Book on Digitisation and Industry 4.0 in European VET 

(5) the DigI-VET sMOOC 

(6) the DigI-VET research report 

(7) the DigI-VET dissemination materials (posters, leaflets, brochure, cards, pens, flyer) 

(8) the DigI-VET Website with Blog 

(9) the DigI-VET Checklist for VET educators and teachers 

(10) the DigI-VET videos (integrated in the website and the online observatory) 

(11) the DigI-VET OER strategy 

(12) the DigI-VET digitisation concept for VET 

(13) the DigI-VET publications, newsletter and press articles 

(14) the DigI-VET sMOOC Concept 

(15) the DigI-VET evaluation report



 

162 
  

Themencluster: Digitale Bildung 

 

Titel: BIM LEARNING APPLICATION FOCUSED ON LCA 

 QUALIFICATION AND TECHNIFICATION OF  

 WORKERS IN NATURAL STONE SECTOR 

 
Akronym: BIMstone 

Vertragnehmer: Deutscher Naturwerkstein-Verband e. V. 

Projektnummer: 2018-1-DE02-KA202-005146 

Projektlaufzeit: 24 Monate 

Projektwebseite: - 

Deutsche Partner:   

Beteiligte Länder:  ES, HR, RO 

Gefördert aus: Erasmus+ KA2, Antragsrunde 2018 

 

Zusammenfassung:  

BACKGROUND 

The BIMstone project is, in its nature, the production and development of multimedia materials 
based on BIM and taking into account challenges related to LCA (Life Cycle Analysis) of stone 
products, to be used as training material for both VET students and professionals in the sector, 
in order to satisfy a series of main objectives.  

The motivation behind the project BIMstone is the consideration that stone products is one of 
the most sustainable construction materials and, in spite of the changes of technology and 
design across the years, it lasts as the main construction material for different works: building 
facade, outside pavements, inside pavements, inside walls, etc. But the value of stone 
products totally depends on the quality of manufacturing and quality of the placement. Related 
to the manufacturing, during the last decades, the most of European companies in this industry 
have increased a lot the quality of their products. However, concerning placement, the 
development has not been the same, and it is much lower than required by the sector. 
Furthermore, if in the stone products manufacturing European stakeholders have created clear 
standards, in placing the stone products it has not been the same, using, except for some 
specific products, as building facades, the traditional methods, whether they are the most 
suitable or not. 

It is necessary to define and compile the most appropriate methods for placing stone products 
using the latest BIM technologies, those which bring high levels of effectiveness, starting from 
the local traditional methods, but comparing them, selecting the best ones for any specific 
stone product, and incorporating them into the curricula of the training organisations in the 
sector, both for initial training and for continuous training. 

Taking advantage of this situation of raising the BIM tool in countries with scope of our 
consortium, and also counting on a partner of a leading country and precursor of this tool, we 
consider that a perfect framework for the realisation of this project is created with the firm 
purpose to make education more plausible in the processes of placement and execution of 
stone products. 
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Life Cycle Thinking implies a form of global analysis that not only includes the traditional 
parameters (manufacturing and production), but also considering all the processes that take 
place throughout its life cycle (from the cradle to the grave). In this way, the hidden impacts 
surface and the transfer of loads is avoided; Helping to make decisions and identify options. 

Institutions such as the United Nations Environment Program (through the UNEP-SETAC Life 
Cycle Initiative) or the European Commission (through the European Platform for LCA) 
promote its application for the environmental improvement of products and processes in all 
sectors, Including construction. 

OBJECTIVES  

The idea of the proposal has arisen from the conclusions of different meetings of the European 
associations, aimed to solve the multiple demands of the national associations whose member 
companies, were aware that the placement has a big influence in the market of the stone 
products and manufactured products, giving an extra value to the product, when it is placed 
following the best practices, or making it looks like an ñunsuitableò material, when the 
placement procedures are not the proper ones. 

PRODUCTS 

The main results of the project are: 

O1. Establishment of common learning outcomes on stone placing methods, life cycle analysis 
and relative regulations. 

O2. BIMstone Multimedia Materials. New Interactive BIM-learning methods (IT production of 
BIMstone Multimedia Cards and Interactive BIM Tool). 

O3. ONLINE RESOURCE CENTRE. 

CONSORTIUM AND IMPACT 

DNV (DEUTSCHER NATURWERKSTEIN-VERBAND E.V) and RoGBC (Asociatia ñRomania 
Green Building Councilò), decided to start a project to improve the quality of stone products 
placement across Europe, and got in contact with CTM (Business Association of Research for 
Marble, Natural Stone and Materials Technology Centre), COAMU (Association of Architects 
of Region of Murcia) and Klesarska (Klesarska skola), organisations with a wide experience in 
coordinating EU projects in these fields. These partners have the biggest competences in 
placing the stone products, being aware of the importance of them represent the main 
European stone products areas and, then, the most comprehensive knowledge about this 
matter. Finally, the schools in the project come from different countries, where all partners have 
close cooperation with VET providers. 

In addition, all of them can bring to the project different uses of the stone products and different 
techniques for placing it, as well as the energy saving and sustainable design with the aim to 
achieve the foundation of a good design, and the whole society is aware of these facts. 
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Themencluster: Digitale Bildung 

 

Titel: Migrants in Care ï ECVET Mobile Learning App on  

 customer care 

 
Akronym: Migrants Care 

Vertragnehmer: Internationaler Bund - IB Mitte gGmbH für Bildung und Soziale Dienste 
Niederlassung Sachsen 

Projektnummer: 2018-1-DE02-KA202-005156 

Projektlaufzeit: 24 Monate 

Projektwebseite: - 

Deutsche Partner:   

Beteiligte Länder:  AT, ES 
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Zusammenfassung:  

With age, there is an increased risk of becoming dependent on care: between the ages of 60 
and 80, about 4.2 percent of people need care, and with over 80, it is already 28.8 percent. At 
present, about 2.45 million people in Germany are in need of care . The number is estimated 
to increase to 3.2 million by 2030 and to 4.23 million by 2050. (https://www.diakonie-
hamburg.de/de/fachthemen/altenpflege/Fakten-zur-Situation-der-Pflege-in-Deutschland-) 

Europe is confronted with an ageing population and a shrinking workforce, as well as labour 
and skills shortages: While in 2010, just over 4.2 million people in Germany  e.g. were 80 and 
older, in 2050, experts estimate, there will be over 10 million. OECD (2014) estimates working-
age population to decline by 7.5 million (-2.2%) between 2013 and 2020 and with zero net 
migration it would be expected to decline by even -3.5% by 2020 in the 28 EU countries. In the 
care sector, the ver.di trade union, estimates 70,000 skilled workers are already missing 
nationwide in nursing. 40,000 additional specialists are needed in geriatric care and this issue 
will become even more severe in the future. According to forecasts of the Deutsche Pflegerat 
(German Nursing Council), 300,000 caregivers will be missing by 2030, 200,000 of them in 
geriatric care alone." (www.tagesschau.de) 

To overcome this situation, many countries, inter alia Austria and Germany, have invited high 
qualified workers without (yet) solving the overall skills and HR gap. One possibility however 
not yet explored well, due to legal limitations and/ or longterm preparations needed in 
education mainly, is that of involving migrants and regugees who, in many cases, show 
respective qualifications or at least knowledge, skills and competences to start in the care 
sector with support related to knowledge/ skills assessment gained from (non)formal or 
experimental learning situations in their home countries and learning of customer care related 
skills and competences at a European standard. 

In January 2018, e.g. about 12,907 new arrived migrants were registered by the federal 
authorities in Germany. Compared to the previous year (January 2017: 16,057 people) this 
number declined by 19.6%. The following nationalities are currently represented most among 
them: Syria with 2,450; Iraq with 1198 and Nigeria with 884 persons. 
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In addition, however, in January 2018, 2,170 follow-up applications were registered to the 
federal government. Compared to the previous month (1,806), the number increased by 20.2% 
and to January 2017 (1,907), the number increased by 13,8%. Nearly a third of all applications 
for  January 2018 (31.5%, 684) are from the countries of the Balkan region. 269 from Serbia, 
132 from Albania and 118 from Macedonia. Similar it shows in Austria and Spain. 

By active transnational cooperation, the MIGRANTS CARE project will - in this light and for 
these reasons - elaborate innovative education material and accompanying support 
documents for their transfer into other VET organisations, companies in the care sector and 
initiatives supporting migrants in their (labour and or education) integration. Partners from three 
countries, i.e. Germany, Austria and Spain, bring in necessary expertise, substantial 
experience and direct access to the target groups of this project (migrants/ refugees, education 
stakeholders, VET providers, umbrella organisations and initiatives working on behalf of 
migrants/ refugees) to concretely provide them with: 

IO1 - A MOBILE LEARNING APP for self-assessing prior learning, learning in daily care sector 
work based situations aiming at improving their employability. Contents elaborate customer 
care to work with with elder people, those having disorders and/ or handicaps due to their age. 
The APP will be available in German, English, Spanish for B2 language level and will have 
language support in learning contents also in Arabic, Serbian and Turkish. Learners will be 
able to receive up to two ECVET points upon its completion. 

IO2 - POLICY RECOMMENDATIONS for upscaling in VET for stakeholders and professionals 
to better support migrants and refugees in continuous VET and education stakeholders and 
policy makers in transferring and upscaling the results. 

The intellectual outputs will be accompanied by dissemination events in partner countries 
addressing the project target groups. In total, the consortium aims to reach 6411 beneficiaries 
(including migrants/ refugees, professionals, stakeholders) 

MIGRANTS CARE will be supported by a strategic involvement of target groups and key 
stakeholders and is confident to thus achieve the long term impact of helping target audiences 
in improving customer care aspects in the care sector for migrants; make policy and education 
providers rethink towards the implementation of alternative training solutions for otherwise 
people at risk of exclusion from society, work and education. 
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Themencluster: Digitale Bildung 

 

Titel: Digi4VET - Qualification needs for VET trainers and  
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Projektnummer: 2018-1-DE02-KA202-005157 
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Projektwebseite: - 
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Gefördert aus: Erasmus+ KA2, Antragsrunde 2018 

 

Zusammenfassung:  

Die EU 2020-Strategie fördert digitale Kompetenzen, wie auch die 2013er "Grand Coalition for 
Digital Jobs". Die EU-Leuchtturminiative fordert eine mehr ICT-orientierte Qualifizierung 
(entsprechende Curricula auf allen Ebenen der beruflichen Bildung). Im Bereich des 
arbeitsplatzbasierten Lernens (work-based-learning) ist Digi4VET eng verbunden mit den 
Anstrengungen der Europäischen Ausbildungsallianz und der sog. Riga Conclusion von 2015, 
in denen systematische Ansätze für die berufliche/ fachliche Entwicklung von betrieblichen 
Ausbildern und Lehrern in arbeitsprozessbezogenen Umgebungen gefordert werden.   

Die EU-Strategien reagieren auf die Entwicklung, dass digitale Technologien viele Bereiche 
des täglichen Lebens transformieren. Bedarf besteht dabei für Bereiche, wo digitale 
Technologien bestehende Tätigkeiten sinnvoll ergänzen. Dies betrifft besonders das Lernen 
im Prozess der Arbeit, da hier der Bedarf an digitalen Kompetenzen sich nicht sofort in der 
fachlichen Entwicklung von Lehrern und Ausbildern niederschlägt. Dies kann zu 
Autoritätsverlust und einer Verschlechterung der Qualität der Ausbildung führen. Weitere 
Einflussfaktoren sind die sich kurz- und mittelfristig abzeichnenden Novellierungen von 
Berufsbildern in Deutschland, in der Industrie, im Handwerk und im Handel. Ziel ist es die 
technologischen Änderungen entsprechend in den jeweiligen Ausbildungsordnungen zu 
antizipieren. Elementar ist dabei, dass die entsprechenden digitalen Kompetenzen 
branchenspezifisch vermittelt werden müssen, damit Ausbilder/Lehrer mit der 
technologischen, pädagogischen und sozialen Entwicklung der Arbeitswelt mithalten. 

Das grenz¿bergreifende Projektvorhaben ĂDigi4VET- Qualifizierungsbedarfe (betrieblicher) 
Ausbilder und Lehrer in der beruflichen Bildung vor dem Hintergrund von Industrie 4.0, 
Handwerk 4.0 und Handel 4.0ñ wird ausgewªhlte Inhalte f¿r den Einsatz von AR/VR/MR/ und 
3D-Druck  in Lehr- und Lernprozessen in der Chemie, dem Malerhandwerk und der Floristik 
entwickeln und testen. Ziel ist es, eine messbare Motivationssteigerung unter Lernenden 
herbeizuführen und um Lehrenden eine neue Lehrmethode an die Hand zu geben, damit diese 
insbesondere komplexe Sachverhalte visualisieren können. Dies ist ein Beitrag zur 
BERUFSBILDUNG 4.0. 



 

167 
  

Die Qualifizierung umfasst dabei den Umgang mit der Augmented Reality (Chemie), der Virtual 
Reality (Malerhandwerk) sowie der Mixed Reality und des 3D-Drucks (Floristik). Diese neuen 
Technologien haben großes Potential, da Sie neue Lehr- und Lernformen ermöglichen. Diese 
neuen Lehr- und Lernmethoden benötigen entsprechende Lehr - und Lernkonzepte und 
Inhalte, die es bisher so  nicht gibt, um Lehrern und (betrieblichen) Ausbildern die relevanten 
Kompetenzen zu vermitteln. Erst dadurch sind entsprechende Anwendungsszenarien in der 
beruflichen Bildung denkbar. Handlungsdruck besteht dabei besonders für das Berufsbild des 
Chemikanten, da hier im 3. Quartal 2018 Inhalte wie digitales Arbeiten und betriebliche und 
digitale Kommunikation hinzukommen. 

Eine transnationale Online-Kurzumfrage (2018) des Digi4VET-Konsortiums unter 24 
Lehrern/Ausbildern ergab (ANHANG I), dass 82 %, Interesse an themenbezogenen 
AR/VR/MR und 3D-Druck-Inhalten sowie Konzepten für den Einsatz im Klassenraum bzw. im 
Unternehmen haben. Da es sich um neue Technologien handelt, bevorzugen diese 
überwiegend fertige Lehr- und Lernmaterialien sowie Demonstrationen. 

Digi4VET wird für (betriebliche) Ausbilder und Lehrer bereitstellen:   

- Blended Learning Kurs für den Einsatz von AR/VR/MR und 3D-Druck bei Lehr- und 
Lernprozessen im Unternehmen / Bildungseinrichtung 

- Schulung für Nutzung und Erstellung von Inhalten auf verschiedener AR/VR/MR- und 3D-
Druck-Hardware 

- Objektdatenbank für lizenzfreie Nutzung von Objekten im Unterricht (Augmented Reality, 
Mixed Reality, 3D-Druck) 

- Best practices Nutzung in der Chemie/Pharmazie, der Floristik und im Malerhandwerk                            

- Handreichung für Einsatz im Unternehmen und im Unterricht  

Die länderübergreifende Kooperation ermöglicht erst eine EU-weite Anwendung in 
verschiedenen Branchen, da explizit auf die Bedürfnisse von Lehrern/betrieblichen Ausbildern 
und Schülern/Auszubildenden abgestellt wird, unabhängig von der Art des berufsbildenden 
Systems der Partnerländer in Digi4VET. Die fachliche Entwicklung der Lehrer/Ausbilder wird 
zwischen den verschiedenen Branchen verglichen. Dies wäre ohne die Teilnahme von 
Einrichtungen, insbesondere aus DE, NL, BE, nicht möglich.



 

168 
  

Themencluster: Digitale Bildung 

 

Titel: Accelerating Coaching and Counseling through  

 e-Tools and innovative Training 

 
Akronym: ACCEnT 

Vertragnehmer: Friedrich-Alexander-Universität Erlangen Nürnberg 

Projektnummer: 2018-1-DE02-KA202-005177 

Projektlaufzeit: 24 Monate 

Projektwebseite: - 

Deutsche Partner:   

Beteiligte Länder:  UK, IE, FI, PT 

Gefördert aus: Erasmus+ KA2, Antragsrunde 2018 

 

Zusammenfassung:  

ACCenT aims at supporting career counselors, guidance practitioners and coaches working 
with ñhard-to-reach groupsò by an innovative online learning environment offering support, 
training and a peer-community.  

Europe struggles for adequate approaches for preparing and integrating hard-to-reach groups 
in the European labor market.  One the one side European societies are struggling with the 
lack of qualified workforce on the other side the long-term unemployed are not (re)-entering 
the labor market. Additionally over the past years millions of migrants came to Europe that 
could enter the European society and fill-in the labor market gaps if adequate support via 
counseling, guidance and coaching is provided. Therefore counseling and coaching 
practitioners need being supported for developing new skills and competences in order to cope 
with the multiple challenges European societies are facing. The challenge is a European one. 
Since Europeôs labor market is an open and mobile one, solutions need to be developed from 
a European perspective. And they need to integrate innovative concepts in terms of training 
provision (e.g. online) and counseling approaches (e.g. using e-tools).  

Counseling practitioners working with hard-to-reach groups face three main challenges: 1. 
increasing number of migrants entering Europe. Counselors and coaches are keystones in the 
process of integration in order to provide opportunities to migrants to prove their competences 
develop new ones and increase their chances into the labor market. 2. Long-term unemployed 
persons that due to multiple biographies can only be supported at a very individual level and 
3. high number of young people facing difficulties moving into a first job.  

For a better help on both sides ï counselors and beneficiaries- it is crucial to provide these 
career counselors and coaches with motivating further training, information, knowledge, peer-
community and support. And that is the motivation of the project ACCenT!  

 It seems crucial that European countries collaborate, accomplish shared learning progresses 
and gain competences to cope with this very topical subject. Countries can learn from the 
approaches and solutions of others in order to reach a common higher standard in counseling 
for challenging target groups. 
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The main output of the project will be an online training seminar, presented in a user-friendly 
online learning environment, for counseling practitioners. The online training respects the need 
of the target group for flexible training in term of time and customizable in term of contents, 
comprising four main topical areas:  

1. Information: The main aim of this area of the online seminar is to enable the career 
practitioners to accelerate and facilitate the integration process in to the labor market and thus: 
support long-term unemployed to re-enter, help young people to get first access and to prepare 
the newcomers for a successful long-term integration.  

2. Social-communicative and intercultural competence: This part of the seminar supports 
counseling practitioners in getting aware of communication processes and cultural barriers and 
helps them to handle difficult cultural situations. Which are the most common cultural 
challenges a specific group has to face? How can the work of counseling practitioners be 
influenced by cultural barriers? How communication skills and styles influence motivation? 
How to detect cultural and social barriers? And how to overcome those barriers?  Social-
communicative and intercultural competence is a key factor for working successfully with hard 
to reach people.  

This area of the online course aims at providing counseling practitioners with the necessary 
sensitivity and awareness for their work with people from different backgrounds. They get 
enabled to act as mediators between different cultures and social groups, understanding the 
background, thinking and acting patterns of a person. 

3. Coaching skills & competences: ñhard-to-reach groupsò of becoming & staying unemployed 
build a very heterogeneous group. Support is very demanding and challenging and must be 
provided very individually and often only be fulfilled by individual coaching. Therefore the 
training will be focusing on the development of coaching competences, especially technical-
methodical competences: targeted restatements, identifying, listening, questioning, clarifying 
to help individuals shift their perspectives and thereby discover different approaches to achieve 
their goals 

4. Using e-Tools in counseling and communication processes: The training approach will use 
a set of e-Tools (online meeting tools, video-chat, video, social media, scheduling, self-
reflection and self-assessment, online cooperation tools, etc. for the communication and 
counseling process. The tools are both learning tools and learning content.  

All experiences and outcomes of the project will be compiled in an interactive eBook that will 
accessible and free to use (cc-license).
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Themencluster: Digitale Bildung 
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Zusammenfassung:  

The digitalization, the Internet and the broad availability of mobile devices have fundamentally 
changed the media world in the meantime. The convergence of old and new media, their 
universal availability and interactive media offerings, social online networks and media-based 
contents and services generate new opportunities for acquisition of information, but also lead 
to new challenges. On the one side, in addition to the traditional function of media, among 
others, to inform and report, media have a versatile didactical-methodological potential for 
teaching and learning, which include visual evidence, attractive contents and the formal quality. 
It is able to support self-regulated learning regardless of temporal or geographical limitations, 
and cooperative learning through collaborative online platforms or educational tools as well. 
On the other side, the media world brings for the society and individual as well, risks and 
dangers. This means upon others, the increased potential of negligent use of media 
technologies and services, of reckless or irresponsible handling of personal data and of non-
observance of copyright principles. Additionally, through the increased presence of the media 
in our everyday life, it has become a constant socialisation instance. The increasingly 
networked media offerings, with their dynamic symbolic and life-worlds, open up new 
experiences and adventure areas to youth but it has an influence on their personality too. 
Youth develop their moral standards, ethical orientations and aesthetic judgments in their 
personal and social environment, as well as in the media. Medial models, heroic figures and 
idols accompany childhood and youth; Self- and world pictures, argument and action pattern, 
role understandings and behaviours are often taken from media contexts. Therefore, from the 
technical and contextual point of view, the young generation need an adequate media 
education to be able to foster the development of their age-appropriate abilities to critically and 
constructively reflect the growing media offer, to choose from these offers meaningful and 
needs-driven and to use media appropriately, creatively and socially responsible for the 
development of one's own personality. Media education creates the prerequisite for analysing 
and understanding media design elements, expressions and codes as well as deciphering 
media messages and evaluating their intentions.  

Rapid changes in the uses of information and communication technologies changes our 
information consumption and the adoption of digital networks. New information and 
communication technologies substantially modifies media forms and content, as well as usersô 
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relationship with information too. At every level of education, media and digital literacies are 
often approached from a strictly technical perspective, resulting in a goal of literacy 
competencies based on the way that hardware and software applications can be mastered and 
directly applied to traditional learning environments. As a result, media education is often 
associated with simply attaining the applied skills needed to navigate computer networks, 
virtual worlds, software platforms, social networks or media production tools and editing 
devices. The current project goes beyond these aims and target the media education related 
to the critical analysis and practices as essential requirement for a social participation, equal 
opportunities and personal and professional development. 

The project follows a holistic approach on fostering media competences of youth and 
educators. At first, common up-to-date standards on media education based on the technical, 
ethical, democratic, social, legal, affective, aesthetical and behavioural dimensions of media 
competence will be elaborated among the partners, considering the country specific 
circumstances and challenges. Based on these standards e-learning training for educators will 
be developed to up-skill their media competences and offer options for action for their teaching 
environment. Following the holistic approach of the project, the project aims to develop age-
proper e-learning modules on media education for youth, also based on the previously 
developed standards on media education. The real piloting of the e-learning modules by 
educators and youth and the elaboration of criteria and tools for the assessment of media 
competences round up the objectives of the project. The e-learning modules can be used 
substituting or supplementing the current curricula or other media related educational offers. 
The outcomes will be available for the public, and accessible on all mainly recognised 
electronic devices (computer, smart phone and tablet). The innovative character of the 
outcomes lays in the holistic approach considering not only the media literacy regarding the 
use of technical devices but also the critical thinking for Ăsocialising and become active citizensñ 
(UNSECO 2013).
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Zusammenfassung:  

AgriTrain 

Ausbildung für Ausbilder für eine nachhaltige Landwirtschaft 

Der Projektvorschlag resultiert aus der Erfahrung mit dem Projekt AgriSkills 
(www.agriskills.eu), dass neben neuen Bildungsansätzen für Berufliche Bildung für 
Nachhaltige Entwicklung (BBNE) die Ausbilder, seien es schulische oder betriebliche, auch für 
das Thema Nachhaltigkeit in der Landwirtschaft sensibilisiert werden müssen. Ziel ist es nicht, 
zusätzliche Inhalte zu vermitteln, sondern das nachhaltiges Denken in berufliches und privates 
Handeln einfließt. 

Projektziel und -thema ist die Implementation von BBNE in die Ausbildung von Ausbildern 
(Lehrer und betriebliche Ausbilder) im Agrar- und Gartenbaubereich, sowie angrenzende 
Gebieten. Das soll durch die Entwicklung von Curricula auf schulischer und betrieblicher 
Ebene erfolgen. Durch weitere Bildungsangebote und einer breiten Verbreitungsstrategie 
sollen auch Diskussionen um eine Implementation von BBNE  in die Bildungsstrukturen 
erfolgen. 

Dafür werden Weiterbildungsangebote erarbeitet, die auf individueller Ebene Lehrern und 
Ausbildern zur Verfügung gestellt werden und so auch die Lernortkooperation von schulischer 
und betrieblicher Ausbildung gestärkt wird. Ein Handlungsleitfaden BBNE ist sowohl für die 
direkten Teilnehmer gedacht, aber auch für eine breitere und qualifizierte Diskussion um BBNE 
auf struktureller Ebene. Die Verbreitung der Ergebnisse erfolgt über unterschiedliche 
Multiplikatoren-Veranstaltungen und die assoziierten Partner. Die Ergebnisse werden auf der 
Website www.agri-train.eu frei verfügbar sein und auch auf den Websites der einzelnen 
Partner.  

In der Vorbereitungsphase erfolgte eine Analyse der Ausbildungs- und 
Weiterbildungsangebote für schulische und betriebliche Ausbilder in den Partnerländern, vor 
allem hinsichtlich der Verankerung von Nachhaltigkeitsaspekten. Diese Bedarfsanalyse dient 
bei der Projektumsetzung auch als Orientierungshilfe für die Einordnung der Curricula in 
europäische vergleichbare Standards (EQR). 
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In einer strategischen Partnerschaft aus Hochschulen, Landwirtschaftskammer, 
gewerkschaftlicher Bildungsinstitution und einem Betrieb (DE, ES, BG, AT) werden die 
folgenden zwei Intellektuellen Outputs erarbeitet: 

I.O. 1 - Curriculum ï Training für Ausbilder im Bereich Nachhaltige Entwicklung  

Exemplarische Entwicklung von 3 Teil-Weiterbildungsmodule für Ausbilder (schulisch und 
betrieblich) jeweils mit den Schwerpunkten: 

- z.B. Bodenkunde  

- z.B. Wassermanagement 

- z.B. Arbeits- und Gesundheitsschutz 

Bei der Konzipierung aller 3 Module werden die Kriterien von BBNE berücksichtigt und sie 
werden entlang der Ănormalenñ Lehrinhalte entwickelt. Sie sollen das Training von 
Vermittlungskompetenzen, vielfältige Methoden und den Umgang mit Informations- und 
Kommunikations- Technologien (IKT) beinhalten. 

Landbewirtschaftung ist ein Bereich der durch europäische Richtlinien stark geprägt wird. Die 
Auswirkungen dieser Regelungen muss in die Ausbildung integriert werden. Im Austausch mit 
den Partnern werden dazu innovative Ansätze erarbeitet. 

I.O. 2 - Guideline Berufliche Bildung für nachhaltige Entwicklung 

Zur verständlichen Verbreitung der Bildungsinhalte und -intentionen von BBNE wird ein 
Guideline erarbeitet. Grundlage des Guideline ist eine Leitbildentwicklung BBNE innerhalb des 
Projektes in dem die inhaltlichen Positionsbestimmungen von Nachhaltiger Entwicklung und 
Landwirtschaft dargestellt sind und eine auf dem Leitbild basierende Checkliste, die dem 
Projekt als Orientierung dienen soll, inwieweit Nachhaltigkeitsaspekte in Lehr- und 
Unterrichtsmaterialien Berücksichtigung finden. Der Leitfaden ist sowohl für schulische als 
auch betriebliche Ausbilder bestimmt und soll ebenso zur Verbreitung von BBNE für die 
Stakeholder genutzt werden. 

Short-Term Trainings 

Die Weiterbildungsmodule und der Guideline werden transnational in Trainings getestet, 
evaluiert und die Erfahrungen fließen in die abschließende Bearbeitung des Curriculum ein.  

Zielgruppen 

Direkte Zielgruppen: Ausbilder (betrieblich und schulisch) aus dem Agrar- und 
Gartenbaubereich, sowie angrenzender Gebiete. 

Indirekte Zielgruppen: Auszubildende in dem Agrar- und Gartenbaubereich und angrenzender 
Gebiete und dort Beschäftigte, die an Weiterbildungen teilnehmen. 

Verbreitungsstrategie 

Mit zahlreichen Multiplier Veranstaltungen werden der Diskussion auf Systemebene  

um BBNE einige neue Aspekte (Weiterbildung für Ausbilder, Europäischer Kontext) 
hinzugefügt. In Kooperation mit den nationalen bis europäischen Sozialpartnern soll langfristig 
Einfluss auf die Ausbildungsordnungen und -pläne genommen werden.  
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Die Produkte werden elektronisch und in Printmedien veröffentlicht.  

Daneben findet die Verbreitung der Ergebnisse  

Å auf lokaler Ebene durch das Angebot an Bildungsmaßnahmen, 

Å auf regionaler/nationaler Ebene durch Diskussionen und Veranstaltungen und  

Å auf europªischer Ebene ¿ber Diskussionen in Gremien in denen die Sozialpartner vertreten 
sind statt. 
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Themencluster: Digitale Bildung 

 

Titel: Discovering job Knowledge through Web Analytics  

 towards facilitated mobility of European 

 Professionals and Refugees Career Integration 

 
Akronym: DISKOW 

Vertragnehmer: Gottfried Wilhelm Leibniz Universität Hannover 

Projektnummer: 2018-1-DE02-KA202-005215 

Projektlaufzeit: 36 Monate 

Projektwebseite: - 

Deutsche Partner:   

Beteiligte Länder:  SK, IT, DE 

Gefördert aus: Erasmus+ KA2, Antragsrunde 2018 

 

Zusammenfassung:  

The web nowadays is overloaded with huge volumes of disparate information and linked data 
(i.e. Big Data) which requires the use of specific tools, Data Science methods (e.g. Machine 
Learning) and emerging technologies in big data in order to improve transparency and 
recognition of domain specific skills through the web. Job profiles contain general job 
description, expected competencies, skills and duties. Moreover, job centers and agencies 
typically aim at matching desired job profiles with suitable candidates. However, job seekers 
face difficulties in better understanding of the required job knowledge and competences 
through reviewing job profiles. Moreover, public and private sectors need IT-based tools to 
simplify transparent recognition of domain specific job knowledge while setting up their job 
profiles. It becomes more challenging when different countries provide different priorities and 
job descriptions due to various job market characteristics, vocational and educational trainings 
(VET) and demographic circumstances. This challenge prevents mobility of skilled workers, 
youth and workforce across Europe. It is shown that unemployment problem and risk of social 
exclusion hit more youth and young workforce in the European countries. Specially, the current 
refugee crisis caused by large amount of refugees and asylums in Europe enforces further 
difficulties to earlier stated challenges. Considering all stated challenges, the massive amount 
of information on the web such as job announcements, forums and wikis, is a gold mine for job 
knowledge discovery. The main issue in this regard is how to retrieve, cleanse, explore, 
visualize and interpret such huge volume of web data and put them in a sort of Job Knowledge 
Base (JKB). In addition, semantic web mining promotes exploitation of semantic structures in 
the JKB formed through web mining. Accordingly, enriched JBK using web data analytics (1) 
improves construction of job profile templates, (2) contributes to job analytics, labor market 
demand analysis, wage analysis, (3) facilitates skilled worker mobility, (4) supports 
identification of required skills and qualifications and (5) helps strengthening key competences 
in VET curricula. 

DISKOW will provide a neat Job Knowledge Base (JKB) as a prototype which collects job 
specific data from the web and provides recommendations through analytics. Job knowledge 
catalogue of a job definition in the JKB will be equipped with a template of the most typically 
required competences and skills for that job. Job seekers will be able to use the JKB in order 
to develop their domain specific skills and competences based on recommendations in specific 
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job knowledge catalogue. In this regard, the mined information of jobs as well as their relevant 
competences and skills can be used to identify list of top demanding jobs, skills and 
competences and provide predictive analytics. 

The consortium consists of four partners, namely the L3S Research Center at the Leibniz 
University of Hanover in Germany, the Institute of Economic Research at the Slovak Academy 
of Sciences (IER SAS), Engineering as a large enterprise in software development and skill 
analysis modeling provider in Italy and Petanux GmbH as a private data science and research 
exploitation company in Germany. The consortium as a whole provides professional 
competences for fulfilling the objectives and promises of DISKOW. In addition, the project 
partners will disseminate the project results in cooperation with their networks through 
governmental as well as private employment agencies, VET providers and other related 
stakeholders to flourish the results and outcomes and sustain the project and the platform in 
long term. 

From the non-technical point of view, DISKOW aims at analyzing the labor market at the level 
of consortium partnership countries whereas the proof of concept can be used to the labor 
market analysis at the European level. As a result, DISKOW will be able to provide a streamline 
of the workforce development and provide predictions and road-maps for the future of specific 
required competences and jobs. Accordingly, data science has moved to the top of European 
labor marketsô list. Due to the importance of data science jobs in the European labor market, 
DISKOW will focus on the identification of skills and qualifications in the data science sector 
as a specific case study. The final solution will be ready to be adapted to a wide variety of 
sectors and workforces.  

This proposal has been once accepted for funding last year with great scores. The University 
of Koblenz had internal difficulties with EU to sign the contract, therefore we agreed to resubmit 
the proposal once through LUH this year. Furthermore, thanks to reviewers of last year, we 
even improved the quality of proposal in terms of review critics from last year, meaning that 
this year's submission targets even review comments after acceptance of last year for having 
higher quality project.
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Themencluster: Digitale Bildung 

 

Titel: Teilzertifizierung im Berufsfeld  

 Informationssicherheit 

 
Akronym: TeBeISi 

Vertragnehmer: Betriebswirtschaftliches Forschungszentrum für Fragen der 
mittelständischen Wirtschaft e. V. an der Universität Bayreuth 

Projektnummer: 2018-1-DE02-KA202-005218 

Projektlaufzeit: 36 Monate 

Projektwebseite: - 

Deutsche Partner:   

Beteiligte Länder:  IT, LT, AT, PL 

Gefördert aus: Erasmus+ KA2, Antragsrunde 2018 

 

Zusammenfassung:  

Das vorliegende Projekt beschreibt die Teilzertifizierung informell und non-formal erworbener 
Kenntnisse im Bereich der Informationssicherheit. Das Projekt trägt dazu bei, die Anerkennung 
und Bescheinigung von Qualifikationen und Kompetenzen unter Bezugnahme des 
Europäischen Qualifizierungsrahmens auch durch nonformales und informelles Lernen zu 
fördern. Hiermit werden aktuelle Bedarfe von Klein- und Mittelständischen Unternehmen im 
Prozess der Personalrekrutierung berücksichtigt. Resultate des Projekts sind die Entwicklung 
eines Anforderungskatalogs zur Feststellung von Informationssicherheitskompetenzen in 
einer veränderten Arbeitswelt, die Entwicklung von Handlungsempfehlungen zur nationalen 
Etablierung der Kompetenzfeststellung, die Entwicklung eines Online Personalfragebogens 
zur Feststellung von Informationssicherheitskompetenzen (Schwerpunkt soziale 
Kompetenzen) sowie die Erstellung von Weiterbildungsmodulen für die Schulung von 
spezifischen Teilkompetenzen unter der Berücksichtigung von sozialen, technischen 
Komponenten (Stichwort Multiplikatoren-Kompetenzen), die Erstellung eines Strategiepapiers 
auf der Basis der neuen Datenschutzverordnungen in den Ländern und EU, Glossar für 
Anwender sowie die Ausfertigung Forschungsbericht "Status Quo 
Informationssicherheitsausbildung für KMU": Vorstellung des Berichts und der Ergebnisse in 
Multiplier Events. 
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Themencluster: Digitale Bildung 

 

Titel: Educate! E-Learning for the Textile Care Sector 

 
Akronym: ELTCS 

Vertragnehmer: HeurekaNet - Freies Institut für Bildung, Forschung und Innovation e. V. 

Projektnummer: 2018-1-DE02-KA202-005227 

Projektlaufzeit: 36 Monate 

Projektwebseite: - 

Deutsche Partner:   

Beteiligte Länder:  BE, CZ, DE, SE 

Gefördert aus: Erasmus+ KA2, Antragsrunde 2018 

 

Zusammenfassung:  

The Erasmus+ project ñEducate! E-Learning for the Textile Care Sectorò conducted by 6 
partners from Belgium, Czech Republic, Germany and Sweden addresses the priorities of 
social inclusion and of open education and innovative practices in a digital era. The employees 
in the textile care incl. industrial laundry and textiles services and consumer laundry services 
are predominantly female, very often low skilled and have a migrant background to varying 
degrees depending on the EU country. Due to their life situation and educational biography 
they do not have adequate access to vocational education and training. The company-oriented 
and media-innovative approach of this project opens the door to VET and thus promotes 
equality, including gender equality, and inclusion. This project will be developing OER digital 
learning materials as e-learning modules, e-tutorials/ explainer videos and a learning platform, 
as well as supporting a work-based learning approach. On the one hand, there is the 
opportunity to obtain information that is directly needed with the help of mobile devices, on the 
other hand, the project stimulates employees to make their own learning experiences 
accessible to other employees in the form of small online tutorials or explainer videos. This 
approach strengthens the reflexivity and self-confidence of employees, encourages new forms 
of learning and at the same time promotes media and digital literacy. 
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Themencluster: Digitale Bildung 

 

Titel: INDEX - Industrial Expert 

 
Akronym: INDEX 

Vertragnehmer: Internationale Akademie für Management und Technologie (INTAMT) 
e.V. 

Projektnummer: 2018-1-DE02-KA202-005228 

Projektlaufzeit: 36 Monate 

Projektwebseite: - 

Deutsche Partner:   

Beteiligte Länder:  IT, PL, RO, NL, DE 

Gefördert aus: Erasmus+ KA2, Antragsrunde 2018 

 

Zusammenfassung:  

SHORT PROJECT SUMMARY  

The onset of the fourth industrial revolution known as ñIndustry 4.0ò is a key technological 
feature at the current stage of human development. The working group on Industry 4.0 
characterized its vision of the new industrial revolution as a worldwide implementation of 
information and communication technologies (ICT) in manufacturing  processes, which are not 
only in charge for certain manufacturing stages, but are able to monitor and optimize 
manufacturing processes completely on its own. The greatest challenge of the Industry 4.0 
however isnôt technology ï it is the skills and digital qualifications of the peopel who need to 
roll out digital processes and services. For almost every business and, of course, all 
engineering or manufacturing companies, enhancing skills and organisational structures will 
be critical.ò 

All latest studies show, that such rapid pace of technological development makes it almost 
impossible for existing vocational education and training to provide adequate and timely 
solutions. An essential prerequisite for the implementation of the ĂIndustry 4.0ñ as a whole and 
specifically for additive manufacturing technologies is a training of professionals competent in 
effectively using huge opportunities of innovative solutions offered by the fourth industrial 
revolution.  

AIMS & OBJECTIVES 

The present project ñINDEX- Industrial Expertò is aimed at the development of a MOOC-based 
open educational resource (OER) on Industry 4.0ñ, and focused on professionals in 
application-oriented areas appears a vital practice-oriented task, whereas the combination of 
the newest academic know-how and entrepreneurial needs custom-fitted to produce 
systematic understanding and operational skills is an ideal approach to offer a solution tailored 
to the needs of the various target group:   

The project reflects the strategic objectives of the EU cooperation in education and training 
(ET 2020) responding to the technological challenges with the newest training programs,  
inspiring the entrepreneurship and helping individuals and companies to identify and perceive 
new business opportunities. 
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Taking into account that Industry 4.0 and its main components are an efficient tool with a 
versatile applicability, a wide range of potential consumers, both institutional and individual, 
can benefit from the project. 

The transnational project consortium brings together: 

Å Know-how from different regions of Europe with different industrial and development-related 
profiles. 

Å Experiences from a large number of European education systems and practice, which 
enable Europe-wide adaptation in the field of further education. Particular attention should be 
paid to the fact that the course is designed to be applicable at different stages of 
development. 

The specific objectives of the project are: 

Å Identifying an INDEX- Industrial Expert occupation, structured according to ECVET 
guidelines.  

Å creating flexible learning courseware for modularized learning providing fundamental 
technical, management and entrepreneurial knowledge on Industry 4.0 

Å creating up-to-date MOOC-based OER 

In the course of the project, the following intellectual outputs will be developed: 

Educational content of the OER comprises: 

IO1. ñINDEX- Industrial Expertò competence profile;  

IO2.  Curricula Framework, Didactical concept and methodology for validation and 
assessment; 

IO3. ñEssentials of industry 4.0 Industry 4.0ò; 

IO4. ñThe modern pathways of Entrepreneurship, Technology and Restructuring 
Managementò; 

IO5.   INDEX 4.0 ï ñAutomation and Sensorsò 

IO6.   INDEX 4.0 ï ñAdditive Manufacturing - Creating the future in research and industryò  

IO7.   INDEX 4.0 ï ñInternet of Things - Connecting the Futureò  

IO8.   INDEX 4.0 ï ñAugmented Reality/Virtual Realityò 

IO9.   The MOOC e-Learning platform, expandable for future modules 

IO10. Outreach concept 

The aim of the project consortium is to create and further develop the INDEX education 
platform in order to support enhancing the modern interdisciplinary skills and competences 
provided within VET and CET programmes and urgently required  by todayôs industry.
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Themencluster: Digitale Bildung 

 

Titel: CreatINNES ï Strategic Partnership for Innovation  

 and Business Skills Development in Cultural and  

 Creative Industries Sector 

 
Akronym: CreatINNES 

Vertragnehmer: INI-NOVATION GmbH 

Projektnummer: 2018-1-DE02-KA202-005232 

Projektlaufzeit: 36 Monate 

Projektwebseite: - 

Deutsche Partner:   

Beteiligte Länder:  BG, MK, HU, FR 

Gefördert aus: Erasmus+ KA2, Antragsrunde 2018 

 

Zusammenfassung:  

CreatINNES is an EU funded project for creation of strategic partnerships between Cultural 
and Creative Industry (CCI) organizations and businesses dedicated to unlock the potential of 
CCIs by business and digital skills development and improving access to finance of cultural 
and creative, audio-visual and digital start-ups and freelancers. The overall objective of the 
project is to contribute to better support of the creation and business development in the CCI 
sector, with special focus on audio-visual sector, through innovative and multidisciplinary, 
blended and need-based VET training programme for start-ups and freelancers.  

This wider objective is directly in alignment with the aims of the ñStrategic Partnerships for 
vocational education and trainingò. The  rationale behind the project is to address latest trends 
in the CCI sector related to digital revolution that bring forward new challenges and new 
opportunities not only for CCI but also for closely related sectors, such as tourism. The project 
objectives and activities are based on the latest in-depth studies related to Cultural and 
Creative Sector (CCS) trends on global and European level, and the expressed key concerns 
and recommendations for future of education and skills gaps. According to Eurostat, in 2015 
the cultural sector constituted 2.9% of the total European workforce and the whole CCIs sector 
represents around 4% of European GDP and provides jobs to 8 million people.  EY study  
concludes that Europe is the second-largest CCI market, and explains that ñEuropeôs cultural 
economy is rooted in its history: the region enjoys a unique concentration of heritage and arts 
institutions.ò By themselves, through their spill-overs, and through their power to increase the 
attraction of cities and regions for other companies CCIs are now acknowledged as a key driver 
for growth and innovation increasing the competitiveness of the European economy. Although 
CCI is an important player in the economy encouraging competitiveness and inclusiveness of 
business, digitisation is posing new opportunities and challenges for the CCI actors. In 
particular, the speed and the amount of information offered by new digital technologies, allow 
better accessibility to European cultural heritage thus increasing the possibilities of its 
promotion and economic exploitation not only by the responsible management institutions, but 
also by CCI and digital businesses.  

However, CCI has always been fragmented by small businesses or individuals that have 
challenges in access to finance that is important for their scaling. For CCI start-ups and 
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freelancers in Europe to make the most out of digitisation and new trends the study ñMapping 
the Creative Value Chains - A study on the economy of culture in the digital ageò  states that 
due to new developments new skills in CCI are required especially business skills via 
innovative curricula in arts education and more flexibility in combining different disciplines. 
Additionally an adequate material and training about the business implications of digitalisation 
and new models of co-operation to overcome the small size of most entities, òout-of-the-sectorò 
thinking and cross-sectoral collaboration for the European economy and society at large 
should be promoted by bringing together CCI and other sector actors together. Nevertheless 
that CCI seems to be a fast growing sector, the SWOT analysis conducted by Austrian Institute 
for SME Research and VVA Europe in the report  shows that CCI in general suffers from low 
investment readiness in the CCI because the entrepreneurs often lack business skills to market 
their projects to financial institutions and entrepreneurial skills, including mobilising financial 
opportunities. The European agenda is to promote and create new digital champions, and at 
the same time to boost the creative industry and to keep a leading position in the world. 

Therefore, direct beneficiaries of CreatINNES project are more than 210  freelancers, start-
ups and other stakeholders working in the CCI, audio-visual, digital and tourism sector, 
including ones that are promoting European cultural heritage. 

Six partners from five EU countries, Germany, France, Bulgaria, Macedonia and Hungary, are 
joining their knowledge and practical experience to create two innovative training programmes 
for blended learning. The VET programme will be developed by co-creation in creative labs, 
will use digital technologies such as open online course and learning platform for educators 
and CCI/audio-visual entrepreneurs, and will encompass blended and industry-based learning. 
The VET programme will include a multi-disciplinary skills development and joint actions so 
that talents can work together considering the real needs of potential users, cultural heritage 
management institutions and better exploiting the market opportunities linked to the European 
cultural heritage.  
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Themencluster: Digitale Bildung 

 

Titel: Open Online Catalogue of Intercultural Tools for VET  

 Trainers 

 
Akronym: CIT4VET 

Vertragnehmer: assist Gesellschaft für Unternehmensberatung und Personalentwicklung 
mbH 

Projektnummer: 2018-1-DE02-KA202-005051 

Projektlaufzeit: 24 Monate 

Projektwebseite: - 

Deutsche Partner:   

Beteiligte Länder:  IE, PL, NL, BG, IT 

Gefördert aus: Erasmus+ KA2, Antragsrunde 2018 

 

Zusammenfassung:  

Intercultural competences (IC) in today's reality are a major key competence. The importance 
of IC has been recognised by EC and is being recognised by more and more educational 
entities. Nonetheless it is still not yet prevalent or even common for every country to include 
intercultural education into every educational path. The extent to which the competence 
development is included in VET varies from country to country. The Migrant Integration Policy 
Index shows the following data (2016 last avail.): for the  indicator óintercultural education for 
allô (are all pupils and Teachers supported to learn and work together in diverse society?): 
52/100pts for EU28., for the indicator: óTeacher training to reflect diversityô (Teacher training 
and professional development require intercultural education) the values are low (0 for BG, 
PL). The indicators relating to the interculturality of curricula are also rather low. The situation 
is even worse when it comes specifically to the VET sector and VET Trainers. Interculturality 
has never been a major concern in vocational education. Instead, professional skills have 
always been regarded as being of the most importance. VET Trainers have learned 
intercultural issues themselves. Consequently, there are many VET trainers who are Experts 
in their field but when it comes to knowledge or experience in delivering their classes to 
learners from diverse cultural backgrounds, they have a real deficit detrimental to the content 
and delivery of their teaching. Taking into account the current situation in Europe, where the 
mobility of workers not only between EU countries, but especially from non-EU countries is so 
high, VET Trainers need to be aware of intercultural differences and to be able to deal with 
various cultures every day. With more immigrants arriving constantly, understanding different 
cultures continues to become an urgent need. For VET Trainers who deal with those that need 
to be trained to do various jobs, intercultural diversity has become a challenge that they face 
and deal with on a daily basis. Knowing the differences between cultures in order to be able to 
train effectively, is the crucial need for VET Trainers. 

The project consortium would like to address this need for intercultural competences in VET 
education, by achieving its aim which is to develop and increase intercultural competences of 
VET Trainers' dealing with diverse learners in Germany, Italy, Poland, Bulgaria, Ireland and 
Netherlands by the end of 2020. The project will achieve it through providing easy access to 
tools in the area of interculturality and provide intercultural training materials including 
instructions on how to apply theory into intercultural trainings. In particular the specific objective 
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is to design and implement an innovative Open Online Catalogue of Intercultural Tools which 
will be an on-line application available as OER. 

 

The Catalogue will be composed of 3 parts: 

1) database of intercultural tools ï collection of tools developed within previous various 
initiatives and projects as OERs and that relate to intercultural education, 

2) training materials about culture ï materials in the form of e-learning, with exercises and tests 
allowing for self-assessment of IC, 

3) guide (with template) on how to develop simulations for intercultural training. 

The target group of the project are VET Trainers working with diverse learners from different 
cultural backgrounds, staff of VET providers which deal with diverse learners and public  
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Themencluster: Digitale Bildung 

 

Titel: Counsellors Study and Training Exchange Program  

 for Key Challenges of European Labour Markets and  

 Societies 

 
Akronym: Academia+ 

Vertragnehmer: Hochschule der Bundesagentur für Arbeit 

Projektnummer: 2018-1-DE02-KA202-005117 

Projektlaufzeit: 33 Monate 

Projektwebseite: - 

Deutsche Partner:   

Beteiligte Länder:  LU, UK, PT, LT 

 

Gefördert aus: Erasmus+ KA2, Antragsrunde 2018 

 

Zusammenfassung:  

Key challenges for Europeôs labour markets and societies: Migrants and refugees, 
demographic change and future jobs 

At the beginning of the 21st century, the European labour market is in transition and Europeôs 
societies face a number of substantial employment and social challenges. For instance, the 
impact of demographic change is becoming more apparent, migrants and refugees need to 
integrate into the EU labour market. The   labour markets are becoming more international, 
work is becoming more mobile, more flexible and volatile and the information and knowledge 
society is approaching. Additionally, there will be a wide reaching impact of future jobs or so 
called ólabour 4.0ô. 

The key role of guidance practitioners 

Guidance practitioners and employment services play a key role in addressing the challenges 
of Europeôs labour markets and societies. They do not only address the needs of the 
unemployed, they also deliver services in skills assessment, profiling, training delivery, 
individual career guidance and client counselling. Furthermore, they match people to job 
profiles, and offer services to employers, as well as care catering for those furthest removed 
from the labour market. 

For coping with todayôs challenges of Europeôs labour markets and societies, a high level 
qualification as well as state-of-the-art information on effective concepts and approaches is 
essential. Due to the increasingly transnational nature of challenges, transnational trainings, 
placements/work shadowing as well as the networking of practitioners on a Europe-wide level 
is becoming more and more important. In this way, guidance practitioners have the chance to 
learn more about current approaches to tackle current challenges. They also have the chance 
to learn from other countriesô approaches and experiences, both in theory and in practice. 

Academia+: Study and training exchange programmes that combine theory, research, practice 
and mobility 
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The Academia+ project aims to develop and pilot 3 research-based counsellorsô study and 
training exchange programmes (C-STEP) for career guidance professionals from across 
Europe. 

Academia+ allows guidance professionals to take part in annual one-week C-STEPs in each 
of the partner countries. Each of the C-STEPs combines theory, research and practice. As well 
as   providing state-of-the-art information, a strong focus of the C-STEPs is on allowing  
participants to achieve  a deeper insight in the host countriesô approaches, i.e. in the form of 
study visits (i.e. to employment agencies, VET-providers, companies, chambers etc.). This   
involves representatives from practice (i.e. in form of lectures, work shops etc.) and/or 
immersive experiences where participants engage with the target group and carry out a 
learning/guidance activity together. 

In the projectôs first year the thematic focus of the C-STEPs held in the partner countries - 
Germany, the United Kingdom, Portugal and Luxembourg will be on ócounselling migrants and 
refugeesô, in year 2 on ófuture jobsô (labour 4.0) and year 3 on ódemographic changeô. 

The development of the course units for each C-STEP build on an analysis of the target groupsô 
needs as well as analysis of literature, media and resources in the projectôs first phase. 

The C-STEPs will make use of a blended learning concept that brings together elements of 
face-to-face courses and training with ICT-based elements, such as a media centre, alongside 
an interactive learning environment to be used in the piloting of the courses. The media centre 
will provide a variety of resources and material such as videos, activities or exercises. These 
materials and resources will support the learning process and aim to be of practical use for the 
work of career counsellors with the projectôs indirect target groups (i.e. migrants and refugees). 

Academia+: Preparing the wider Academia network for the demands of a more digitalized 
future 

In terms of its overall concept of offering annual visits to host countries, Academia+ builds on 
the Academia network that was set up in 1992 and which has since then provided mobility for 
more than 2000 guidance professionals from up to 18 member countries. The Academia+ 
unites a core group of Academia member countries that will develop and pilot new concepts, 
more formalized and coordinated material and resources and new ways of linking with practice. 
Moreover, Academia+ will develop a web-based infrastructure consisting of a web portal, 
media centre and a virtual learning environment that clearly goes beyond what the Academia 
network was able to provide in the past. 

The close link to the wider Academia network does not only ensure a sustainable use of the 
outcomes of the Academia+ project but it also ensures that the wider Academia network will 
be prepared for the requirements of an increasingly digitalized future. 
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Themencluster: Digitale Bildung 

 

Titel: Promoting key competences  

 (entrepreneurship) through an integrated  

 career orientation programme and 

 flexible learning pathways for vet  

 students entre@vetschools 

 
Akronym: ENTRE@VETSCHOOLS 

Vertragnehmer: Gottfried Wilhelm Leibniz Universität Hannover 

Projektnummer: 2018-1-DE02-KA202-005130 

Projektlaufzeit: 29 Monate 

Projektwebseite: - 

Deutsche Partner:  

Beteiligte Länder:  EL, RO, CY, UK,  IS 

 

Gefördert aus: Erasmus+ KA2, Antragsrunde 2018 

 

Zusammenfassung:  

The transition from school into professional life is one of the most challenging moments in life. 

A competitive job market requires young people to not only possess an excellent qualification 

but also the ability to apply their skills in the workplace, to be adaptive and to act in an 

entrepreneurial way. Developing a career is a process, not just a destination. Unfortunately, 

not enough attention is paid to the developmental process required to engage in thoughtful, 

thorough career development. 

The European Commissionôs communication COM/2012/0669 and ET 2020 have highlighted 

the need to develop entrepreneurial skills, to not only contribute to new business creation but 

also to the employability of young people. Unemployment of young people across the EU 

remains at almost record high levels. One of the four key reforms in ET2020 is to promote 

entrepreneurial skills. ET2020 refers to inspiring entrepreneurial potential through addressing 

the need the attitude, skills and knowledge to generate creative ideas, and the entrepreneurial 

initiative to turn those ideas into action. This project offers a methodology to address this need 

but also has a focus on transnational working.  

The Eurydice document Entrepreneurship Education at School in Europe (2012) indicates that 

many countries do not have specific strategies for Entrepreneurial education and that it 

remains an area for development. The skills and competence definitions are fairly general. 

Many initiatives are based nationally and have limited reach. This project aims to develop a 

new model that is transnational but based on a much clearer definition of competences and 

skills. 

The OECD report Entrepreneurship in Education 2015, shows very limited progress since 2012 

and highlights the need to increase awareness of entrepreneurial education as a pedagogical 
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approach relevant to all students and on all levels of education, and a need for increased 

understanding of when, how and why entrepreneurial education can develop entrepreneurial 

competencies, with an embedded approach. It states that óthe field of entrepreneurial 

education is in a quite early stage of developmentô. 

Two are the main target groups: the CAREER COUNCELLORS/ADVISORS whose profiles 

will be strengthened and VET STUDENTS  who will be offered new career orientation services 

leading towards acquiring new entrepreneurial skills. 

The above target groups as well as the partner countries will benefit from the implementation 

of the project at a transnational level, as developing such an innovative and comprehensive 

programme to VET cannot be achieved without the exchange of information, identification of 

good practices and complementarity of expertise. 

Therefore the aims of the project are: 

Å to map out and assess the role of career guidance in supporting entrepreneurship learning in 

initial vocational education and training (IVET) 

Å to design and offer a professional development programme for career advisors in order to 

upgrade the services provided to VET students for a better career orientation towards 

entrepreneurship routes 

Å to create the CAREER HUBS based on the creation of synergies between the labour market, 

SMEs, schools VET etc. in order to support the work-based learning opportunities to be offered 

to students, as well as real life opportunities. 

Six organisations representing six different European countries will work for 30 months in order 

to develop 5 main intellectual outputs to the target groups of VET students and Career 

Advisors. The consortium envisions the development of training material, professional 

development courses for Career Advisors and VET teachers, as well as a complete pack for 

promoting entrepreneurial minded young people as part of the career orientation programme. 


